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Submitted "h'er‘ewi:t.h’ fo:r,‘ yourremew :and'_approvalf is’the Departmen_t of
Mental Health and Substance Abuse (OMHSA) FY-2006 Budget.

The FY 2006 budget a]lgg:atioﬁ;,for}; =
enables the Department to maintain ‘e;
however, the amount s “not sufficient
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isting -services only at a minimum acceptable level;
' }ngvgftnt;hg- optimum level of care across all

programs, making it mote difficult to manage risk to the consumer and the government.

Furthermore, the .‘bu'dg»e_.t’ .
cxpacty o STl Sistig o
Injunction’ and Therapeutic: Group?;
arise. e

' ';figp’lease i'coritact;‘mj}‘ office at 647-5330 or

| istrative Services Officer at 647-5326.

Ms. Juanita Quintanilla, A

Dangkolo Na Si Yw'os Ma’ase.

Attachinents
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¥ FY 2006 Projected-costs for.:Perméﬁent-rInjunction is approximately $.433 K (Persaanel Costs only).

> FY 2006 Projected costs fo»rThe;‘r_,qpeut_ic Group Home is: ,..._pproXimatelybe 501 K (Personne] Costs

only).
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[BBMR ABC]

Government of Guam
Fiscal Year 2006 Budget

Agency Budget Certification

Agency: Department of Mental Health and Substance Abuse

Agency: J. PETER ROBERTO, DIRECTOR

This is to certify that I have carefully reviewed the attached budget
documents and find the amounts requested therein, to be sufficient to
execute the mission, goals, and objectives of this department for Fiscal Year

2006. I further certify the accuracy of the information contained in this
document.

Agency Head:W Date: 3 / Q/ 7z




[BBMR AN-N1]
Government of Guam

Fiscal Year 2006 Budget

Agency Narrative
FUNCTION: Health
AGENCY: Department of Mental Health & Substance Abuse

MISSION STATEMENT:

Public Law 17-21 (summarized):

To provide comprehensive inpatient, community-based outpatient mental health, alcohol
and drug programs services :
To continually strive to improve, enhance and promote the physical and mental well-
being of the people
To provide assistance in an efficjent and effective manner

— to minimize community disruption and strengthen the quality of personal, family

and community life

To encourage the development of privately-funded community based programs for
mental health, drug and alcohol abuse

— in particular those programs that employ qualified local residents
NOTE: As services become developed and/or available, the Government of Guam may
gradually phase out of such operations

GOALS AND OBJECTIVES:

L.

II.

Increase the community's capacity in the private and public sector to support, serve, and

treat individuals and families suffering from the effects of mental illness & substance

and/or alcohol abuse.

Objectives:

1. Come into compliance with court ordered inspections for the Adult Inpatient Unit

2. Implement the process to pilot the fee schedule

3. Provide program expansion for adult services, SED children and substance abuse in
critical service gaps

4. Complete third floor renovation of main facility

5. Implement quality assurance quality improvement programs

Provide the most appropriate treatment, support, placement and level of care for the

diagnosis and needs of individuals requiring the services of the department.

Objectives:

1. Implement multidisciplinary team in all patient treatment planning

2. Improve programs for patients with co-occurring disorders

3. Develop appropriate programs to expand the professional capacity such as
Counselors, Psychiatric Nurses, Psychiatric Technicians for ecucation and training.

1L Develop and implement programs responsive to the community's me:ital health needs.

Objectives;
1. Conduct community needs assessment
2. Continue the following programs:

Program Target Group Services
Guma Ifil Adults with SMI Transitional Group Home
Guma Hinemlo Adults with SMI Permanent Group Home
Healing Hearts Victims of sexual assault Medicolegal, Counseling, Case M)
Community Support Srvs Adults with SMI Case Management
Para I Man Hoben Children with SED Crisis Intervention
Counseling

Case Management

Emergency Intake Individuals with Urgent Intake, Assessment, Acute Care
Mental Health Care Needs

Adult Inpatient Care Adults Acute Inpatient Care



Program
Children's Inpatient Care

Target Group
Children & Adolescents

Services
Acute Inpatient Care

Medication Clinic Adults with SMI Outpatient and Medication Services
Forensic Services Adults found NGRI 24-hour secure MH/Behavior Trmt
Day Treatment Services Adult with SMI Recreational & Industrial Therapy
Pharmaceutical Services Patients/Clients of MH  Pharmacy
Children/Adolescents Children/Adolescents Case Management

Management Program
Children/Adolescents Children/Adolescents Counseling Services

Service Team
Adult Counseling Adults Individual/Group Counseling

Services
Prevention/Training Community, Schools, Public Awarencss, Education, Training

Agencies and Org, on Drug/Alcohol, Tobacco, Mental Hlth

Drug and Alcohol Adults and children New Beginningbs/N ew Beg’s Outpatient

with chemical abuse/dependence

3. Provide for 24-Hour Residential Treatment as part of the Drug and Alcohol
Rehabilitation Program. '

IV Increase and improve the quality and level of client/patient care.
Objectives:
Reduce the caseload ratio of counselors and case managers per client/patient
Hire full-time staff psychiatrists "
Upgrade and improved written policies and procedures
Improve and increase access and availability of medical records
Improve and upgrade medical charting and record keeping standards
Improve and increase staff development and clinical training
Support the certification and credentialing of clinical staff
Conduct on-going periodic review on the quality of service and efficacy of programs;
and develop plans to correct deficiencies and/or improve areas where needed.

S A A

IMPACT STATEMENT:

The FY 2006 budget allocation for the Department of Mental Health & Substance Abuse enables
the Depattment to maintain existing services only at a minimum acceptable level; however, the
amount 1s not sufficient to achieve the optimum level of cate across all programs, making it mote
difficult to manage risk to the consumer and the government. Furthetmore, the budget amount
does zor allow any room for: expanding or increasing the capacity of existing services; starting new
programs; coutt imposed mandates (ie. Permanent Injunction' and Therapeutic Group?); or any
other unforeseen contingencies that might arise.

Although the budget amount allows the funding to sustain day-today operations and hire
personnel in key vacant positions, such as the Clinical Administrator, Medical Director, Nursing
Supervisor, and so forth, the amount does not allow the Department a sufficient amount to cover
medications, which will be required based on an updated formulary. Further, it should be noted
that the budget is not sufficient to sustain the FY 2005 efforts pertaining to the Permanent
Injunction and implementation of the Therapeutic Group Home. With the completion of the
construction of the third floor of the main facility, which will house ¢ new forensic unit and
reinstate the New Beginnings (24-hour residential treatment and create a medical detoxification
program), supplemental funding will be necessary to launch and maintain long overdue services.

In FY 2005, the Department plans to launch its fee schedule in time to h“opefully fill its effect at
the beginning of FY 2006, which will help offset additional funding nceds. Furthermore, the

Department will look to funding from federal grants to also help offset some of the burden on the
General Fund.

' FY 2006 Projected costs for Permanent Injunction is approximately $ 433 K (Personnel Costs only).
2 FY 2006 Projected costs for Therapeutic Group Home is approximately $ 501 K (Personnel Costs only).



The budget does not provide for full staffing of critical services. This is partly due to the lack of
qualified professionals on island such as psychiatrists, counselors, pharmacists and nurses. As a
potential solution to fill gaps with respect to psychiatric professionals, DMHSA has recently
initiated discussions with Hawaii’s State Mental Health system; the costs to implement this
solution have yet to be determined. Therefore, in order to cover this shortfall and until this
approach can be further defined, funding must be earmarked to cover this initiative to increase
our services and help improve local capacity. ’

In conclusion, the current budget allotment for the Department of Mental Health & Substance
Abuse is barely adequate to meet the existing requirements, at an acceptable level of care.
However, the Department’s overall aim is to achieve an optimum level of care...a level of care
that the people of Guam want and deserve. ‘



DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
FY2006 BUDGET

FISCAL YEAR
2006

BUDGET REQUEST

Department of Mental Health and Substance Abuse
790 Gov. Carlos G. Camacho Road
Tamuning, Guam 96910



Government of Guam
Fiscal Year 2006 Budget
Program Budget Digest

Function: HEALTH
Agency: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
Program: DEPARTMENT AGENCY SUMMARY
Budget FY2004 FY2005 FY2006 Fr2006 FY2006 FY2006
Account Expenditures & Authorized General Federal Other Total Req.
Code Appropriation Classification Encumbrances Level Fund Tund Fund (A+B+C+D)
111 Regular Salaries/Increments $2,422,898 $2,551,463 $2,672,982 $0 $1,359,036 $4,032,018
112 Overtime/Special Pay $2,863 $0 $272,318 50 $108,141 $380,459
113 Benefits $655,536 $769,451 856,964 50 $367,884 $1,224,849
TOTAL PERSONNEL SERVICES $3,081,296 $3,320,914 $3,802,265 $0 $1,835,063 $5,637,329

TRAVEL- Off-Island/Local Mileage Reimburs.

s0 37,300 50 $0 s0 50
230 CONTRACTUAL SERVICES: $398,908 $313,309 $328,196 $0 $196,750 $524,946
233 OFFICE SPACE RENTAL: 50 $0 50 $0 50 30
240 SUPPLIES & MATERIALS: $250,118 $191,774 $119,840 $0 30 $119,840
250 EQUIFMENT;: 50 50 30 50 50 50
290 SUB-RECIPIENT/SUBGRANT: $0 50 50 S0 50 $0
450 MISCELLANEOUS: 50 50 30 30 30 $0
TOTAL OPERATIONS $649,026 $924,383 $448,036 S0 $196,750 $644,786
361 Power $213,313 5213,313 $213,313 50 22,000 $235,313
362 Water/ Sewer $21,201 $6,782 $6,782 50 $7,000 $13,782
363 Telephone/ Toll 51,139 $44,947 544,947 $0 $11,600 §55,947
TOTAL UTILITIES $285,653 $265,042 $265,042 $0 340,000 $305,042
50 f $0 I $0 { 50 | 50 l E
5] ] sl s w] w0
$4,015,975 I $4,510,339 I 54,515,343 | $0 [ $2,071,813 I 6,587,157

2 8
CLAS. 7 79 67 ] 26 93
80 83 7 ] 28 99



GENERAL FUND

Schedule B- Contractual

BBMR96A

Unit Total Funded in FY 2005?
Item Quantity Price Price Yes No
Security Services 12 Months | $ 12,252.75 | § 147,033.00 X
Xerox Services 12Months | § 1,416.67($ 17,000.00 X
Yard Service 12Months | $§ 225.00 | $ 2,700.00 X
Trash Collection 12 Months § § 125,001 $ 1,500.00 X
Pharmacist 12Months | $ 2,208.33 1§ 26,500.00 X
Ancilliary Services 12Months | $ 3,135.83 | $ 37,630.00
Meals 12 Months | $ 1,745.08 | $ 20,941.00 X
Laundry 12Months {§ 29167 | $ 3,500.00 X
Building Insurance 12 Months $5,949.33] § 71,392.00
Total Contractual $ 328,196.00
Schedule C - Supplies & Materials
Unit Total Funded in FY 2005?
Item Quantity Price Price Yes No
Medications 12Months | $ 8,333.33 3% 100,000.00 X
Office Supplies 12Months | $  166.67 | § 2,000.00 X
Gas Coupons 12Months | $  500.00{ $ 6,000.00 X
Housekeeping 12Months | $ 986.67 | % 11,840.00 X
Total Supplies & Materials $ 119,840.00
Schedule D - Equipment
Unit Total Funded in FY 2005? ]
Item Quantity Price Price Yes No
$ -
$ -
$ -
$ -
$ -
$ -
Total Equipment $ -
Schedule E - Miscellaneous
Unit Total Funded in FY 20057
Item Quantity Price Price Yes No
$ -
$ -
$ -
$ -
$ -
$ -
Total Miscellaneous $ -
Schedule F - Capital Qutlay
Unit Total Funded in FY 2005?
Item Quantity Price Price Yes No

Total Capital Outlay

| 2] p] | o] nl o




SPECIAL FUNDS

Schedule B- Contractual

BBMRY6A

Unit Total Funded in FY 20057
Item Quantity Price Price Yes No
Psychiatric Services 12Months | $ 5,833.33 | $ 70,000.00 X
Security Services 12 Months | $ 2,500.00 | $ 30,000.00 X
Xerox Services 12Months | $ 1,416.67 1% 17,000.00 X
Meals 12Months | $ 2,616.00 § 31,392.00 X
Ancilliary Services 13 Months | $ 4,029.83]$ 48,358.00 X
Total Contractual $ 196,750.00
Schedule C - Supplies & Materials
Unit Total Funded in FY 20057
Item Quantity Price Price Yes No
Total Supplies & Materials 3 -
Schedule D - Equipment
Unit Total Funded in FY 2005?
Item Quantity Price Price Yes No
$ -
$ -
$ -
$ -
$ "
$ -
Total Equipment $ -
Schedule E - Miscellaneous
Unit Total Funded in FY 2005?
Item Quantity Price Price Yes No
$ -
$ -
$ -
$ -
$ -
$ -
Total Miscellaneous $ -
Schedule F - Capital Outlay
Unit Total Funded in FY 2005?
Ttem Quantity Price Price Yes No

Total Capital Outlay

el Rord Rowl BT B%Y BT v
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DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

PROPOSED REORGANIZATIONAL CHART , e
LURRERN ]
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jency Svcs. Med Adult Children/ Healing Child/ Chila/ Guma Manhoben
— Clinic Inpatient Adoles Inpt Hearts Adoles Adoles
eI, . Services Management
i ! :
_ I ] I ] i Team m.n.om.an.wzv
Adult Commun . Resgidentl Day Drug Prevention |
‘ounseling| | Support Guma Treatment & &
Services Ifil Alcohol Training

l
New Beginnings

-1-




DEPARTMENT OF MENTAL HEALTH AND SUB STANCE ABUSE
FY2006 BUDGET

CURRENT
STAFFING
PATTERN



DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

2/24/2005

Administation Overtime

. GENERAL FUND 11:00 AM
FY2005 1
i Staffing Pattern
0
Name of Incumbent Grade Total Salary Per Differentials INCREMENT Benefits Class owt] Ret |
HOLIDAY Night Cther Nurse Retirement 08 /]  Retire(DDI) 1/ Social Security
Count Position No. Position Title (Indicate Vacant Position) Step Amount Annum Haz. Pay PAY 10 % Qver Time Misc. - Total DATE Amount bc ($7.24726PP) {6.2%J) Medicare Life Hosp, Dental (6) Total Hosp| Den| Type| Type
DIVISION: ADMINISTRATION
SECTION: - EXECUTIVE OFFICE
1 DIRO A.$001  Director ROBERTO, Peter J. (Unclass) ta $86,642 $67,150 $0 $0 so 0 S0 $0 $0 $13,974 $974 $152 $3,945 $446 $19,492 3 3 e D8
2 DIRO A.1002  Deputy Director REYES, Eddy J. LLS $62,610 $55,303 $0 $0 $0 $0 $0 50 s $2,765 s1e8 $802 $152 $3,102 5207 $7,307 2 2 € Dc
3 DIRO A.1005  Messanger Clerk SANCHEZ, Julia D1 321,183 $15,840 30 30 $0 30 $¢ $0 $o $3,296 $230 3152 $1,368 $267 35,343 1 2 s oo}
4 . DIRO A1006  Privale Secretary VACANT n $29,701 $21,389 S0 so $0 $0 50 $0 $0 $4,451 s310 $152 $3,102 $297 $8,312 2 2 [aled
5 DIRO A1007  Secretary i (Typist) VACANT-F H1 $25,941 $19.974 $0 $0 $0 $0 $0 $0 $0 $4,157 5290 $152 $1,368 $0 $5,967 1 ¢ E DB
6 DIRO A1008  Administatve Assistant VACANT H $31,600 $22,942 $0 50 50 50 $0 so $0 $4,774 $333 $152 $3,102 $297 $8,658 2 2 s o]
7  DIRO A1003  Community Program Aide | VACANT D1 $19,518 $15,840 30 $0 50 30 ] $0 $0 $3,296 $230 $152 $0 $0 $3,678 0 ¢ s [sle]
Administration FTEs 7 $277,195 $218,438 $o $0 0 so $0 s0 $0 $0 $0 336713 stsa $0 53,169 $1,064 $15,988 $58,757
Administation Fited 3 $170,434 $138,203 50 50 $0 so 0 so $0 50 $0 $20,035 $188 $0 $2,008 $456 $8,416
Administraon Vacant 4 $106,760 580,145 $0 $0 $0 $0 $c $o s0 $0 50 516,678 $0 0 $1,163 $606 37,572
Administation Vacant Funded 1 $75.941 $19.074 $0 %) ¢ s L5 52 50 50 $0 $4,157 - $0 s0 $290 $152 $1,368
Administration Overtime $0 $0 $0 $0 50 $0 $0 $0 $0 $0 $o $0 $0 . 30 50 $o $0
SECTION: REGULATORY AFFAIRS
1 REGU E1301  Management Analyst [V AGUILO, KAREN N13 $64,579 $51,662 50 0 $0 $0 $0 $0 $0 $10,751 $0 $749 $152 $1,368 $297 $13,317 1 2 E D8
2 REGU E.1302  Safety Officer LEON GUERRERO, John G10 $35,856 $28,085 50 50 30 $0 $0 0 s $5,844 $0 $407 $152 $1,368 $0 $7,7711 1 0 s [al:]
3 REGU C.1304  Program Coordinator i PANGELINAN, Emily L4 $40,024 $31,493 $0 s0 $0 36 0 $0 0 $6,554 $0 $457 $i52 $1,368 $0 36,531 1 0 E LB
Administaton FTEs 3 $140,858 $111,240 $0 50 50 $0 $0 30 S0 s $0 $23,149 $o $0 $1,613 $456 $4,104 $297 $29,619
Administration Filled 3 $140,859 $111,240 50 30 30 $0 30 30 $0 30 $0 323,149 0 $a $1,613 $456 $4,104 $297 529,619
Administraion Vacant 0 $0 50 50 $0 $0 50 $0 50 $0 $0 $0 $0 $0 s0 $0 s0 so $0 50
Administration Vacant Funded 0 $0 30 $0 30 30 $0 $0 $0 $0 $0 $0 0 $0 $0 $0 $0 $0 $0 50
Administration Overtime $0 $0 $0 $a $0 $0 30 $a $0 30 $0 30 $0 $0 30
DIVISION: ADMINISTRATION
SECTION: RESEARCH, PLANNING & DEVELOPMENT/MIS
1 RPDM E.t1103  Planner i} PALOMO, Simeon M. N12 $64,577 $49,915 $0 50 50 s0 50 so $0 $10,387 $724 $152 $3,102 $297 $14,662 2 2 s DB
2 RPDM E.1104 Computer Systems Analyst | VACANT L1 $34,092 $26,520 $0 $0 30 30 $0 $o $5,519 3385 $152 $1,368 $148 $7.572 1 1 s D8
50
Administration FTEs 2 $98,670 §76,435 50 $0 50 $0 50 $0 $0 $0 50 $15,906 $0 $0 $1,109 $304 $4,470 $446 $22,235
Administration Filled 1 $64577 $49,915 $o $0 30 50 30 $0 $0 30 $0 $10,387 $0 s0 $724 $152 $3,102 $297 $14,662
Administation Vacant 1 $34,092 $26,520 30 50 30 $0 30 $0 $0 $0 50 $5,519 $0 50 $385 $152 31,368 $148 $7,572
Adminisation Vacant Funded 0 $0 50 50 $0 $0 $0 $o0 $0 $0 30 $0 30 $0 $o 50 50 50 $0 $0
50 50 30 $0 $0 $0 $0 $0 30 $0 30 %0 30 30 30



DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

2/24/2005

GENERAL FUND 11:09 AM
FY2005 2
Staffing Pattern
Name of Incumbent Grade Totat Salary Per Differentials U INCREMENT Benefits Class owrt| Ret
HOLIDAY Night Other Nurse Retirement DB /|  Retire(DDI) 1/ Social Security
Count Position No. Position Title {Indicate Vacant Position) Step Amount Annum Haz. Pay PAY 0% Over Time | Misc. 25% Total DATE | Amount oc (§7.24726PP) (6.2%J) Medicare Life Hosp. Dental (6) Total Hosp| Den| Type| Type
DIVISION: ADMINISTRATION
SECTION: PERSONNEUCENTRAL FILES
1 PERS E.1201 Personnel Officer FINONA, Daniel M, L2 $35,088 $28,178 $0 $0 $0 30 so 50 30 $5,864 $188 $409 $152 $0 $297 $6,910 [} 2 s Ve
Administraton FTEs 1 $35,088 $28,178 50 50 $0 $0 $0 $0 $0 $0 $0 $5,864 $188 30 $409 $152 $0 $207 $6,910
Administation Filed 1 35,088 $28,178 $0 30 s0 $0 $0 $0 $o $0 $0 55,864 stee $0 $409 $152 s $297 $6,910
Administration Vacant 0 $0 $0 50 s0 50 so $0 so $0 $0 $0 $0 $0 $0 50 $0 $0 50 $0
Administrafion Vacant Funded 0 30 50 $0 30 $0 30 $0 j0 30 50 $0 30 $0 $0 $0 30 30 50 $0
Administration Overtime $0 30 30 30 30 30 $o 30 $0 30 30 $0 30 $0 30
DIVISION: ADMINISTRATION
SECTION: FINANCIAL MANAGEMENT
1 FINAE1001  Administrative Services Officer QUINTANILLA, Juanita N5 $49,331 $38,830 $0 $0 50 50 $0 s 50 $8,081 $168 $563 $152 $1,368 $148 $10,501 1 1 s 0e
2 FINAE1D02  Administative Assistant VACANT-F N $29,569 $22,942 $0 50 $0 s so $0 $0 4774 124 $152 $1.368 s0 $5.627 s e LG
3 FiNA E.1003 Administralive Aida FEREZ, Cetar F2 824785, $18,737 50 > $0 s¢ 0 - g0 30 $9 $3.898 $188 $272 $152 $1,368 $148 $6,028 1 1 E e}
4 FMAE1004 Administative Aide CHARGUALAF, Julie (33} $38,018 $27,379 50 $0 $0 36 $0 3¢ 30 $5,608 $397 $152 $3,946 $446 $10,639 3 3 E DB
5  FINAE1005  Program Coordinator il DAMIAN, ALEJANDRO L2 $35,088 $28,178 $0 50 $0 50 s0 $0 30 $5,864 stea $409 $152 $0 $297 $6,910 0 2 E 315
6  FINAE1006  Administrative Assistant VACANT ] $29,569 $22,942 $0 se $0 $0 $0 $0 $0 $4,774 $333 $152 $1,368 50 $6,627 1 0 E Le
7 FINA £.1007 Accounting Technician JIf VACANT-F H $29,569 $22,042 30 $0 §0 50 50 $0 $0 $4,774 $333 $152 $1,368 50 $6,627 1 0 E pe
Administraton FTEs 7 $235,508 $181,950 $0 $0 $0 $0 $0 s¢ $0 $0 $0 337,864 $565 $0 $2,640 §1,064 $10,786 $1,040 $53,958
Administration Filed 4 $147,201 $113,124 $0 $0 $0 s0 50 $0 $0 $0 $0 $23,542 $565 $0 $1,641 $608 $6,662 $1,040 $34,077
Administration Vacant 3 $88,707 $68,826 50 $0 $0 $0 $0 $o 50 $0 S0 $14,322 so $0 $999 $456 $4,104 $0 $19,881
Administraton Vacant Funded 2 59,138 $45,884 $0 $0 S0 $0 sa $0 $0 50 $0 $9,548 s0 $0 $666 $304 $2,736 ] $13,254
Administration Overtime $0 $0 so s0 $0 $0 $0 50 50 $0 $0 50 50 so 50
ADMINISTRATION
PLANT OPERATIONS
1 PLOP E.1401 Housekeeper | VACANT-F c1 $20,358 $15,133 $0 $0 50 $0 $0 $0 $o 33,149 $188 5219 $152 $1,368 $148 $5,225 1 1 s bc
2 PLOP E.1402  Maintenance Worker FLORES, John C. H13 $44,056 $33219 50 S0 30 $0 $o $o $0 $6,913 s188 $482 $152 $3,102 so $10,837 2 0 s DB
3 PLOP E.1403 Housekeeper I} VACANT D1 §21,183 $15,840 $0 $0 30 $0 30 $0 $0 $3,296 $230 $152 $1,368 $297 $5,343 2 2 5 veC
4 PLOP E1404  Maintenance Worker VACANT Hit $41,614 $31,014 $0 $0 $0 50 $0 $0 50 $6,453 $450 $152 $3,102 $446 $10,603 1 3 s ve
5 PLOP E1405  Maintenance Supervisor SAN AUGUSTIN, Henry " $47,007 $35,518 $0 $0 50 $0 $0 $0 $0 §7.412 $516 $152 $3,102 5297 $11,479 2 2 E vB
6 PLOP E.l406 Maintenance Specialist BEJADO, Jose 18 $40,160 $29,944 30 $0 $0 $0 s$o S0 p:0 $6,231 $434 $152 $3,102 $297 $10,216 2 2 5 uB
7 PLOP E1407  Rafiigeration Mechanic Il CABRERA, Luis M. 18 $37,058 $29,944 $0 s0 S0 $0 $0 $0 50 $6,231 $43¢4 $152 $0 $297 $7.114 2 2 s DB
Administaton FTEs 7 $251,526 $190,709 $0 $0 50 $0 50 $0 $0 $0 $0 $39,685 $376 $0 $2,765 $1,064 $15,144 $1,783 $60,817
Administration Filed 4 $168,372 $128,725 30 $0 s0 $0 50 $0 $0 30 30 $26,767 si88 so $1,866 $608 $9,306 $892 $39,647
Administration Vacant 3 $83,155 $61,984 $0 $0 $0 S0 $0 50 50 so $0 $12,808 st88 $0 $899 $456 5,838 $891 $21,174
Administration Vacant Funded 1 $20,358 $15,133 50 50 30 $0 S0 $0 $0 $0 so $3,149 $189 $0 $219 $152 $1,368 $148 $5,225
Administration Overtime 50 $0 30 s 36 30 30 $0 $0 $0 $0 $0 $0 $0 30
Division Tota Administration Total FTEs 27 $1,039,247 $806,350 $0 $0 $0 $o0 $0 s0 50 $0 S0 $159,181 $1.318 50 $11,705 $4,104 $50,492 $5497 $232,297
Administration Total Filted 16 $726,532 FEEISSHEATSH 30 $0 $0 $0 so $0 $0 $0 $0 $109,764 $1,129 $0 $8,259 $2,432 $31,610 $3,863 $157,057
Administration Total Vacancy " $312,714 $237,475 50 $0 $0 $o $0 $o $0 s0 $0 $49,417 $188 $0 $3,446 $1,672 $18,882 $1,634 §75,239
Administraion Total Vacancy Funded 4 $105,437 $80,991 $0 30 30 30 30 $0 $0 $0 $0 $16,854 $188 $0 $1,175 $608 $5,472 $i48 $24,446
$0 $0 $0 S0 $0 $0 $0 $0 $0 $0 50 $0 $0 $0 $0

Administration Overtime Allowance




DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

2/24/2005

GENERAL FUND 11:09 AM
FY2005 3
Staffing Pattern
Name of Incumbent Grade Total Salary Per Differentials o INCREMENT Benefits Class ovrt| Ret
HOLIDAY Night Other Nurse Retirement 08 /] Retire(DDI) 1/ Social Security
Count Pasition No. Position Tite (Indicate Vacant Position) Step Amount Annum Haz. Pay PAY 0% Over Time | Misc. 26% Total DATE | Amount be ($7.24726PP) (6.2%"J} Medicare Life Hosp. Dental (6) Yotal Hosp] Den| Type| Type
DIVISION: CHILD & ADOLESCENT SERVICES $743 $157,067
SECTION: ADMINISTRATION
CHILD ADOLESCENT SERVICES DIVISION
1 CASD D.1001 Psych. Sociat Sves Administrator UNPINGCO, Annie P12 §75,943 $59,211 $0 $0 $0 $0 $0 30 $12,322 5859 $152 $3,102 3297 316,732 2 2 E 5183
2 CASD D.1002  Secretary il (Typist) VACANT-F H1 $25,941 $18,974 $¢ 30 $0 5o $0 $0 34,157 $250 $152 $1,368 $0 © $5.067 1 0 8 De
Children FTEs 2 3101884 $79,185 30 $0 $0 30 $0 $0 $0 $0 $0 $16,479 $0 $0 31,148 $304 $4,470 $297 $22,698
Children Filled 1 $75943 $59,211 $0 50 50 $0 S0 $0 $0 $0 $o $12,322 $0 $0 $859 $152 $3,102 $297 $16,732
Children Vacant 1 $25,941 $19,974 $0 50 $0 $o $0 so $0 so $0 $4,157 $0 $0 $290 $152 $1.368 so $5,967
Children Vacant Funded 1 $25941 $18,974 $0 $0 $0 $0 50 1Y $o so $0 54,157 $0 $0 $200 $152 $1,368 $0 $5,967
1 CAST D.1202  Psychiatic Social Worker | VACANT-F M $37,606 $28,678 §747 0 0 $a b s $717 $6,117 - 3426 $152  ° s1368 $148 $8,211 1 t s oc
2 CAST £.1203  Paychiatic Social Worker | BALETO, Jesse Mic $54,245 $adute 31,15 30 50 50 s0 50 $1,075 $9.176 $i68 $638 $152 $0 $6 $10,155 s 1 s DC
$0
Children FTEs 2 $91,6855 $71,696 $1,792 $0 50 $0 S0 $0 $1,792 so 50 $15,293 s188 $0 $1,065 $304 $1,368 $148 $18,367
Children Filled 1 $54,249 $43,018 $1,075 $0 $0 50 $0 s0 $1,075 $0 $0 $9,176 $188 $0 $639 $152 $0 $0 $10,155
Children Vacant 1 $37,606 $28,678 s717 $0 $0 s 50 $0 $717 so 50 $6,117 $0 $0 $426 $152 $1,360 $148 $8,211
Children Vacant Funded 1 $37,606 $28,678 $717 $0 $0 $0 $0 $0 $717 $0 $0 $6,117 50 $0 $426 $152 $1,368 $148 $8,211
Children Overtime $0 50 50 $0 so 30 s0 $0 $0 s0 so $0 $0 $0 $0
DIVISION: CHILD & ADOLESCENT SERVICES
SECTION: CHILD/ADOLESCENT MANAGEMENT PROGRAM (CAMP)
1 CAMP D.1302  Social Worker lIf DUGAN, Susan M13 $63,321 $47,695 $1,192 5o $0 $0 50 $o $1,192 510,173 $709 $152 $3,102 §207 $14,433 2 2 s D8
2 CAMP D.1303  Social Worker lit VACANT-F Ms $50,271 $37,282 $932 30 30 $0 50 $0 $932 $7,952 $554 $152 $3,102 5297 $12,057 2 2 s o8B
Children FTEs 2 $113,592 584,977 $2,124 $0 $0 $0 50 $0 $2,124 50 so $18,125 50 $0 $1,263 $304 $5,204 $594 $26,490
Children Fited 1 $63,321 $47,695 $1,192 $0 $0 $0 $0 $0 $1,192 $0 50 $10,173 $0 50 s709 $152 $3,102 $297 $14,433
Children Vacant 1 $50,271 $37,202 $632 $0 $0 $0 50 50 $932 $0 $0 $7,952 s0 $0 §554 §152 $3,102 5297 $12,057
Children Vacant Funded 1 $50,271 $37,282 $932 $0 $0 $0 0 so 5932 s0 50 $7,952 $0 50 $554 $152 $3,102 $297 $12,057
Children Overtime s0 s so $0 30 $0 so o s0 50 30 $0 so 50 $0
Division Total
Children Total FTEs 6 307,334 235,858 3917 - - - - - 3917 - - 49,807 188 - 3477 912 12,042 1,040 67,556
Children Tofal Filled 3 $193,512 $149,924 $2,268 $0 50 50 $0 50 $2,268 s0 $0 $31,671 ste8 30 $2,207 $456 $6,204 $594 $41.321
Children Total Vacancy 3 $113819 385,934 $1,649 $0 50 50 $0 so $1,649 so $0 $18,226 $0 $0 $1,270 $456 $5,838 $446 526,236
Children Total Vacancy Funded 3 113819 85,934 1,649 - - - R - 1,649 - 18,226 - - 1,270 456 5,838 446 26,236
$0 $0 $0 30 30 $0 $0 $0, $0 %0 so $0 $0 $0 50

Children Overtime Altowance



DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

2/24/2005

GENERAL FUND 11:09 AM
FY2005 Ty
Staffing Pattern
Name of Incumbent Grade Total Salary Per Differentials H INCREMENT Benefits Class ovrt] R
B ot
HOLIDAY Night Dther Nurse Retirement DB /| Retire(DDY) 1/ Social Security
Count Position No. Position Title {Indicate Vacant Position) Step Amount Annum Haz. Pay PAY 10% Over Time Misc. 26% Total DATE Amount oc ($7.2426PP) (6.2%*J) Medicare Life Hosp. Dentai {8) Total Hosp! D Type| Ty
3 en L yps
SECTION: ADMINISTRATION
CLINICAL SERVICES DIVISION
1 CLIN B.1001 Clinical Administrator VACANT-F R10 $08,166 $66,364 $0 $0 30 30 $0 $0 30 $13.810 $962 152
R 3.
3 CLIN 81104  Secretary ll (Typis9) AGUON, Rose Hi2 $43.784 $32,006 50 50 50 50 50 50 50 36,679 sigs M oy “u%wm mww Mwwmw 2 2 £ Ww
Clinicaf FTEs 2 $131,850 598,460 $0 30 $0 $0 $0 30 $0 50 30 $20,489 30 30 §1,427 $304
. 4 5 §7,048 $743 X
Clinical Filled 1 §43,784 §32,096 $0 30 $0 50 30 $0 30 30 $0 $6,679 $0 30 $465 $152 33,946 $446 Mww MMM
Clinical Vacant 1 588,166 $65,364 50 50 so so 50 50 50 50 S0 s13g0 50 50 sog2 s152 53,102 s287 s18.323
Clinical Vacant Funded 1 $68,166 366,364 30 30 30 30 $0 30 $o $0 $0 §13.810 50 $0 $962 $152 mu.‘ 02 $297 51 m‘umu
Clinical Overtme 50 50 50 %0 50 so 50 50 50 50 %0 50 “so0 50 50
DIVISION: CLINICAL SERVICES
SECTION: MEDICAL RECORDS
MEDICAL RECORDS .
1 MREC B.12M . Medical Health Rec Supenviser TYINCOD, Wapan ! =LA . $51,073 - $38,716 $0 $0 36 3C 30 30 -$8,057 $te8 $561 $152 $3,102 3297 $12357 2 2 I3 oc
Clinical FTEs 1 $51,073 $38,716 30 $0 $0 30 30 S0 30 30 $0 $8,057 $188 $0 $561 $152 $3,102 $297 $12,357
Clinical Filed 1 $51,073 $38,716 50 50 50 50 50 50 50 50 $0 $8,057 188 $0 $561 $152 $3,102 5207 12357
Clinical Vacant 0 50 0 0 s0 50 50 $0 $0 s0 50 $0 0 $0 s0 $0 $0 50 s0 50
Clinical Vacant Funded 1] $0 $0 30 $0 30 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Clinical Overtme $0 30 $0 $0 30 30 $0 $0 $0 $0 $0 30 30 30 30
DIVISION: CLINICAL SERVICES
SECTION: ADULT COUNSELING
1 ADCO B.i702 Psychiatric Social Wir.| FOX, Namhee M3 $42,288 $32,263 $807 30 $0 $0 50 30 $807 $6,882 $189 $480 15:
2 ADCO B8.1002 Secretary If (Typis) VACANT Hi $28,583 $19,974 $499 30 $0 $0 $0 30 3489 $4,261 $297 wd mw Mw_wmw Mwmw “M.wmw M w M %
Clinical FTEs 2 $70,871 $52,237 $1,306 $0 $0 30 $0 30 $1,308 $o 30 $11,143 $188 $0 $777 $304
inical F1 k K 4470 446
Clinicat Filled 1 $42,288 $32,263 $807 $0 $0 30 $0 $0 $807 $0 $0 $6,862 3188 $0 $480 $152 MA_ 368 M_um uww.www
Clinical Vacant 1 $28,583 $19,974 5499 30 $0 30 $0 30 $499 30 $0 $4,261 30 30 $297 §$152 uu.i 02 $297 mm.a 09
Clinical Vacant Funded 0 $0 $0 $0 30 30 $0 s0 30 30 $0 §0 $0 50 $0 $0 $0 ' $0 30 ' L]
Clinical Overtime $0 30 30 $0 $0 $0 $0 30 $0 $0 $0 $0 $0 30 $0
DIVISION: CLINICAL SERVICES
SECTION: EMERGENCY SERVICES/INTAKE
1 ESIN B.1304 Social Worker | HAUTEA, Junazon Ki $34,244 $24,656 3616 $0 $1,233 30 $0 30 $1,849 $5516 sisa $366 $152 $1,368 $148 57,739 1 q s oc
Clinical FTEs 1 534,244 $24,656 3616 $0 $1.233 35 $0 $0 $1,849 50 30 $5,516 sige 30 $366 $152
. " ! 5 $1,368 148
Clinical Fitled 1 334,244 $24,656 $616 30 $1,233 $0 $0 30 $1,849 36 $o $5,516 sies $0 3366 $152 $1,368 M_ 48 MW.WMM
Chinical Vacant 0 $0 30 30 $0 30 $0 50 $0 30 50 §0 30 $0 $0 50 30 ’ 30 $0 o $0
Clinical Vacant Funded 0 $0 $0 30 30 30 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 30 30 $0 30
Clinical Overime $0 30 30 30 s$o 30 $0 30 $0 $0 5o $0 30 30 $0




DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE 2/24/2005

GENERAL FUND 11-00 AM
FY2005 : 5
Staffing Pattern
Name of incumbent Grade Total Salary Per Differentials INCREMENT -
Benefits Class Ovit| Ret
HOLIDAY | Night Other | Nurse Retiromant DB 7| Retire(DDN) 1/ | Social Security
Count Paosition No. Position Title findicate Vacant Position) Step Amount Annum Haz, Pay PAY 10 % Over Time Misc. 25% Total DATE Amount oc ($7.24"26PP) (8.2 Medicare Life Hosp Dental 8} Total "
. ‘otal osp] Den| Type| Type
DIVISION: CLINICAL SERVICES
SECTION: COMMUNITY SUPPORT SERVICE
1 COSS B.A501  Social Service Supenvisor | WEAKLY, Mary N1 $63,088 $46,227  $1,206 $0 $0 50 50 50 $1,206 10,287
2 COSS B1503  Social Warker| OKUBO, Frances Ki $34,637 $24,656 3616 $0 $0 s0 30 $0 $616 $5.250 188 Mmm MMM mw“mw mww $14,555 2 2 & DB
3 COSS B.1502  Social Worker it ROSARIO, Barbara L9 $51,741 $38,454 $951 $0 $0 $0 50 $0 $961 $8,202 $572 $152 $3.102 mmﬂ b 202 s
4 ' COSS BA504  Social Warker 1 VILA, Sandra L6 $45,943 $34,476 3862 s0 s0 50 s0 $0 $862 $7.454 188 $512 s1s2 $3100 MNS $1228 2 2 s nC
5 COSS B.1505  Social Worker lIl QUINATA, Sylvia M $50,459 $37,282 $932 $0 $0 30 $0 ] 5032 $7,952 s188 $554 $152 $3.102 $297 11,605 2 2 s pe
6 COSS B1302  Social Worker | LIZAMA, Sheena K1 $32,754 $24,656 $616 0 $0 $0 $0 $0 $616 $5.259 $188 sa06 bopi e eyl $12,245 2 2 s pc
7 COSS B.1507  Soclal Worker Iil MIRAL, Marilyn M13 $63,321 $47,695  §1,192 $0 50 0 $0 $0 $1,182 $10,473 $709 $152 53,102 $297 T ; ;e
8 COSS B.508  Social Worker | LAMPA, Vanessa Ki $32,754 $24,656 $616 50 $0 0 30 s0 $616 $5.259 188 sa68 e s 27 $14433 2 2 s DB
9 COSS BA509  Social Worker i MANIBUSAN, Evelyn M1 $50,249 s44524  $1,113 $0 s6 50 50 s0 $1,113 $2.282 682 o152 s1368 MA pos $7482 1 t s DC
10 COSS CH.005 Sociat Worker | JOHNSTON, Maribeth Ki $34,637 $24 656 $616 so $0 30 30 $0 5616 $5,259 $188 $366 3152 uu._cu s207 Mm“w “ 1 5 DC
, , 2 2 s pc
Clinical FTEs 10 . £464.483 §343 2R3 38,732 %0 ¢ 90 $0 $o $8,732 §0 $0 $57.256 , $1,129 $0 $5, A i
et : N b 7. . 190 $1,520
. : i Chinical Filed 10 5361483 5349287 $8732 50 50 50 s0 Y ) 50 30 ° 67,286 $1,120 s0 35,190 $1630 Saste e Sioaiee
Clinical Vacant 0 S0 s0 $0 50 $0 30 30 s0 $0 50 $0 $0 $0 $0 ) s0 ’ s0 ' 50 50 459
Clinical Vacant Funded 0 30 Ll 30 30 30 so $0 30 30 $0 $0 50 so 0 %0 50 0 pod $0
Clinicat Overtime 50 50 s0 s0 50 s0 $0 $0 50 50 s s bot 50
DIVISION: CLINICAL SERVICES $0 0
SECTION: PREVENTION AND TRAINING
1 PREV B.601  Program Coordinator IV BENAVENTE, Barbara SN, Ni4 $67,338 $53,470 50 $0 50 50 50 50 50 $11,127 $775 $152 $1,368 5446 $13,868 1
. , | 3 E DB
Clinical FTEs 1 $67,338 $53,470 50 $0 $0 $0 50 50 50 $0 $0 $11,127 50 50 775
Clinical Filled 1 §67,338 $53,470 $0 $0 $0 50 50 $0 $0 $0 $0 $11,127 $0 %0 Mdm MMM MWM” Mm 13,868
Clinical Vacant 0 $0 $0 $0 s0 50 50 $0 50 50 $0 $0 $0 $0 50 50 s . i $13,868
Clinical Vacant Funded 0 $0 $0 50 s0 0 $0 $0 0 $0 $0 $0 $0 50 0 $0 $0 ot " 50
Clinical Overtime $0 $0 $0 s0 $0 $0 s0 s0 50 oY by o v $ $0
DIVISION: CLINICAL SERVICES $ $0 $0
SECTION: DAY TREATMENT
1 DAYT B.i70t  Psychiatric Technician i QUINATA, Maria E. Gi2 $45,629 $30,085  $3,009 $0 $1,50¢ $0 50 50 $4,513 $7,200
2 DAYT B.703  Psychiatric Technician Il ALMANDRES, Mark c9 $42,695 $27,149  $2,715 $0 $1,357 $0 0 s0 $4,072 $6.497 Mww MMW M.MM_M mwww ”““mw“ w 2 s DB
3 DAYT C.1142  Psychiatic Technician Il GARRIDO, George G12 544,012 $30085  $3,009 50 $0 $0 $0 $0 $3.009 $6.887 . . 3 s DB
os $480 $152 3,102 5297 $10918 2 2 s D8
Clinical FTEs 3 $132,536 $87,319 36,732 50 $2,862 $0 50 S0 $11,504 50 0 $20,584 $0 a
. \ 1,39
Clinical Filled 3 $132,536 $87,319 $8,732 50 $2,862 $0 so 30 $11,594 50 $0 $20,584 50 mo MA .umw “MM M“NMN M“.NMM $33,623
Clinical Vacant a $0 $0 $0 30 $0 30 50 30 $0 $0 s0 $0 s0 0 - s s 3 o K : $33,623
Clinical Vacant Funded [1} 50 30 50 $0 30 $0 $0 30 50 $0 $o $0 $0 $0 so 0 by mo $c
Clinical Overtime $0 $0 30 30 $0 30 $o $0 $0 30 $0 50 50 Ma MW
Clinical Total FTEs 20 $949,494 $704,140 519,386 $0 $4,005 $0 50 50 $23,481 50 S0 $144,202 $1,604 50 10,489
Clinical Total Filled 18 $832,745 $617.802 518,887 30 $4,095 $0 s0 $0 $22,981 50 S0 $126,131 51694 - m%.mo Mw‘mm Mwwwwm wmmmw ﬁ“. 8,394
Clinical Total Vacancy 2 : $116,749 586,338 $499 $0 $0 $0 50 50 $499 $0 0 18,071 50 50 $1,250 $304 56204 $504 ety
Clinical Total Vacancy Funded 1 $88,165 $66,364 $0 30 $0 50 $0 50 30 $0 $0 $13,810 $0 50 wwmn 152 mu_ﬂou o7 $26,432
Clinical Overfime Allowance $0 30 $0 30 $0 36 $0 $0 $0 $0 30 $0 ' $0 ’ mo %.m.um“c_




DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

2/24/2005

GENERAL FUND 11:09 AM
FY2005 6
Staffing Pattern
Name of Incumbent Grade Total Salary Per Differentials = INCREMENT Benefits Class ovrt] Ret
HOLIDAY Night Other Nurse Retirement 18 /|  Retire{DDI) ¥/ Sacial Security
Count Position No. Position Title {Indicate Vacant Position) Step Amount Annum Haz. Pay PAY Over Time | Misc. 25% Total DATE | Amount oc {$7.24726PP) (6.2%"J) Madicare Life Hosp. Dental (8) Total Hosp| Den| Type] Type
NURSING SERVICES DIVISION
DIVISION: NURSING SERVICES
SECTION: ADMINISTRATION
1 . NURS C.1001 Psychiatie Nurse Administrator AVERY, Judith 03] $74,593 $58,107 $0 $0 $0 $0 30 $0 $0 $12,002 $843 $152 $3,102 $297 $16,486 2 2 3 DC
2 NURSC.1002  Secretary ll (Typist) VACANT-F Hi $27,972 §19,974 0 0 50 %0 %0 Ry o $4,157 5290 §152 $3,102 $297 $7,998 2 2 s DB
Nursing FTEs 2 $102,565 378,081 30 30 30 $0 $0 30 30 50 $0 $16,249 $0 $0 $1,133 $204 $6,204 §594 $24,484
Nursing Filled 2 §74,593 $58,107 30 30 50 $0 $0 30 30 $0 $0 $12,092 $o $0 5843 $152 $3.102 $297 316,486
Nursing Vacant 0 $21.072 $19.974 50 0 50 $0 $0 50 50 50 $0 54,157 $0 $0 $290 $152 $3,102 $297 57,998
Nursing Vacant Funded 0 $27,972 $19,974 50 50 50 50 50 50 s0 50 $0 $4,157 50 $0 $290 $152 $3,102 $297 $7,998
SECTION; HEALING HEARTS (RAPE CRISIS PROGRAM)
1 HHCC C.1302 Psychiatric Nurse | RIOS, Annparo K2 $57,674 $37,724 $3,550 $2,902 $0 30 so s0 36,452 $9,193 $188 $566 $152 $3,102 $297 $13,498 2 2 s Dc
2 HHCC C.1307 Program Manager VACANT N1 $39,646 $31,064 $0 $0 $0 $0 $0 $o 30 $6,464 $450 $152 31,368 $148 $8,582 1 1 E [ore]
3 HHCC 0.2240 Program Coordinator | CAMACHO, Renee K2 $35,580 $26,197 $0 $0 $0 $0 50 $o 30 $5,452 $380 §152 33,102 $297 $9,383 2 2 E DC
4 HHCC C.1305 Social Worker Il VACANT [R] $44,885 $26,520 $2,652 $2,040 $2,652 50 $0 50 $7.344 $7,047 $423 $152 $3,102 $297 $11,021 2 2 s oc
s0 50 50 '
Nursing FTEs 4 $177,786 $121505  $6202 $4,342 $2,652 $0 50 50 $13,796 50 $0 528,156 $188 50 §1,819 $608 $10,674 $1,040 $42,485
Nursing Filled 2 $93,254 363,921 $3,550 $2,902 50 S0 30 $o §6,452 50 $0 $14,645 $188 30 $946 $304 $6,204 $594 $22,882
Nursing Vacant 2 $84,532 §57,584 $2,652 $2,040 $2,652 $0 30 $0 $7,344 30 $0 $13,511 $0 30 $873 $304 $4,470 $446 $19,604
Nursing Vacant Funded ] 30 50 50 $0 $0 $0 $0 $0 $0 30 $0 $0 30 $0 $0 30 $0 $0 $0
Nursing Overtime 50 $0 $0 30 $0 $0 50 50 $0 50 $0 $0 sa $0 30
DIVISION: NURSING SERVICES
SECTION: MEDICATION CLINIC
1 MEDC CH.001 Psychialric Technician VACANT F1 $25,385 §17,635 $1,764 50 $0 $0 30 $0 31,764 $4,037 $281 $152 $1,368 3148 $5,986 1 1 S DC
2 MEDC C.1417 Psychiatric Nurse | RAMIREZ, Nora K2 $56,096 $37.724 $3,772 $2,902 $0 30 ¢ $0 $6.674 $9,239 sise $602 $152 $1,368 $148 $11,698 1 q s De
3 MEDC C.1405 Licensed Practical Nurse It DELA CRUZ, Lorenzo 12 $52,965 334,368 $3,437 $2,644 30 50 $o $0 $6,080 $8,417 $548 $152 $3,102 $297 $12,516 2 2 s DB
$0 $0 $0
Nursing FTEs 3 $134,445 389,727 $8,973 35,546 $0 $0 $0 50 $14,518 30 $0 $21,693 3188 $0 $1,431 $456 $5,838 $594 $30,200
Nursing Filled 2 $109,060 §$72092  $7,209 $5,546 50 $0 50 S0 §12,755 $0 5o $17,656 HE 0 $1150 $304 $4,470 $446 $24214
Nursing Vacant 1 $25,385 $17,635 $1,764 $0 $0 30 30 $0 $1,764 30 $0 $4,037 $o0 50 $281 $152 $1,368 3148 $5,986
Nursing Vacant Funded 0 $0 $0 $0 30 $0 30 $0 $a $0 $0 so s0 $0 $o $0 $0 so $0 $0
30 $0 $0 50 $0 $0 30 $0 $0 30 $o $0 30 50 $0

Nursing Overtime




DEPARTMENT OF MENTAL HEALTH AND SURSTANCE ABUSE 2/24/2005

GENERAL FUND 11:09 AM
FY2005 7
Staffing Pattern
Name of Incumbent Grade Total Salary Per Differentials o INCREMENT Benefits Class Ovrt
HOLIDAY Night Other Nurse Retlrement 08 /[  Retire{DDI) 1/ Sacial Security
Count Position No. Position Title {Indicata Vacant Positian) Step Amount Annum Haz. Pay PAY 10 % Over Time | Misc. 25% Total DATE | Amount oc ($7.24"26PP) (6.2%J} Medicare Life Hosp. Dental (6) Total Hasp| Den| Type
DIVISION: NURSING SERVICES
SECTION: CHILDREN INPATIENT UNIT

1 CHIU C.1401 Psychiatic Nurse Supervisor VACANT 08 $102,737 $68,164 36,816 $5,243 50 $0 30 $0 $12,080 §16,695 $188 $1,087 $152 $3,946 $445 $22,514 3 3 E
2 CHIU C.1105 Psychiatrie Nurse | VACANT-F K& $70,820 $46,156 $4,616 $3,550 $2,308 30 30 30 $10,474 $11,785 3736 $152 $1,368 $148 $14,189 1 1 s
3 CHIU c.1104 Psychiatric Nurse [l VACANT Lt 358,882 $38,189 33,819 $2,938 $1,809 $0 30 50 $8,666 $8.750 $609 $152 $1,368 $148 $12,027 1 1 5
4 CHIU c.1201 Psychiatric Nurse | DIVINO, Evelyn K5 $70,230 $44,381 4,438 $3,414 32,219 $0 $0 30 $10,071 §11,331 s1e8 3708 5152 $3,102 $297 $15,778 2 2 3
5 CHIU C.1202 Psychiatric Nurse [l SOGO-AN, Rosemin M2 $102,968 $66,358 $6,636 $5,104 53318 S0 $0 $0 $15,058 $16,943 $1,058 5152 $3,102 $297 $21,552 2 2 s
[ CHIU C.1403 Psychiatric Nurse If DOLOR, Maria C. Le $83,652 $53,464 $5,346 34,113 $2,673 $0 30 30 $12,132 $13,651 3853 §152 $3,102 §297 $18,055 2 2 S
7 CHIU C.1404 Psychiatric Nurse | BUAN, Corazon K3 380,868 $51,481 35,148 $3.960 $2,574 30 $0 $0 $11,682 §13,144 5188 $821 §152 $3,102 $297 $17,704 2 2 s
8 CHIU C.1408 Psychiatric Technician 11 GATDULA, Richard c8 543,011 $26,212 $2,521 $2,016 §1,314 $0 $o $0 $5,948 $6,693 $188 $418 $152 $3,102 $297 $10,850 2 2 s
g CHIU C.1410 Psychiatrie Technician il GOMEZ, Rose e $43,011 $26,212 $2,621 $2,016 $1.311 $o 50 30 $5,948 $6,692 $iss 3418 $152 $3,102 $297 $10,850 2 2 s
10 CHIU C.1411 Psychiatric Technician it SUCGANG, Dalisay G8 $43,011 $26,212 $2,621 $2,016 31,31 $a $0 S0 $5,948 $6,693 3188 $4i8 $152 $3,102 $297 $10,850 2 2 s
11 CHIU C.1416 Psychiatric Technician } MANTANONA, Jimmy Fi5 $50,810 §$31,418 33,142 $2,417 51571 $0 $0 $0 $7,128 $8,022 $188 $501 $152 $3,102 $297 $12,262 2 2 s
12 CHIU C.112% Psychiatric Technician If FAREK, Michaela G8 $43,018 $26,212 $2,621 $2,018 §1,311 $0 so 50 $5,948 $6,693 $1e8 $418 $152 £3,102 $247 - $10,850 2 2 s
13 CHIU B8.1911 Psychiatric Technician 11 BALANSAY, Elizabeth Gt $29719 $18,723 51,872 $1,440 . 3336 3¢ 50 $0 $4,249 34,780 L §zas ..$152° 7 51358 T $148 $6,747 1 ] s
14 CHIU D.1109 Psyehiatric Technician il . PERMALINO, Noreen Gt 23,326 328,085 32,504 32,100 31,404 30 $o 50 $6,373 §7,171 $448 $152 $3,102 3297 $11,170 2 2 s
15 CHIU D.1114 Psychiakic Techniciani BADAR, Michael F2 $31,811 $18,737 $1.874 31,441 $937 so $0 $0 $4,252 $4,784 §is8 $209 §152 $3,102 $297 38,822 2 2 5
16 CHIU D.1102 Psychiatric Technician 11 TENORIO, Marie Gi1 $47.101 $29,068 $2,507 §2,236 $1,453 $0 $0 $0 $6,596 $7,422 $464 $152 $3,102 §207 $11,437 2 2 s

Nursing FTEs 16 $947,270 $599,073 $59,907 $46,083 $26,545 $0 50 $a $132,535 $0 $0 $152,250 $1,694 6 $9,555 $2,432 $45.274 $4,457 $215,662

Nursing Filled 13 $714,831 $446,564 $44,656 $34,351 $22,328 $0 50 $0 $101.336 $0 $0 §114,020 $1,506 $0 $712 $1,976 $38,592 $3,715 $166,932

Nursing Vacant 3 $232,439 $152,509 $15,251 311,731 $4,217 $a 30 $0 $31,200 $0 30 $38,230 $168 $0 §2432 3456 $6,682 $743 $48,73

Nursing Vacant Funded 1 $70,820 $46,156 34,616 $3,550 $2,308 $0 $0 $0 $10,474 $0 $0 $11,785 $0 s0 $736 $152 $1,368 $148 $14,189

Nursing Overtime $0 $0 $0 30 0 $0 30 30 $0 s $0 $0 $0 $0 S0



DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

2/24/2005

GENERAL FUND 11:09 AM
FY2005 8
Staffing Pattern
Name of Incumbent Grade Total Salary Per Differentials o INCREMENT Benefits Class Ovrt wﬂ
HOLIDAY Night Other Nurse Retirement DB /|  Retire(DD1) 4/ Social Security
Count | Position No. Position Title (Indicate Vacant Position) Step Amount Aonum | Haz. Pay PAY Over Time | Misc. 25% Total DATE | Amount e (7.24"26PP) (6.2%) Medicare Life Hosp, Dental {8) Total | Hosp| Den| Type| Type
DIVISION: NURSING SERVICES
SECTION: ADULT INPATIENT UNIT
4 ADW C.1102  Psychiatric Nurse lil ANTOLIN, Agrenilda M1 $97,874 $64,115 $6,411 $4,932 $3,206 $0 $0 $0 $14,549 $16,370 $1,023 $152 51,368 s297 $19,210 1 2 s DB
3 ADIU C.1406 Psychiabic Nurse | EPRES, Jesusa M, K8 $78,209 $49,706 $4.971 $3,824 $2485 $0 $0 $0 §11,279 512,691 $188 3793 $152 $3,102 $207 $17,223 2 2 s o]
3 ADIU C.1104  Psychiatric Nurse Il EALDAMA, Loma M14 $108,166 §71,084 $7.108 $5,468 $3,554 50 50 $0 $16,131 $18,149 $1,134 $152 $1,368 $148 $20,951 1 1 5 DB
4 . ADWU C.1107 Licensed Practical Nurse lf LEONES, Luz n3 $56,843 $35,571 $3,557 $2,736 $1,779 $0 $0 s0 $8,072 59,082 $567 $152 $3,102 $297 $13,200 2 2 s DB
5  ADIUC.1110  Psychiatiic Technician | VACANT F1 $27,023 §17,635 $1,764 $1,357 $0 $0 $0 $0 $3,120 $4,319 §281 $152 $1,368 $148 $6.268 1 PR faves
6  ADIUC.1113  Licensed Practical Nurse | CARINO, Mariam A. Ht4 §52,985 $34,382 $3,438 $2,645 50 30 $0 $0 $6,083 $8,421 $548 $152 $3,102 $297 $12,520 2 2 s DG
7 ADIU C1114  Psychiatric Nurse | VACANT-F K4 $63,506 $42,162 $4,216 $3243 $2,108 $0 50 $0 $9,567 §10,765 s188 $672 $152 $0 $0 $11,777 0 0 s oc
8  ADI C.1115  Psychiatric Technician lf PUNG, Manue! G8 $43,011 §26,212 $2,621 $2,016 $1.311 50 $0 50 $5,948 $6,693 EL] $418 $152 $3,102 5297 $10,850 2 2 s DB
9 ADIN C.1117  Psychiatric Technician Il TOVILLO, Maria G6 $40,206 $24,340 $2,434 $1,872 $1,.217 $0 50 $0 $5,523 $6,215 $188 $388 $152 $3,102 $297 $10,342 2 2 s DB
10 ADIU C.1118  Psychiatric Technician Il TANALIGA, Nefia Gi1 $47,101 $29,068 $2,907 $2,236 $1,453 $0 $0 $0 $6,596 $7422 $464 $152 $3,102 $297 $11.437 2 2 nR
11 ADIU D142 Psychiatric Technician Il CORTEZ, Antoinetts M. G15 $53525 $33,356 $3,336 $2,566 $1,668 s0 $0 o0 §7,569 8517 $532 $152 $3,102 §287 $12,600 2 2 s DB
12 ADN BI110  Dyychiatic Techniclan | VACANT - . F1 $28089 . §17,635 $1,763 $1,267 $882 3¢ u St $4,002 $4,503 - s28 $152 $1,368 $148 §6,452 1 1 s [b'e)
13 ADIU B.1SO8  Psyehiatric Technician If " MANGUBAT, Noemi . G8 $43,011 §26.212 $2,621 $2,016 $1,311 50 30 $0 $5,948 $6,693 s188 $418 $152 $3,102 $297 $10,850 2 2 s DB
14 ADIU D.1113  Psychiatric Technician | VACANT F1 $29972 $17,635 $1,764 $1,357 $882 $0 50 $0 $4,002 $4,503 $281 $152 $3,102 $297 $8,335 2 2 s [5'e)
15 ADIU C.1414  Psychiatric Technician | LASTIMOZA, Alfredo Ft $30,160 $17,635 $1,764 $1,357 se82 $0 $0 0 $4,002 $4,503 steg $281 $152 $3,102 5297 $8,523 2 2 s oo}
16 ADIU B.1811 Psychialric Technician | VACANT F1 $29,972 $17,635 $1,764 $1,357 $882 $o so $0 $4,002 34,503 5281 $152 53,102 3207 38,335 2 2 s 2o}
17, ADIU C.1122  Psychiatric Technician Il PETREE, Jayne G8 $43011 $26,212 $2,621 $2,016 51,311 $0 50 $0 $5,948 $6,693 L $418 $152 $3,102 $297 $10,650 2 2 s DB
18 ADI B.1BO5S  Psychiatric Technician | CHOFFAT, Sam F2 $31,811 $18,737 $1,874 $1,441 $937 s $0 $0 $4,252 $4,784 $188 $299 $152 $3,102 5297 $8,622 2 2 s pC
13 ADIU D.1103  Psychiatric Technician i CING, Fred F2 $31,814 $18,737 $1,874 $1,44% $937 $0 $0 50 $4,252 $4,784 s188 $299 $152 $3,102 $297 $8,822 2 2 s [sle]
20 ADW B.1806  Psychialric Technician | DOMINGO, ANGELITO F2 $31,811 $18,737 $1,874 $1,441 $937 $0 s0 $0 §4,252 $4,784 si88 $299 $152 $3,102 $297 $8,822 2 2 s 2o}
21 ADIU PL2635  Psychiatic Technician | VACANT F1 $27,023 $17,635 $1,764 $1,357 $0 (3] s $0 $3,120 $4,319 $281 $152 $1,368 $148 $6.268 3 1
22 -ADIU PL26-35 Psychialric Technician | VACANT Ft $27,023 $47,635 $1,764 $1,357 $0 $0 50 $0 $3,120 $4,319 $281 $152 $1,368 $148 $6.268 1 1

23 ADIU C.2004  Psychiatic Nurse | (part-time) PABLO, Ruth Ki0 $81,458 §53,257 $5,326 $4,007 $2,663 $0 $0 $0 $12,085 $13,508 $849 $152 $1,368 $148 $16,115 1 1 s 2o}
24 ADIU C.2005  Psychiatic Nurse | (parttime) VACANT Ki $54,861 $35,505 $3,550 $2,731 $1,775 $0 $0 $0 $8,057 $9,065 $566 $152 $1,368 s148 $11,299 1 1 s [5'e]

Nursing FTEs 24 51,158,464 $730,837  $73,084 $56,218 $32,178 $0 50 50 §151,478 $0 s0 $185,695 $1,882 $0 $11,654 $3,648 $57,474 §5.704 $266,148

Nursing Filled 16 $870,993 $547,361 354,736 $42,105 $25,649 50 $0 S0 $122,490 $0 so $139,399 $1,694 $0 $8,730 $2,432 544,430 54,457 $201,143

Nursing Vacant 8 $287,471 §183476  §18,348 $14,114 $6,529 $0 so $0 $38,890 50 $o $46,296 si88 50 $2,924 $1,216 $13,044 $1,337 $65,005

Nursing Vacant Funded 1 $63,506 $42,162 $4,216 §3,243 s2,108 50 so 50 $9,567 $0 $0 $10,765 $188 0 $672 $152 50 $0 $11,777

Nursing Overtime $0 $0 $0 so 0 $0 30 30 $0 $0 $0 $0 $0 S0 $0

Nursing Total FTEs 49 $2,520,530 $1,619,222  $148,166  $112,788 $61,375 $0 50 S0 $322,329 so $o $404,043 $3,953 $0 $25,592 $7,448 $125464 $12,480 $578,980

Nursing Total Filled 35 $1,862,731 $1,188,043  $110,152 $84,903 $47,977 $0 50 $0 §243,032 50 $0 $297,812 $3,577 50 $18,792 $5,168 $96,798 $9,509 $421,656

Nursing Tot! Vacaney 14 $657,799 $431,178 338,014 $27,885 $13,308 50 $0 50 $79,287 s0 $0 $106,231 $376 $0 $6,800 $2,280 $28,666 $2,971 $147,324

Nursing Total Vacaney Funded 2 $162,298 $108,292 $8,832 $6,794 $4,416 $0 $0 $0 $20,041 50 s0 $26,707 stes $0 $1,698 3456 $4,470 $446 $33,965

Nursing Overtime Allowance 30

Percent of FTEs 100% 70% 49% 2% 19% 0% 0% 0% 7% 69% 5% 1o 2% 2% 23%

Department Total FTEs $4,616,502 $3,366,170  §171.469  $112,788 $65,463 $0 $0 30 $349,726 30 $0 $757.323 $7.153 so $51,263 $15,504 $241,322 $24,562 $1,097,227

Department Total Filled $3,615,521 $2,525,244  $131,306 $84,903 $52,072 $0 s0 S0 $268,28% $0 $0 $565,378 $6,588 50 $38,488 $10,792 $181,732 $19,017 $821,996

Department Total Vacancy 30 $1,201,081 $840,325 $40,162 $27,865 $13,388 $0 $0 30 $81,445 $0 30 $181,945 §565 50 $12,775 $4,712 $58,590 $5,645 $275,231

Department Total Vacancy Funded 10 $469,720 $341,581  §10,481 $6,794 $4,416 $0 $0 $0 $21,690 0 $0 $75,597 $376 $0 $5,105 $1,672 $18,882 $1,337 $102,969

50 50 $0 s0 50 50 50 50 $0 50 50 50 50 50 50

Department Overtime Ailowance



DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE 212412005

GENERAL FUND 11:09 AM
FY2005 9
Staffing Pattern
Name of Incumbent Grade Total Salary Per Differentials Y INCREMENT Benefits Class ovrt] Ret
HoLIDAY Night Other Nurse Retirement DB /|  Retire(DD) 4/ Social Security
Count Position No. Paosition Title (Indicate Vacant Position) Step Amount Annum Haz. Pay PAY 10 % Over Time Misc. 25% Total DATE | Amount nc {$7.24*26PP) (6.2%"J) Medicare Life Hosp. Dentat (6) Total Hosp| Den| Type| Type
APPROPRIATIONS $ 3,732,914
10% RESERVE $ 373,294
DIFFERENCE $ 3,359,623
Department Total Filled $ 3,615,621

AVAILIABLE FUNDS - H (255,898)
Foatnote:
One step Increment $ 99,145
Above Step Recruitment/Detait
Acting Anpts. $ 5.6

- Night Diff, Holiday Pay, Nursas $ 67,389
. Increase in DD} $ 7,341
Recruitment- Deputy Director 3 62,610
Changes in Insurance Class s 56,873
P T ..." LI
Why the shortfail $ 303,318
CHECK AND BALANCE $ 3615521 § 2,525,244 §131,06 § 84903 § 52072 % - s - L § 268281 $ 565378 $ 38488 § 10792 § 181732 § 19017 § 821,996
$ 268,281 $ 565378 H 38488 § 10792 § 181732 § 13017 § 821,996

$ 3,615,521 § 2525244 $131,306 § B4903 § 52072 § - $ - s -




DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

/2412005

HEALTHY FUTURE FUNDS 1110 AM
FY2005 1
Staffing Pattern
[u]
Name of Incumbent Grade Total Salary Per Differentials INCREMENT Benefits Class owt| Ret
Soclal
Night tof Other Retirsment DB/ | RetireDDY) y Szcurity
Count Position No. Position Title {Indicate Vacant Positlon) Step Amount Anrum Haz Pay | HOLIDAY PAY % Over Time Misc, Nurse 25% Total DATE Amotmnt bc ($7.24726PP) 82%~) Medicare Life Hosp. Dental (§) Yotat Hosp! Den Type | Type
DIVISION: ADMINISTRATION
SECTION: EXECUTIVE OFFICE
1 DIRO A 1003 Mental Health Administrator VACANT-F o1 $4,284 2 2 E [a]ed
Administation FTEs 1 $4,284
Admiristration Filled 0 50
Administration Vacant 1 $4,284
Administration Vacant Funded 1
DIVISION: ADMINISTRATION
1 PRSU AN101  Staff Psychiatrist VACANT-F Und, $182,742 $145,600 so $0 L] $0 $0 $0 $0 $30,299 5168 $2,141 $152 $3,946 $448 $37,142 3 3 E oc
2  PRSU A1102  Staff Psychiatrist LEON GUERRERO, Archana Unct, $141,628 $141,440 30 $0 $0 A b S0 @ $0 $168 50 30 $0 $0 3188 2 2 E oc
3 PRSU A1103  Staff Psychiatrist POST, Laura und. $117,001 $117,000 $0 o 0 50 s0 $0 0 50 s188 $0 $0 0 ] 50 2 z £ Do
4 PRSU A1104  Medical Diractor Undl. $172,270 $139,000 50 $0 50 $0 $0 s sa 528,716 . $2.687 352 . i 2iii - §94,8 Tz w oc
5 PRSU A1105  Physician Assistart o1 $73,743 55717 $0 & s i+ -5 £ 39 $2,536 stes $735 $152 5376 s297 $4,284 2 2 E pc
5 PRI AOE SaT i LFiiiad et Y * TN WACANT Undi- * $182,742 $145,500 $0 $0 s0 50 $0 0 30 $30,299 $i88 $2,111 $152 $3,946 $446 $37.142 3 3 E oc
Admiristration FTEs 6 $870,126 $738,357 $0 $0 $0 50 $0 30 0 $0 $0 $91,852 $941 $0 $6,958 s608 $11,370 $1,485 $113,026
Admiristration Filled 2 $258,629 $258,440 $0 $0 30 50 $0 $0 30 30 30 so 076 50 30 50 $0 $0 $isg
Administration Vacant 4 $611,497 $479,817 $0 $0 0 $a $0 $0 0 b 50 $91,852 $565 $0 $6,358 $608 $11,370 $1,485 © $112838
Administration Vacant Funded 2 $256,485 $196,317 30 $o 30 30 $o $0 sa 30 30 $32,835 376 $0 32,846 $304 $4,322 $743 541,426
Division Total Administration Total FTEs $943,869 $769,074 0 $0 0 $0 $0 0 0 0 0 $94,358 $1,129 50 $7,693 $780 $11,746 $1,762 $117,310
- Administration Total Filted $268,629 $258,440 $0 so $0 0 50 50 50 $0 0 $0 $a7e $0 S0 50
$530,634 50 30 so 50 30 $0 $0 $a $0 $11,746

Admiristration Totat Vacancy
Admiristration Total Vacancy Funded




DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE 2/24/2005

HEALTHY FUTURE FUNDS 11:10 AM
FY2005 2
Staffing Pattern
o
Name of Incumbent Grade Total Salary Per Ditferentiats INCREMENT Beneflts - Class Owvrt| Ret
Sodal
Night 10| Other Retiremert DB | Retire{DDI) 1 Security
Count Position No. Position Titte (Indicate Vacant Posktion) Step Amount Annum Haz, Pay { HOLIDAY PAY % Over Time Misc, Nurse 26% Total DATE Amount oc ($7.24=26PP) (8.2%*) Medicare Life Hosp. Dental (6) Total Hosp| Den| T Type
CHILD ADOLESCENT SERVICES DIVISION
SECTION: ADMINISTRATION
t  CASD D.1003  Psych Social Worker Supervisar VAGANT o1 $53,106 $33,611 $3,381 50 $3,381 $0 so 30 56762 $8,443 §539 $152 8,102 £
Children FTEs 1 $53,106 $33,811 $3,381 $0 $3,3681 $0 $0 S0 $6762 $8,443 $539 s1s2 $3.102 me MWMW z : E ve
Children Fillad o $0 $0 $0 30 $0 30 30 30 $0 $0 30 30 $0 $0 ' 30
Children Vacant 1 $53,106 $33,811 $3,381 $0 $3,391 0 50 0 $6762 58,443 $539 $152 $3,102 $207 $12,533
Children Vacant Funded 0 $0 50 $0 s $0 0 $0 0 $0 $o 30 30 80 S0 | $0
SECTION: PARA | MANHOBEN
1 GMAN CH.002  Socia worker I VACANT-F K1 39,608 §24,656 $2,466 s $2,466 50 $0 S0 $4.931 $6,157 $393 $152 $3,102 $297 $10,101 2 2 s DC
2 GMAN C.1413 Psyciatme echmcian 1l BUCANEG, Mary Jane G4 $36,327 $22,234 §2,223 $o $2,223 $o $0 s 47 $5,552 $188 $355 $152 3,102 $297 «m.mﬁ 2 2 s [>2e]
3  GMAN C.1419 Psychiatric Technician | BAMBA, Th F $29,586 $17,635~ §1,764 $0 §1,764 $0 $0 30 $3527 $4.404 $188 $281 $152 $3,102 $297 um.»ua 2 2 < 5C
4 GMAN C.1420  Vsycname lecnnicran i VACA G1 $32,733 $18,723 $1,872 $1,440 $1,872 50 L e shes 34,378 4 iy o i o 3 2 s mo
5 GMAN C.1421 Loramunty #rogram Atas | 'LAFID, Cartging [ 4,307 315,840 $1,584 50 $1,584 E ol e $a168 $3,956 $168 $253 $152 oSy $297 §7.948 2 2 s e
-6 GMAN C.i422 Communy rrogram Aide t MESNGON, Julic s3] $26,956 $15,840 $1,584 o 51,584 $0 $0 o $3,168 $3,956 s189 $253 $152 $3,102 5297 $7.948 2 2 s DC
7  GMAN C.1423  ¥Sycnamc tecnnician it VACANT-F ] $32,921 $18,723 51,872 $1,440 $936 51,872 $0 S0 s5105 $4,975 B 5299 $152 3,102 $287 9,013 2 2 s nc
8 GMAN B.1808 Psychiatric Techrician § DUCOS, Amelita F2 $31,202 $18,737 $1,874 $0 $1,874 50 $0 0 $3,747 $4,679 s188 $289 $152 $3,102 $2a7 8717 2 2 s Dpc
8 GMAN C.1106  Psychiatric Technician | MARTIN, Baby Jutia F2 $31,202 $18,737 $1,674 0 $1,874 $0 50 0 K7 $4,679 $188 $299 $152 $3,102 $297 717 2 2 s DC
10 GMAN C.1418  Psychiatric Technician | SIMION, Kachiosy Fi $27,515 §17,635 $1,764 0 $1,764 $0 $0 0 s3527 $4,404 s281 $152 $1,368 $148 $6.353 1 1 s Dc
Children FTEs 10 $315,088 $188,760 $18,876 52,880 $17,340 $1,872 $0 S0 $40,632 $47,737 $2,012 $1,520 529,286 $2,023 595,595
Chilven Filed 7 $200,746 $126558  $12,668 0 si2668 50 50 0 $5:2 31,630 52,021 $106¢  s19,980 $1.032 $67,756
Children Vacant 3 $105,343 562,102 $5,.210 $2,880 $5,274 1,872 50 S0 $15301 $16,107 $991 $456 $9,306 oot s21,340
Children Vacant Furded 2 $72,610 $43,379 $4,338 $1,440 53,402 $1,872 $0 $0 $10116 $11,132 $692 5304 6,204 $594 $19.115
Division Totat
Children Total FTEs 11 $368,195 $222,571 $22,257 $2,880 521,321 $1,872 $0 $0 $47,395 56,190 $3,551 $1,672 $32,368 $,120 $96,229
Children Total Fitted 7 $203,748 $126,658 $12,666 $0 $12,666 $0 30 0 $25332 $31,630 $2,021 $1,064 &m_wmo 51 _mﬁ $57,756
Children Total Vacancy 4 $158,449 $95,313 59,591 $2,880 3,655 $1.872 ) S0 522,063 $24,550 $1,530 5608 $12.408 $1.189 $40.473
Children Total Vacaney Funded 2 s 72610 § 43379 § 4338 § 440 3 3402 5 1E72 5 - § - soue s M2 H 692 § 4 5 6204 S 'ss4 s 19,115




DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

2/24/2005

HEALTHY FUTURE FUNDS 11:10 AM
FY2005 ’ 3
Stafiing Pattern
o
Name of Incumbent Grade Total Salary Per Differenttals INCREMENT Benefits ol Py [
ass
Soctal vt st
Night 10 Other Retiremert DB | Retire(DDI) 1 Security
Count Position Na. Posifion Title (Indlcate Vacant Posttion) Step Amotnt Annum Haz. Pay | HOLIDAY PAY % Over Time Misc, Nurse 26% Total DATE Amount De ($7.24%26PP) (6.2%*J) Medicare Lire Hosp. Dental (6) Yotaf Ho Dei Ty, _
Sp n| Type pe
CLINICAL SERVICES DIVISION
ADMINISTRATION
Mental Heaith Recreation Therapy
1 CLIN B.4203  Coordinator CRUZ, Peter K13 $58,638 $41,008 $0 50 $4,101 $0 $0 S0 $4,101 $9,386 595
, B : ) : 152
Clinical FTEs 1 $56,638 $41,005 $0 0 $4,101 s0 $0 S0 4,101 $9,386 5595 WGN M.“W Mww Mwww * s o
Clinical Filled 1 $58,638 $41,005 $0 $0 4,101 50 0 $0 4,101 $9,386 $595 $152 S0 $297 13532
Clinieal Vacant 0 s0 $0 $0 $0 50 $0 $0 sa $0 50 50 0 50 s '
Clinical Vacant Funded [ $0 $0 50 $0 $o 350 $a 50 $0 $0 $0 $0 s $0 MM
MEDICAL RECORDS
1 MREC B.1202  Medical Records Clerk BARCINAS, Shauha E1 $25,928 $16,656 $0 $0 $1,666 $0 $0 S0 $1,668 £3,813
, ) , . , . ! $242 $152 102
Cinical FTEs 4 s25,928 516,658 50 0 sies 50 %0 0 1,668 £813 s242 152 it bod gew oz 2z s o
Ciinicat Filed 1 $25,929 $16,656 [ s0 $1,866 s0 50 S0 $1,666 33,813° $242 $152 3,102 287 $7.608
Giinical Vacant 0 0 oz % - 50 50 50 s 50 s0 50 s "5 0 ’
Ciinical Vacart Funded 0 $0 $0 0 $0 $0 $0 50 50 $0 0 $0 $0 50 0 MM
SECTION: PREVENTION AND TRAINING
2 PREV BA602  Program Coordinator iIf OSBORN, Gayle Mi2 $59,891 $46,082 0 $a $0 50 $0 0 $0 $9,550
3 PREV B1603  Word Processing Secretary | SANTOS, Adelina G5 532,164 523,404 5o $0 50 $0 so ] 50 $4,870 MW MH M.“Nw MMW s ; : s =
4 PREV B.1604  Program Coordinator i CALAMBA, Richard Mi3 $61,863 $47,695 50 50 $0 $0 $0 $0 s0 $9,925 $692 $152 3102 5297 mwmww w w m WM
Clinical FTEs 3 $153,319 $117,161 s0 s0 50 30 so $o $0 $24,385 $1,693
Clinical Filed 3 $153,919 $117,181 50 50 50 50 $0 so $0 $24,385 $1.699 MH M_w% Mww MM.MN
Cinical Vacant 0 50 30 50 50 50 50 0 50 0 50 “s0 50 “so 0 '
Clinical Vacant Funded ] 30 $0 $0 50 $0 $o0 30 $0 50 $0 $0 $0 s0 $0 bos
Clinicat Overtime so $0 $0 $0 $0 $0 $0 $0 $0 50 $0 50 50 50 ww
SECTION: EMERGENCY SERVICES/INTAKE
1 ESIN B.1303 Psychiatric Sacial Worker Supervisor VACANT-F o1 $53,106 $33,811 $3,381 30 $0 $0 0 $0 $3,381 $7,740 39
2 ESIN B1506  SocialWarker I SALECINA, Joan Adine U 538,487 520,835 52,984 5 50 50 5 0 2,98 56830 patd g s o Gy 228
Cinical FTEs 2 591,593 563,646 $6,365 50 50 50 0 S0 s $14,570 $1.015 s30¢ 5204 s0¢ T2 2s e
Clinical Filled 1 $38,487 529,835 $2,984 S0 50 $0 50 S0 $2,984 $6,830 $476 $152 $3.102 $297 $10,857
Clinical Vacant 1 $53,106 $33,811 $3,381 $0 0 50 %0 50 3381 $7.740 530 152 $.102 pogtd 11830
Clinical Vacant Funded 1 $53,106 $33,811 3,381 50 50 $0 $0 $0 53,381 $7,740 $539 $152 $.102 5297 11,830
SECTION: CRISIS HOTLINE
CRISIS HOTLINE
1 CRHL C.1108  Psyehatric Technician I} BOLAND, Patrick &1 $40,761 529,068 $2,907 50 s0 $0 $0 $0 $2,807 36,654 $464 s152 1368 $148 8,786 4 a
E . ,786 . 1. s D
Clinical FTEs 1 $40,761 $29,068 $2,907 0 50 $0 0 S0 s2.907 $6,654 64
Clinical Filled 1 $40,761 $29,068 52,907 so $0 50 0 S0 $2,907 $5,654 Mm. m“mw M“ .NMM m “M by
Clinical Vacant 0 0 so %0 so 0 so %0 50 $0 $0 50 50 “so s s
Clinical Vacant Funded 0 $0 50 $0 0 50 $0 50 $0 $0 $0 50 © 50 ho wm
SECTION: DRUG & ALCOHOL/OUTPATIENT
1 DAOP B.1901 Psychiatric Techrician | ‘VAGANT - F1 $25,871 $17,635 51,764 30 $1,764 s0 $0 50 $0 $4,404
’ " ' ' g 281
2 DAOP B.1902 ° Chemical Dep Trmt Specialist I} VACANT M1 $39,847 $28,678 52,868 50 $2,868 50 $0 50 $0 $7,181 w&q MH M”mw Mmu $8.2% 2 2 s be
3 DAOP B.1803  Chemical Dep Yrmt Specialist VACANT u $37,117 $26,520 $2,652 $0 52,652 50 $0 50 $0 $6,623 $423 $152 $2.102 wu Soter : 2.
Clinical FTEs 3 $102,836 $72,833 $7,283 50 7,263 50 $0 50 $0 $18,188 $1,161 $456 $9,306 me bl : 2osooe
Clinical Filed 0 50 s0 $a $0 50 50 $0 50 $0 $0 "s0 0 "0 0 ao_omw
Clinical Vacant 3 $102,836 $72,833 $7,283 $0 $7,263 $0 50 s0 $0 $18,188 1161
Clinical Vacant Funded 0 50 $0 $0 50 s0 50 $0 50 $0 s0 st $0 &mw E.umm &mm mobmw
SECTION: DRUG & ALCOHOLNEW BEGINNINGS
1 DANB B1806  Psychiatric Technician | CRUZ, Richard F9 541,219 $25,571 52,557 $0 $2,567 50 $0 S0 $5114 $6,386 $188
2 DANB C.A111  Psychiatric Technician | VAGANT F1 527,268 $17,635 $1.764 s0 50 s0 50 so st7s4 $4.037 v MM pgii pind Sk 228 De
3 OANB C.1109  Psychiatric Technician | T Fi $27,268 $17,635 $1,764 50 50 $0 $0 $0 $1,764 $4,037 s281 152 $3102 qu MNM w M s WO
X . ! s c
Clinical FTEs 3 $95,754 560,841 $6,084 50 $2,557 $0 o 0. - $8,641 $14,460 5
: , X 970
Clinical Filled 1 $41,219 526,571 $2,557 o $2,557 $0 0 S0 $5.114 $6,386 5408 me wmwmm Mww mwm.md
Clinical Vacant 2 54,535 $35,270 $3,527 s0 0 0 $0 50 $3,527 $8,074 $562 $304 6204 $50¢ 3 D_VB
Clinical Vacant Funded 0 50 $0 $0 50 50 50 $0 0 $0 s0 0 50 “s0 50 *15 ww
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Clinical Total Vacarcy
Clinical Tetal Vacancy Funded

Percent of FTEs

Department Total FTEs
Department Total Fitled
Department Total Vacancy
Department Total Vacancy Funded

APPROPRIATIONS
10% RESERVE
DIFFERENCE
Department Totat Filled
AVAILIABLE FUNDS

TRER

$410,484

100%
$2,804,354
$1,550,201
$1,264,153

$627,691

1,466,477.00
145,647.70
1,310,829.30
1,660,201.16
(235,371.86)

%
$1,978,205
$1,118,913

$859,292
$443,370

H%

45% 15% $84,283 1% 0% 8% 7%
$90,825 $30,248 $64,998 $1,872 $6 $11,934  $203,667
$63,695 $24,794 $64,908 30 36 §11,934  $165,426
$27,130 35,455 $9,561 $t.872 30 $0  $38,241
513,698 $4,153 $9,581 $1,872 $2 $0 §28,570

65%
$382,229
$208 458
$173,771

§77,143

4%
$26,253
§13,402
$12,851

$6,629

1%
$8,056
35,168
52,888
$1,672

26%
$150,604
$98,532
$52,072
$24,678

3%
$15,006
59,212
$5,794
$3,120

21%
$566,101
$337,556
$248,505
§114,183

HEALTHY FUTURE FUNDS 11:10 AM
FY2005 4
Staffing Pattern
n
Name of incumbent Grade Totat Salary Per Differentlais INCREMENT Benefits Class ovit] Ret
Social
Night 10! Other Retirement DE/ [ Retire{DDl) 17 Security
Count Position No. Position Titie {Indicate Vacant Pasition) Step Amount Annum Haz. Pay | HOLIDAY PAY % Over Time Misc, Nurse 26% Total DATE Anmount 23 {$7.24726PP) (6.2%"J) Medicare Life Hosp. Dental (6) Total Hosp| Den| Type Type
SECTION: ADULT RESIDENTIAL TREATMENT PROGRAM (GUMA IFIL)
1 GiFi 8.1807 Psychiatric Techrician | VACANT-F Ft $27,974 $17,635 $1,764 §1,357 §1,764 $0 $0 30 54,884 $4,688 s1e8 $281 $152 $0 5148 35,456 0 1 s oc
2 GIFl B.1809 Cemmunity Program Aide | UNTALAN, Veona o1 $26,428 $15,840 $1,584 $1,218 $1,584 30 50 30 $4,366 $4,208 $188 $253 $152 $3,102 $297 $8,201 2 > s oe
3 GIFt C.1116 Psychiatric Techrician | SAN NICOLAS, Dolores F1 529,342 $17,635 $1,764 $1,357 $1,754 30 $0 30 $4,884 54,686 5189 s2e1 $152 $1,368 $148 $6.824 1 T s be
4 GIFt B.1908 Psychiatric Techrician It PAULINO, Katherine a1 $32,733 $18,723 51,872 $1,440 $1,872 S0 50 S0 35,185 $4,975 5299 $152 3,102 s287 $8,825 2 2 s pec
5 GIFI B.1704 Community Program Aide | VAGANT Dt 528,240 $15,840 $1,584 51,218 $1,584 50 $0 30 $4,386 $4,209 $253 $152 £3,102 s207 $8.013 2 2 s Do
s GIFl D.1105 Psychiatric Techrician SIOCO, Emma F1 81,097 $17,635 $1,764 $1,357 $1,764 $0 $o 30 34,884 $4,686 $281 $152 $3,102 $297 $8,518 2 2 s De
7 GIFt B.1804 GARCIA, Violeta G4 $38,394 $22,234 52,223 §,710 2223 S0 $0 30 86,157 35,908 sise 3355 $152 $3,102 $297 $10,002 2 2 s oc
8 GIFl B.1810 Psychiatric Technician | CAMACHO, Efizabeth F1 331,228 $17,635 $1,764 $1,357 51,754 $0 $1 30 54,885 $4,686 s1e8 5281 $i52 $3,102 $297 $8,706 2 2 s De
] GIFl D.1106 Psychiatric Technician 1§ GARCIA, Roswelt G4 $38,397 $22,234 $2,223 $1,710 $2,223 $0 $z 30 $6,159 $5,909 sies $355 $152 $3.102 $207 $10,003 2 P De
10 GIFt D111 PsycHiatric Technician il PICO, Fortunato N. Jr. G4 $36,394 $22,234 52,223 $1,710 $2.223 $0 $0 30 56,157 $5,808 sis8 5356 $152 $3,102 $207 $10,002 2 2 s De
1" GIFI B.1705 Social Service Supervisor SANCHEZ, Reina Nit $72,680 $48,227 $3,396 30 $4,823 $0 5o 50 38,218 $11,746 s1e8 $748 $152 $3,162 $297 $16,234 2 2 € DB
2 GIFl B.1510 Social Worker 1) GUERRERQ, Joaquin M10 66,601 $43,018 $4,302 50 $4,302 50 30 0 38,604 $10,742 5686 $152 $3,102 5297 $14,879 2 2 s DB
Clinical FTEs 12 $463,444 $278,8%0 $26,462 $14,434 $27,888 p] b 30 368,789 $72,350 $4,429 $1,824 $32,388 $3,269 $115.766
Clinical Fited 10 $407,230 $245,415 523,115 $11,859 $24,542 30 53 50 $59,519 $83,455 $3,805 $1,520 $29,286 $2,823 $102,297
Clinical Viacart 2 455,214 $33,475 $3,348 $2,575 53,348 % $6 < A $8,855 $534 $304 $3.102 “$448 $13,459
Cunieai vu ot Funded 1 $27,974 $17,638 $1,764 TUUS1387 7 s1,784 $0 $o S0 §4.884 $4,686 s28t 5152 50 $148 $5,456
SECTION: PERMANENT INJUNCTION SERVICES BRANCH
t  PISB P.1002  Administrative Assistant OSAWA, Rose Mo 345,626 $34,414 30 50 30 s 50 $0 50 $7,162 $499 $152 2,102 $297 $11,212 2 2 s e
2 PISB P.1004 Psychiatric Sacial Worker it SMITH, Robert Nt 351,968 $31,064 $3,106 52,390 3,108 $0 50 S0 $8,602 $8,255 5495 3152 $3,102 $287 $12,301 2 2 s DC
3 PISB P.1006 Psychiatric Nurse Il HODGES, Bambi L5 $92,369 $47,736 $47T4 R,672 $4.774 $0 sa $11,934  $25,453 $15,168 $761 $152 S0 $297 19,480 2 2 s Do
4  PISB P.1008 Quality Assurance Coordinator VACANT-F M1 538,613 $28,678 $0 $a s $o 50 o so $5,968 $418 $152 $3,102 $297 $9,935 2 2 s o]
5§ PISB P.10%0 Program Coordirator Hl VACANT-F M1 $38,613 528,678 50 50 50 $0 $0 $0 $o $5,968 $416 $152 $3,102 5287 $9,936 2 2 5 [ale}
8 PISB P.1045 Psyehatri Technician | NAPIER, Crystat F1 $31,037 $17,635 $1,764 $1,357 51,764 $0 o $0 $4,884 $4,686 281 $152 $3,102 $257 58,518 2 2 s fre)
7 PISB P.1016 P3ychiatri Technician | ROSALIN, Berny F 330,740 $17,535 31,764 51,357 51,764 $0 50 $0 $4,884 $4,686 $281 $152 $3,102 $0 53,22t 2 0 s [ale]
8  PISB P.1017 Psychiatri Technician | GUZMAN, James F1 531,038 317,635 $1,764 $1,357 51,764 $0 3t $0  $4,885 $4,686 $281 $152 3,102 $297 $8,518 2 2 s DC
9 PISB P.1018 Psychiatri Technician VACANT-F Fi $29,157 $17,635 $1,764 $1,357 $1,764 50 $2 $0 $4,806 $4,687 $201 $152 $1,368 $148 $6,636 1 1 s oc
10 PISB P.1024 Housekeeper I} MAFNAS, Francisco o4 $32,868 $16,810 $1,881 $1,447 51,881 50 s0 $6 35209 $4,998 $300 $152 $3,102 $297 38,848 2 2 s [o]o]
1 PISB P.1025 Social Worker 1f VACANT-F Lt $37,389 $26,520 $2,552 1) $2,652 $0 $0 S0 35304 §1,591 43 $152 83,102 5297 $5,565 2 2 s Dc
Clinical FTEs 14 $459,418 $286,440 $19,467 $12,935 $19,457 $0 ) $11,934  $63,806 $67,655 $4,434 $1,672 32,388 $2.823 $109,172
Clinical Filed 7 $315,645 $229,084 $19,457 $12,935 $19,467 s0 3 $11,934  $53,806 $55,919 $3,602 $1,368 $26,184 $2,228 589,302
Clinical Vacant 4 $143,773 $57,356 $0 $0 $0 sa 50 50 $0 $11,936 $832 $304 $6,204 $594 $19,870
Clinical Vacant Funded 4 5143773 $101,511 $4,415 $1,357 $4,416 $0 52 $0  $10,198 $16,214 $1,536 $609 $10,674 $1,040 $32,072
Divisian Totals Clinical Total FTEs $1,492,200 $966,560 $66,568 $27,369 $62,963 $0 56 $11,934  $156,273 $0 S0 $231,661 $15,009 $5,624  $106,470 $10,104 $370,562
Clinlcal Total Filted 51,081,826 $733 815 $51,029 $24,794 $52,332 $0 $11,534  $140,095 so 50 $176,828 $11,381 54,104 $78,552 §7,281 $279,652
$232,745 $17,533 $2,575 50 $27.918 52,823 $50.91



Name of Incurabent Grade Total Salary Per DEPARTMENI#GEndENTAL HEALTH AN SHESERNCE Benefits T7a
count | postionk oation i ] ' . ) _ HOLIDAY _ Night L other ABUSE Retirement | Retire(DDY) 1/ ] Security Cla - d\w >®m§ t] Ret
ounl osition No, osition Title indicate Vacant Position Step motumnt Annum az. Pay PAY 10 % Over Time 4~ nFgal Date Amount bDB/DC {$7.24*26PP 6.2%*J i i — _ _ ‘ :
SUBSTANCE ABUSE PREVENTION & Treatment (SAPT) BLOCK GRANT r= b L1 (62%) | Medicare Life Hosp. Dental {8) Total | Hosp] Den| Type | Type
DRUG AND ALCOHOL NEW BEGINNINGS (100% FEDERALLY FUNDED) FY2005 Staffing Pattern
a
1 DANB SA2212  Chem Dep Trmt Spec | VACANT H $32,523 $22,942 30 $0 $0 $0 30 $2,294 $5,252
- : 66
2 DANB SA2213  Chem Dep Trmt Spec il SABANG, Den M5 $49,731 $35,848 $0 $0 $0 $0 $0  $3,585 $8,206 Ms MMW m“.wmm $148 $7,286 1 1. s D
3 DANB 8A2214 Word Processing Secretary it SALANGA, Yvette D. H2 $30,062 $21,223 $0 30 $0 %0 $0 $2,122 $4,858 2339 o m._. " $0 $10,298 1 0 s pc
4 DANB SA2215 Chem Dep Tmt Spec il CASINO, Efren L4 $43,873 $31,493 30 $0 30 $0 S0 33,149 $7,209 i o1os M .wmm $0 36,717 1 0 s DC
5 DANB SA2216 Chem Dep Trmt Spec | SABANG, William J3 $36,231 $25,810 $0 $0 30 $0 30 $2,581 $5,908 s plpes e 30 $9,231 1 0 s Dc
6 DANB SA2217  Chem Dep Tmt Spec lll VACANT-F M5 $49,879 $35,848 $0 $0 30 30 $0  $3,585 $8,206 o572 s155 " ‘umw $0 $7,840 1 o s joled
7 DANB SA2218 Chem Dep Tmt Specll TALAVERA, Terry L4 $43,873 $31,493 $0 $0 $0 $0 0 $3,149 $7.209 bt oios 1% $148 $10,446 1 1 s DB
8 DANB SA2219  Chem Dep Trmt Spec i DUENAS, Athena L2 $41,446 $28,178 $0 $0 $0 30 0 $2,818 $6,450 pois sios Mu.sw $0 $9,231 1 0 s ate]
9 DANB SA2220 Chem Dep Tmmt Spec | VACANT i $32,523 $22,942 $0 $0 $0 $0 $0  $2,294 5,252 368 1oe DN $297 $10,450 2 2 s bc
10 DANB SA2222  Chem Dep Tt Speci VACANT J2 $36,334 $24,376 $0 $0 $0 $0 $0 $2438 $5,580 $389 152 =100 $148 $7,286 1 1 s pe
11 DANB SA2223  Chem Dep Trmt Spec | VACANT-F J $34,405 $22,942 50 $0 30 ) S0 $2204 $5.252 a6 e B $297 $9,520 2 2 s pc
12 DANB SA2224  Chem Dep Trmt Spec | VACANT N $32,523 $22,942 $0 $0 $0 $0 30 $2,294 $5,252 sa66 e : .umM $297 $9,169 2 2 s [lo)
13 DANB SA.2225 Chem Dep Trmt Spec | QUITUGUA, Tracy J4 $38,308 $27,244 $0 $0 $0 $0 $0  $2724 $6,236 $435 $152 368 $148 $7,286 A 1 s o]}
14 DANB SA.2226 Psychiatric Technician Il GAY, Polly G6 $37,278 $24,340 $0 30 $0 $0 30 $2,434 $5.572 250 e M.E $148 $8,339 1 1 s nc
15 DANB SA2227  Medical Records Clek DIAZ, Lou E5 $29,006 $20,820 $0 $0 $0 30 $0 $0 $4,333 piny s 8<SM $446 $10,504 3 3 s bc
16 DANB SA2229 Clerk ! VACANT ci $23,605 $15,133 $0 $0 $0 $0 30 $1,513 $3,464 o s1os o $297 $8,186 2 2 s DC
17 DANB SA2234  Social Worker Il NANPEI, Rose Marie M7 $55,619 $38,716 $0 30 $0 %0 30 $3,872 $8,862 s5ie o boghaes . wc ‘mhm_wmw 2 ] S [o]o]
18 MANP 82,2735 . Psychiatric Social Worker 1. . VACANT I M1 $40,088 526,575 <30 ) 36 50 30 $2,868 $6.565 mmwu mimm M.mmm o ﬁMM «M.MS 2 2 s bc
: , 542 1 0o s DC
SECTION: PREVENTION & TRAINING
19 PREV SA2230  Program Coordinator !l VACANT L1 $39,217 $26,520  $2,652 $0 $0 %0 30 30 $2,652 $6,071
20 PREV SA.2231  Program Coordinator IIi MALIG, Remedios Mo $59,476 $41,584 $4,158 $0 $0 $0 %0 0 $4,158 $9,519 MMMW MMM ﬁ.“om $297 $10,045 2 2 s bpC
21 PREV SA.2233  Recreation Therapy Coordinator ~ CRUZ, Peler K13 $56,697 $41,005  $4,101 $0 $0 50 $0 $0 $4,101 $9,386 854 o152 M, ; mw me M u.www 2 2 s o8
\ \ 3, 2 2 s DB
SECTION: DEA/NEW BEGINNINGS
22 DANB SA2232  Substance Abuse Pgrm Supervisor REMENGESAU, Francesca N10 $54,713 $46,596 $4,660 $0 $0 $0 $0 $0 $4,660 $2,563 $743 $152 0 %0 53,45
, ,458 0 [ DB
SAPTFTEs 22 $899,409 $636,673  $61,585 $0 $0 $0 $0 30 961,585 $137,205
, \ 10,125
SAPTFiled 13 $578313  S414350 539,353 $0 $0 50 %0 %0 539353 86,311 Mm i pisen MW.MM nees s
SAPT Vacant 9 $321,007 $222323  $22,232 $0 $0 30 $0 30 $22,232 $50.894 poglie e $2r.604 52, ° $124,610
SAPT Total Vacancy Funded 2 $84,285 $58,790  $5,879 $0 $0 30 30 30 $5,879 $13,458 $938 $304 $4,470 mwmm M. M.MM
GRANT PROJECT FOR ASSISTANCE IN TRANSITION FROM HOMELESSNESS GRANT (PATH)
PROJECT DAY TREATMENT COMMUNITY OUTREACH
20 PATH PA3300 PSYCH TECH| VACANT F1 $23,812 $17,635 1,764 50 $0 30 0 51,764 $3,670
21 PATH PA3301 PSYCH TECH I VACANT F1 $23,812 $17,635  $1,764 30 $0 $0 $0 $1,764 $3,670 MMM M_mm M.me Mwm $4,414 3 3 pc
X , $4,414 3 3 pc
PATH FTEs 2 $47,625 $35270  $3,527 $0 $0 $0 0 $3527 $7,340
PATH Filled 0 $0 $0 50 $0 $0 $0 $0 $0 $0 ﬁ% ﬂ“ §7,213 $891 $8,828
PATH Vacant 2 $47,625 $35270  $3,527 $0 $0 $0 $0  $3527 $7.340 512 211 - NM $0 $0
PATH Vacant Funded 0 $0 $0 $0 $0 $0 $0 $0 $0 50 50 50 ‘& wmwm $3,828
$0
GRANT COMMUNTY MENTAL HEALTH SERVICES BLOCK GRANT
PROJECT COMMUNTY MENTAL HEALTH BLOCK GRANT
1 CMHS CM.4400 Program Coordinator Il VACANT L1 $35,966 $26,520  $2,652 $0 S0 $0 $0 50 $2,652 $6,071 $423 $15
2 CMHS CM.4402 PSWI VACANT M1 $39,017 $28,678  $2,868 $0 $0 $0 $0 $0  $2,868 $6.565 g me 50 $148 $6,794 0 1 s pc
3 CMHS CM.4403 PSW| ANALISTA, Hemalin M2 $44,530 $30,471  $3,047 $0 $0 $0 $0 $0  $3,047 $6,975 §486 15 $0 $297 $7.471 0 2 s [ole]
4 CMHS CM.4401 Clerk| YAMASTA, Michelle c2 $23,209 $16,079 $0 $0 $0 $0 $0 $0 $0 $3.346 P $ mm $3,102 $297 511,012 2 2 s DC
5 CMHS CM.4416  Social Worker Il VACANT M1 $42,119 $28,678  $2,868 $0 $0 $0 $0 S0 $2,868 $6,565 $457 me ww.“ Nw mwww mmﬂao 2 2 s nc
’ g 10,573 2 2 s DC
CMHSFTEs 5 $142,723 $101,748  $8,567 $0 $0 $0 50 $0  $8,567 $22,957
CMHSFiled 2 $25,520 §17,872 $179 $0 50 $0 $0 50 $179 $3,756 mw.wmw mmmm w108 S1.0a0 $3z.408
CMHS Vacant 3 $117,102 $83,676  $8,388 $0 $0 $0 £0 $0  $8388 $19,201 oG Sts2 $3,102 $297 $7,569
CMHS Total Vacancy Funded 0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 ~0 jo mu;mm ﬁmw $24,839
50




Narna of Incumbent Grade Total Salary Per DEPARTMENIHGHnMENTAL HEALTH AN SHESEANCE Benefits T 2D T Rt
HOLIDAY _ Night _ L ather ABUSE Retirement | Retire(DDI} 1/ |  Security 10 1AM -
Count Paosition No, Paosition Title {Indicate Vacant Position)| _Step Amount Annum Haz. Pay PAY 10 % Over Time nEgal Date Amount DB/DC {$7.24"26PP) (6.2%*J) Medicare Life _ Hosp. _ Dental * (8) Total Hos| ‘Den T
GRANT PEACE GRANT e At p Type| Tyme
PROJECT FY2005 Staffing Pattern
]
1 SIG S1.2000 Special Projects Coordinator REYES, Edwin M7 $50,885 $38,716 $0 $0 $0 $0 $0 $0 $0 $8,057

Research, Planning & Evaluation $361 $152 $3,102 297 $12,169 2 2 s bc
2.-8iG S1.2001 Administrator VACANT o1 $44,888 $33,811 $0 $0 30 $0 30 $0 $0 $7,036 $450 $152 $3,102 $297 $11,077 2 2 5 pDc
3 sIG 51.2002 Special Projects Coordinator LAPID, Mary G (Unclass) M5 $45,496 $35,848 $0 $0 $0 $0 $0 $0 $0 $7.460 $520 $152 $1,368 $148 mm,mgm 1 1 s >}
4 silG $1.2003  Word Processing Secretary it VACANT ) H1 $27,972 $19,974 $0 $0 $0 $0 $0 $0 $0 $4,157 $290 $152 $3,102 $297 §7.998 2 2 s e
5 SIG S1.2004 Special Projects Coordinator AFLAGUE, Deborah (Unclast M1 $36,730 $28,678 $0 $0 $0 $0 $0 $0 50 $5,968 8416 $152 $1.368 $148 Mo.amm 1 1 8 oc
& SIG 81.2005 Program Coor: ANDERSON, Audrey M7 $50,885 $38,716 $0 $0 50 $0 $0 $0 $0 $8,057 $561 $152 $3,102 $297 MAM.Amw 2 2 s DC
7 sIg §1.2006  Program Coordinator il CANDASO, Roy L1 $35,975 $26,520 $0 $0 $0 $0 $0 $0 §0 $5,519 $385 $152 $3,102 $297 59,455 2 2 s bc
8 SIG  §12007  Program Coordinator i CAMACHO, Christine L1 $35,975 $26,520 $0 $0 $0 $0 $0 $0 $0 5,519 $385 $152 $3.102 $297 $9455 o 2 s oo
9 SIG $1.2008 Program Coor RASSIER, Leah L1 $35,975 $26,520 50 $0 $0 $0 $0 $0 $0 35,519 $385 $152 $3,102 $297 wm,amm 2 2 s pc
10 SIG S1.2008 Program Coordinator it PEREZ, Ricardo Le $45,701 $34,476 $0 $0 $0 0 $0 $0 $0 $7,174 $500 $152 $3,102 $287 w:.mmm 2 2 s pc
it SIG $1.2010 Administrative Officer LOZADA, Maria T. L8 $48,943 $37,128 $0 $0 $0 $0 $0 $0 $0 $7,726 $538 $152 $3,102 $297 w:.u‘_m 2 2 s [s]e]
12 'sig S1.2011 Community Program Aide CRUZ, Leonora o1 $22,917 $15,840 30 $0 $0 30 $0 $0 $0 $3,296 $230 $152 wu_._om 5297 $7.077 2 > & oC
13 sl §1.2012  Communily Program Aide | CASTRO, Vanessa [s3} $22,917 $15,840 $0 $0 30 $0 $0 30 $0 $3,296 $230 $152 $3,102 $297 ww.cﬂ 2 2 E DC
14 SIG  S§1.2013  Community Program Aide | SANTOS, Erfiza D1 $22,917 $15,840 50 $0 $0 50 $0 $0 $0 $3,296 $230 $152 $3,102 $297 $7.077 2 2 £ pe
15 8IG 81.2014 Community Program Aide | BARNES, Marcia Dt $22,917 $15,840 $0 $0 $0 $0 $0 $0 $0 $3,296 $230 $152 $3,102 $297 Mﬂ.ovu 2 2 E pC
16 SIG Sl.2015 Community Program Aide { VACANT-F D1 $22,917 $15,840 $0 $0 30 30 $0 30 $0 $3,296 $230 $152 $3,102 $297 ﬂ.owu 2 2 E pCc
17 siG S1.2016  Community Program Aide | VACANT-F D1 $22,917 $15,840 30 30 $0 $0 30 $0 %0 $3,296 $230 $152 $3,102 $297 w‘w.cd 2 2 E oC

SIE GRANT FTEs i7 % 596831 § 441,947 § - $ - $ = .8 - ¥ - 8 - bt - § Sishs 3 - $ - $ 6411 § 2,584 § 49,266 § 4,755 ¢ 154,984

SIG GRAN| Hified 13 3 478236 § 356,482 % - TET . $ - $ - § -8 - $ - $ 74183 $ 5171 § 1976 § 36858 § 3,566 $ 121,754

SIG GRANT Vacant 4 5 118,695 § 85465 § - $ - 5 - $ - s - $ - $ - $ - $ 17,785 § - $ . 5 1240 § 608 § 12,408 § A..Sw $ wu.wuo

SIG GRANT Vacant Funded 2§ 45834 § 31680 § - $ - $ - $ - $ - 8 - $ - $ - 8 6592 § - $ - $ 460 § 304§ 6,204 § ‘594 $ 2..3&




DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

2/24/2005

THERAPUETIC GROUP HOME 1140 AM
FY2005 1
Staffing Pattern
]
Name of Incumbent Grade Yotal Salary Per Ditferentiais INCREMENT Benefits Class owrt] Ret
Soclat
Night Other RetirementDB /| Retlre(DDY 1/ Security

Count Position No. Paosition Title (Indicate Vacart Position) Step Amount Annum Haz, Pay { HOUDAY PAY 0% Over Time Misc. Nurse 26% Total oc {$7.24726PP) {6.2%~) Medicare Lfe Hosp. Dental {6) Totat Hosp| Den| Type{ Typ«
1 CASD D.1001 MM Kesidental Programs Manager PEREZ, Efizabeth M1 s 4551598 § 29,678.00 § 2867.80 § 2,206.00 § 1,434.00 § - s - $ - $ 6507.80 $ 732200 $ 457.00 § 152.00 § 310200 $ 29718 §  11,330.18 2 2 E DC
2 CASD D.1002 Social vworker It TAITAGUE, Tricia L1 5 43283.18 § 2652000 § 265200 § 2,040.00 § 132600 § - H - 5 - $ 6018.00 $ 6771.00 $ 42300 § 152.00 $ 3,10200 $ 29718 § 10,745.18 2 2 B DC
3 CASD D.1004 Fsychiame | scnnician i DANTE, Theresa G111 $ 4558418 § 29,068.00 § 290680 $ 1,440.00 § 536.00 $ 187200 § - s - § 518500 $  7.128.00 $ 188.00 $ 46400 § 15200 § 3,10200 $ 28718 §  11,331.48 2 2 E pc
4 CASD D.4005  Wsycrvame Jecnmicran | VILLAGOMEZ, Audrey s 32,0368 § 17,63500 § 176350 §  1,357.00 § 88200 § 176400 § - § - $ 576650 $  4,870.00 $ W00 5 15200 § 3,10200 § 20718 § 870218 2 2 E pC
§ CASD D.100§ Psychrame (ecnnician | EL SAYEH, Mahmoud Fi $ 32,10368 $ 17,63500 § 1,763.50 $ 1,357.00 § 882.00 $ 1,764.00 § - s - $ 576650 $  4870.00 $ 281.00 § 15200 § 310200 § 29748 § 8,702.18 2 2 E DC
5 CASD D.1007  Psychame |echnician | AGUON, Stephanie Fis 2,10368 § 17,635.00 $ 1,763.50 $  1,357.00 § 88200 § 176400 § - § - § 576650 5 4,870.00 § 28100 § 15200 § 3,10200 § 29748 §  g,702.18 2 2 E fils3
7 CASD DADDS  Psyctiame echrucran | GARRETT, Jotn Mo 32,10368 § 1763500 § 176350 $  1,35700 § 88200 $ 176400 $ - § - § 576650 $ 4,870.00 $ 28100 § 15200 § 310200 § 20748 § 870218 2 2 E Do
8 CASD D100  Community Program Aide | VACANT-F ol s 2919618 § 1584000 § 1,584.00 $§  1,21800 § 79200 § 1,58400 § - S - § 5178000 $ 437400 § 25300 5 15200 § 3,10200 § 29718 § g9178.18 2 2 E pc
9 CASD D010  Community Program Aide | TAITAGUE, Marie ot s 29,196.18 § 15840.00 § 158400 § 121800 § 79200 5 158400 § - § - $ 517800 $ 437400 § 25300 § 45200 5 3,10200 § 297.18 §  8,178.18 2 2 E pc
16 CASD D.1011 Community Program Aide | JAIME, QdliaMarie D1 $ 29,196.18 § 1584000 $ 1,584.00 $ 1,218.00 § 79200 § 158400 § - $ - $ 5178.00 $ 4374.00 s 25300 § 15200 § 310200 $ 29718 § 8,178.18 2 2 E DC
11 CASD D.1012 Cormmunity Program Aide | VACANT-F m s 29,19%6.18 § 15,840.00 $ 1,584.00 § 1,218.00 $ 79200 § 158400 § - 5 - $ 5178.00 $  4,374.00 s 25300 5 152.00 § 3,10200 § 29718 § 8,17a.18 2 2 E pc
12 CASD D.1013 Community Program Aide | BENAVENTE, Robert [« H 29,196.18 § 15,840.00 $ 1,584.00 $ 1,218.00 § 792.00 $ 1,58400 § - s - $ 5178.00 $ 437400 s 25300 § 15200 § 3,10200 § 29718 § 8,178.18 2 2 £ pC
13 CASD D.1014 Administrative Assistant VACANT-F A $ 31,600.18 § 2294200 § - $ - s - $ - 3 - $ - $ . $ 477400 H 33300 § iS2.0n 3 210280 g TR g a,877 18 2. 2 E oc
14 CAST D.1015 Psychiatric Social Warker i | VACANT-F . N1 $ 4247879 % 3108400 F TISE ¥ - 11 - $ - $ - 3 - $- 71660 3 & uz6.00 $ 46200 § 15200 § 3,10200 §$ 29718 §  10,639.18 2 2 k3 DC
4§ CASD D.1016 Fsychrame | echnician ff - AGUON, Melanie & s 3386348 § 18,723.00 § 1,87230 § 1,440.00 § $36.00 $ 157200 § - 1 - $ 612030 $ 5170.00 s 20800 § 15200 $ 3,10200 § 29718 § 9,020.18 2 2 E folog
16  CASD D.1017  Psycniame lechnician | VACANT-F Gt s 3386348 5 18,723.00 § 1,87230 §  1,440.00 § 93600 § 187200 § - § - $ 812030 s 5170.00 § 29600 3 15200 § 3,10200 § 29748 §  9,02018 2 2 E DC

Children FTEs 16 s 551,585.88 § 325,468.00 §127,921.80 § 20,084.00 $ 13,05600 § 20,592.00 $ - $ - $ 79,684.00 $ $ 8431100 § - $ 188.00 $ 512600 § 243200 § 4963200 § 4,754.88 § 14644389

Children Filled 11 1 385,250.08 § 221,049.00 $ 2210490 § 1620800 § 10,536.00 § 1555200 $ - 5 - $62431.10 § - $ 58,992.00 § - 3 186.00 $ 352600 $ 1,672.00 § 3412200 $ 326898 § 101,769.98

Children Vacant 5 $ 166,335.80 § 104,408.00 § 581690 § 3,876.00 § 2520.00 $§ 504000 $ - H - $17,25230 § $ $ 2531800 $ - $ - $ 180000 $ 760.00 § 1551000 § 148550 § 44,673.90

Children Vacant Funded s s 166,235.80 § 104,409.00 § 581690 § 3,676.00 $ 252000 § 504000 § - $ - $17,25280 § s $ 25318.00 § - s - $ 1,600.00 % 760.60 § 1551000 § 14859 § 44,673.90

Children Total FTEs 16§ 551,565.88 § 325456.00 $27,921.80 § 20,084.00 § 1305600 § 20,592.00 § - $ - $ 79,684.00 $ 84,311.00 $ 512600 $ 243200 § 4963200 § 4,754.B8 § 146,443.89

Children Total Fllled 11 3 38525008 § 221,049.00 §$ 22,104.90 $ 16,208.00 $ 10,536.00 § 1555200 § - $ - $ 62,431.10 $ 58,993,00 $ 352600 § 167200 § 34,1200 § 326888 $ 101,769.98

Children Total Vacaney 5 s 166,23580 § 104,408.00 § 581630 $ 3,876.00 $ 252000 § 504000 $ - s - $17,252.80 $ 25318.00 § 160000 § 780.00 § 1551000 $ 148550 § 44,673.90

Children Total Vacancy Funded 5 8 166,335.80 § 104,408.00 $ 581690 § 3,876.00 § 252000 § 504000 § - $ . $17,252.90 $ 25318.00 § 1,600.00 § 760.00 § 1551000 § 1,48590 § 44,673.50

s 0.16

Percent of FTEs H 100 § 059 § 035 $ 0.25 §13,056.00 § 026§ - § -8 0.14 s 0.58 $ 004 § 002 TR 0 $ 0.27

Depatment Total FTEs 16 § 551,585.88 § 325,458.00 $27,921.80 § 20,08400. 51053600 § 2055200 § - § - $79,684.00 § 84,311.00 $ 512600 § 243200 § 49,3200 § 475458 § 146443.06

Department Total Filted 1" $ 385,250.08 § 221,045.00 $ 22,104.90 § 16,208.00 $ 10,536.00 § 1555200 $ - $ - $62,431.10 § 58,993.00 $ 352600 § 1,672.00 § 3412200 $ 326898 § 101,769.98

Department Total Vacancy 5 $ 166,335.80 § 104,409.00 §$ 561690 § 3,876.00 § 2,520.00 § 504000 § - 3 - $17,252.90 $ 25,318.00 $ 160000 § 760.00 § 1551000 § 1,d85.90 § 44,673.90

5 s 166,335.80 § 104,409.00 § 581630 § J,676.00 § 252000 § 504000 § - 5 - $ 17,252.90 $ 25318.00 $ 160000 § 760.00 5 1551000 $ 1,48590 § 44,673.90

Department Total Vacaney Funded



DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
FY2006 BUDGET

ADMINISTRATION



Government of Guam (BBMR BD-1]
Fiscal Year 2006 Budget
Program Budget Digest
Function: HEALTH
Agency: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
Program: DIRECTOR/PROFESSIONAL SUPPORT/ADMINISTRATION SUPPORT SERVICES DIVISION
Oracle Cht:
Budget FY2004 FY2005 FY2006 FY2006 FY2006 FY2006
Account Expenditures & Authorized General Federal Other Total Req.
Code Appropriation Classification Encumbrances Level Fund Fund Fund (A+B+C+D)

111 Regular Salaries/Increments $412,541 $567,992 $607,122 S0 $687,640 $1,294,762
112 Overtime/Special Pay $0 $0 o 50 50 30
113 Benefits $133,932 $149,674 $166,996 50 $108,936 $275,932

TOTAL PERSONNEL SERVICES $546,472 $717,666 $774,119 S0 $796,576 $1,570,694

TRAVEL- Off-Island/Local Mileage Reimburs. 30 $7,300 $0 50 $0 $0
1
230 |CONTRACTUAL SERVICES: $331,256 $280,736 $243,125¢ $0 $117,000 $360,125
233 OFFICE SPACE RENTAL: 50 50 0} $0 50 $0
240 SUPPLIES & MATERIALS: 519,860 $7,500 $19,840 50 $0 $19,840
)
250 EQUIPMENT: 50 50 $0 50 50 50
290 SUB-RECIPIENT/SUBGRANT: 50 $0 $0 $0 50
$0
450 MISCELLANEOUS: 50 $412,000 30 50 50 $0
TOTAL OPERATIONS $351,116 5707,536 $262,965 S0 $117,000 $379,965
361 Power $213,313 $213,313 $213,313 S0 522,000 $235313
362 Water/ Sewer 521,201 $6,782 56,782 $0 $7,000 $13,782
e kA 5
363 Telephone/ Toll $51,139 §44,947 $44,947 50 $11,000 $55.947
o 3
TOTAL UTILITIES $285,653 $265,042 $265,042 $0 $40,000 $305,042
) 8
'I’ -ls -IS -ls -Is [
50 | 50 ] 5| 50 | 50 | m
9% 51,183,241 | |
,183, 51,690,244 $1,302,126 I S0 $953
5 . — ,576
1/ Specify Fund Source I I e

X

UNCLASSIFIED 4
2 [1] 2 6
CLASSIFIED 18 18 14 0 0 16
19 n 16 0 20




GOALS AND OBJECTIVES

Goal: “To continually strive to improve, enhance, and promote the physical and mental well-
being of the people of Guam who experience the life-disrupting effects of mental illness,
alcoholism and drug abuse or are at risk to suffer those effects and whoneed such assistance and;
to provide such assistance in an efficient and effective manner in order to minimize community
disruption and strengthen the quality of personal, family and community life.” (10GCA Chapter
86101)

DMHSA consumers include individuals who are currently or at any time during the past year,
have had a diagnosable mental, behavioral, or emotional disorder or sufficient duration to meet
diagnostic criteria specified within DSM-IV-TR (Diagnostic and Statistical Manual for Mental
Disorders), that has resulted in functional impairment which substantially interferes with or
limits one or more major life activities.

In line with the U.S. President’s New Freedom Initiative, DMHSA will promote increased access

to educational and employment opportunities for people with disabilities and to also promote
increased access to assertive and universally designed technologies.

In January 2000, the U.S. Department of Health and Human Services. (HHS) developed a 10-
Year health objective for the Nation with the vision of “Healthy People in Healthy
Communities”. Healthy People 2010 (HP201 0) outline a “comprehensive, nationwide health
promotion and disease prevention agenda.” There are two (2) overarching goals: 1) Increase
quality and years of healthy life, and 2) Eliminate health disparities. There are 28 focused areas
in the HP2010 among them are: Access to Quality Health Services, Disability and Secondary
Conditions, Health Communication, Injury and Violence Prevention, Mental Health and Mental
Disorders, Substance Abuse, and Tobacco Use. “Implementing policies and preventive
interventions that effectively address...determinant of health can reduce the burden of illness,
enhance quality of life, and increase longevity.”

DMHSA will continue to strive towards improving access to quality care and services for

consumers and their families, regardless of their race, gender, ethnicity, language, age or place of
residence. ,

Objectives:

L To provide Intake, Emergency and Crisis Hotline Services. These services include
screening and evaluation of individuals requesting mental health and substance abuse
services, and/or who are referred to the department for emergency services and crisis
intervention. A 24-hour Crisis Hotline is also available seven days a week.

I1. To provide Adult Counseling Services to individuals as well as to families, couples
and groups in need of psychotherapy, as a primary treatment modality, for problems
they may be trying to cope with that may or may not occur because of substance
abuse or mental illnesses.

II1. To provide Alcohol and Drug Treatment services in a therapeutic setting for
individuals and families, and most especially women and youth, affected by
substance abuse or dependence. Services include but are not limited to outpatient,
intensive outpatient, aftercare, day treatment, residential and inpatient rehabilitation.

IV. To provide Community Support Services (Aftercare and Case Management) for
adults with long-term, serious mentally illnesses and their families, and to prevent re-
hospitalization.

V. To provide 24-hour Residential Treatment Services to sericusly mentally ill adults
who are clinically stable and needing to develop skills to live independently in the
community. '

VI.  To provide Day Treatment Services that promote and enhance the psycho-social,
cconomic and physical well-being of each adult consumer with serious mental
illnesses enrolled with the program and who require monitoring and supervision in a
therapeutic setting through a variety of program events (i.c. Community Outings,
Industrial Work Therapy Program, and Job Fairs and Presentat ions)



VIL. To provide Prevention and Training programs in the cornmunity that addresses the
problems associated with tobacco, alcohol and other drug use and abuse. In the
Prevention & Training Branch goals, objectives and activities are guided by the six
Center for Substance Abuse Prevention (CSAP) primary prevention strategies
(Information Dissemination, Problem Identification and Referral, Education,
Alternatives, Community-Based Process, and Environment). All strategies and
activities take into consideration risk populations, includiag those unique to Guam,
throughout the island’s nineteen (19) villages. :

VIII. To maintain and safeguard confidential Medical Records, thus protecting consumers’
health information from accidental or intentional disclosure to unauthorized persons
and from alteration, destruction and loss of these records.

IMPACT STATEMENT:

DMHSA strives to establish and maintain a comprehensive system of care that provides mental
health and substance abuse services that meet the needs of the departmient’s consumers and their
families. This system of care reflects a continuum of services that address the multiple and
varied needs of individuals, families and the community and contain the components and the
mechanisms for efficient coordination, integration and delivery of these services.

Through collaborative engagement with Guam’s Caring Communities, the quality and strength
of health care services will be achieved and will be recognized through the active participation
from stakeholders and through the demonstration of collective, community-based approaches.
DMHSA staff is cognizant of the fact that the consumers and families, and eventually the
community as a whole will be severely impacted as a result of inadequate or un-funded mandates
for mental health and substance abuse programs and services.

I Intake, Emergency and Crisis Hotline Services

A. Program Description

Intake/Emergency Services Branch under the Clinical Services Division provides services for
individuals seeking mental health and substance abuse information, crisis intervention and
treatment services from the Department of Mental Health and Substance Abuse. The Intake
Branch does initial assessments on referrals received and to determine service eligibility and
appropriateness of available DMHSA services.

Crisis Hotline (CHL) provides a 24-hour immediate telephone response service to callers
needing assistance for personal crisis (i.e. family violence, suicide thoughts). CHL also serves as
the liaison to activate the rape crisis response team.

B. Staffing

Intake and Emergency Services is currently staffed with two (2) FTE -- one (1) Social Worker
III, and one (1) Social Worker I.

Crisis Hotline Services is currently staffed with one (1) FTE — one (1) Psychiatric Technician II
who has been detailed to manage these services until permanent staffing and/or outsourcing of
this service is accomplished.

C. Priority Areas and Impact

Intakes and assessments were completed for individuals needing drug and alcohol services, adult
counseling, medication and psychiatric services, as well as crisis intervention for individuals who
were referred as “walk-ins” and needing immediate care. Calls were received by the Crisis

Hotline Staff for problems related to suicide, homicide, family violence, sexual abuse and drug
and alcohol abuse.



Outsource Plans

The outsourcing of the Intake and Emergency Services between the hours of 5:00 p.m. and 8:00
a.m. on Mondays thru Fridays, and throughout the weekends and holidays is planned for.

Staff Recruitment

The rise in the number of individuals coming in for mental health services emphasizes the need
to increase the current staffing level in anticipation of the community’s demand for a Psychiatric
Social Worker Supervisor to oversee the administrative functions of the Intake/Emergency
Services, and Crisis Hotline Service and an additional two (2) Social Worker IIs to ensure
coverage of the Intake and Emergency Service 24-hour, 7 days a week.

Two (2) Crisis Counselors are needed to man this 24-hour, 7 days a week Crisis Hotline Service.

Presently after hours calls are being fielded by the Inpatient Unit staff, thus interrupting the Unit
duties. ‘

11. Adult Counseling Services

A. Program Description

Adult Counseling Services provides therapeutic services that address # broad spectrum of mental
disorders, which affect the adult population on the island. Professional short-term, goal-oriented
counseling/therapy is provided to adult individuals, couples, familie: and groups, addressing a
wide range of psychological, emotional and relationship problems including but not limited to
depression, anxiety, marital and family discord, physical and sexual abuse, bereavement and
other problems affecting the person’s emotional, occupation and social functioning. Home-

based counseling is also provided for consumers who are physically unable to leave their home
to receive counseling services.

B. Staffing

Adult counseling services is currently staffed with one (1) FTE - one (1) Psychiatric Social
Worker L.

C. Priority Areas and Impact

Interfacing with the adult service components within the Department to provide psycho-
education, anger management, and grief management groups is essential. With just one (D
Psychiatric Social Worker these components are not adequately provided. Increasing staff level
will ensure that this mandated service be provided.

Staff Recruitment

Individuals received counseling for mental health issues such as depression, relationship issues,
suicide, schizophrenia, anxiety disorder, personality disorder, and sexual abuse issues. It is
anticipated that at least one (1) Psychiatric Social Worker I is needed to provide services for
the anticipated increase in individuals needing mental health service.



III.  Drug and Alcohol Treatment

A. Program Description

The Drug and Alcohol Branch staff provides an array of compreher sive outpatient drug and
alcohol treatment programs and services for adolescents and adults within four placement levels
of care: Drug and Alcohol Education, Outpatient, Intensive - Outpatient and Partial
Hospitalization/Day Treatment (American Society of Addiction Medicine/ASAM-levels model).
This allows consumers to move from one level of care to another, depending on their intensity of
services needed, determined when completing a bio-psychosocial assessment (based on six
patient problem areas: ASAM dimension model). The following are program descriptions for
each level of care being provided by DMHSA:

Level 0.5: Early Intervention Services/Drug and Alcohol Education

This is the least intensive outpatient service, totaling fewer than four (4) hours a week. It is
designed for consumers mainly with problems or risk factors related to substance use and
needing drug and alcohol education. In addition, when an initial assessment is completed, an
immediate Substance Related Disorder (DSM-IV substance abuse or dependence criteria) cannot
be confirmed. Further assessment is warranted to rule in or out an addiction problem. Core
service elements include, but not limited to, group drug education on the dynamics of addiction
and the addiction process, medical aspects of addiction, drug-related legal aspects, and
community resource awareness of available drug and alcohol service providers. Consumers
receive a minimum of twenty (20) drug education hours. The Superior Court of Guam’s Alcohol

Treatment Program (ATP) and Drug Education Program (DEP) are equivalent to this level of
care.

Level I: Outpatient Treatment

A nonresidential group service or office visits, totaling fewer than nine (9) hours a week, in
which directed treatment and recovery services are provided that help consumers cope with life
tasks without non-medical use of psychoactive substances. Core services elements include, but
not limited to, referral for TB testing, treatment planning, drug education, minimal individual or
group counseling, drug testing, and ongoing bio-psychosocial assessment.  Consumers
provisionally diagnosed with substance abuse (DSM-IV abuse criteria), or unmotivated
consumers diagnosed with substance dependence (DSM-IV dependence criteria) but are in early
stages of change (Prochaska and DiClemente) and who are not yet ieady to commit to full
treatment and recovery are placed in this level of care, A primary cbjective with dependent

consumers is to engage resistant individuals in treatment and work towards securing a referral to
the next appropriate level of care.

Level II.1: Intensive QOutpatient Treatment

A programmatic therapeutic milieu consisting of regularly scheduled sessions for a minimum of
nine (9) hours a week in a structured program, which provides consumers with the opportunity to
remain in their own environment and/or retain their employment. It is designed for individuals
needing multidimensional services that cannot be met at an Outpatient level of care and who do
not need primary medical and nursing services at a partial hospitulization, or medically
monitored intensive inpatient level of care. Consumers diagnosed with substance dependence
and not needing withdrawal monitoring are placed in this level of care. Core services elements
include, but not limited to, referral for TB testing, ongoing bio-psychosocial assessment,
treatment planning, drug testing, drug education, intensive individual/group/family psychosocial
therapy, and case management. Optimal elements include family support group, spirituality,
AA/NA 12-step support groups, pre-employment skills training, nutrition education, and
issuance of vouchers for childcare and transportation services. Enhancing elements include
techniques to address relapse prevention, stress, anger, and self-esteem issues.



The following levels of care are currently NOT being provided by DMHSA :

Level I1.5: Partial Hospitalization (Day Treatment)

The components of the partial hospitalization (Day Treatment) level of care include all core,
optimal, and enhancing multidimensional elements provided in an Intensive Outpatient level of
care. This program operated Mondays through Fridays from 7:30 am to 4:30 pm. It is designed
to provide consumers who need a more structured care, in comparison to Intensive Outpatient,
but not severe enough to require inpatient services. Additional elements include regular access
to psychiatric services, recreational therapy, and basic nurse’s aide services.

Level III: Medically Monitored 24-hour Intensive Inpatient

This is a 24-hour Inpatient program in a planned regimen of observation, monitoring, and
treatment. It utilizes a multidisciplinary staff for consumers whose: biomedical, emotional,
and/or behavior problems are severe enough to require inpatient services. It also includes all
cores, optimal, and enhancing multidimensional elements provided in an Intensive Outpatient
level of care. The Salvation Army’s Lighthouse Recovery Center for men and the Oasis
Recovery Center for women both fall under this level of care, as well as, any adult or adolescent
clinically managed, 24-hour residential treatment program. Treatment capacity for both Centers
is limited and needing expansion. Currently, DMHSA does not provide this level of care.

Level IV: Medically Managed 24-hour Intensive Inpatient

This level of care has primary medical and nursing services and the full resources of a general
hospital available on a 24-hour basis with multidisciplinary staff to provide support services for
both alcohol other drug treatment and coexisting acute biomedical, emotional, and behavioral
conditions that need to be addressed. Currently, DMHSA does not provide this level of care.

In FY 2004, consumers received services from the D&A Branch at the Department of Menta]
Health and Substance Abuse (DMHSA) in spite of the island-wide devastation caused by the
December 8, 2002 super-typhoon. DMHSA facilities that housed D&A Branch staff offices,
group meeting rooms and day treatment site for the consumers were damaged, resulting in a
displacement of treatment staff, a disruption in the workplace environment and a cancellation
and/or restructuring of treatment programs and services for consumers, Programs were severely
interrupted given the destruction of the rooms used for New Beginnings/Day Treatment services
that offered an 18-bed, 8-hour/day programs. The New Beginnings/Day Treatment programs
and services will resume upon completion of reconstruction and repairs.

B. Staffing

The Drug and Alcohol Treatment Branch is currently staffed with thirteen (13) FTEs - Two (2)
Chemical Dependency Treatment Specialist IIIs, Two (2) Chemical Dependency Treatment
Specialist IIs, Four (4) Chemical Dependency Treatment Specialist I’s, one (1) Substance Abuse
Treatment Program Supervisor, one (1) Psychiatric Technician I, one (1) Word Processing
Secretary, one (1) Medical Records Clerk, and one (1) Social Worker IIJ funded by the federal
Substance Abuse Prevention and Treatment (SAPT) Block Grant. Currently, there are no local
funds used to support the salaries of personnel in D&A Branch.



C. Priority Areas and Impact

A formal community needs assessment of drug and alcohol prevention and treatment (to include
tobacco cessation) will be conducted in FY 2005. The data collected will be analyzed and thus
decisions will be made on what D&A Treatment level of care services will be provided for the
Guam community. The outcome of this assessment will set program priorities for the targeted
youth and adult populations to include what DMHSA needs to provids: and what services needs
be outsourced.

Over 80% of all DMHSA Intake for Services is referred to the Druz and Alcohol Treatment
Branch, with approximately 15% being women. In FY 2004: consumers with alcohol as a
primary substance was 71%, meth-amphetamine 22%, and other substances 7%. Approximately
50% of these adults who entered treatment successfully completed. their treatment program.
Approximately 56 adolescents were in treatment primarily for alcohol, marijuana and inhalant
use/abuse. Less than 10% of these adolescents completed their treatment program that ran for a
period of fifteen weeks.

Currently, DMHSA does not provide a 24-hour Inpatient substance treatment program (ASAM:
Level IV). The D&A Branch is planning to establish a Semi-medical Managed 24-hour Inpatient
Treatment in FY2006. Local law (10GCA Chapter 86101; added by P.L. 17-21) mandates the
Department of Mental Health and Substance Abuse to provide substance abuse inpatient

services. However, in the past several years, this level of care ceased due to funding shortages
and difficulty with staff recruitment.

In addition, during an ongoing strategic planning meeting, in which DMHSA is in the process of
developing a three (3) year island-wide plan for mental health and substance abuse services, the
participating group chose 24-hour inpatient substance abuse treatment unit as number two (2) in
a priority list. The group members are representatives from the community, including DMHSA

staff, Sanctuary, DOC, Oasis Center, Lighthouse Recovery Center, past and current consumers,
and other stakeholders.

Furthermore, many substance abuse treatment providers agree that this level of care is a
treatment gap needing immediate attention. Providers agree that a significant number of
individuals needing substance abuse treatment are medically treated at GMH emergency room.
But because of the absence of this level of care, they return home, usually to a high-risk situation
resulting in continued substance use. Should the implementation of this 24-hour inpatient level
of care be successful, these individuals initially treated at GMH can be referred to this level of

care and benefit from the needed intensive multidimensional services that would increase
favorable treatment outcomes.

Recruitment of additional staff who are cultural competent and sensitive to the needs of the
various ethnic groups is imperative in order to meet the demand for treatment services and to
accommodate consumers whose primary language is other than English. More than 50% of the
individuals who seek treatment are Chamorro and over 25% represent other Micronesians.

DMHSA has initiated efforts to collaborate with ethnic and civic community groups, faith-based
organizations including, but not limited to, Guam Ministerial Association (GMA), FSM
Consulate, Salvation Army Lighthouse Recovery Center, Oasis Center, Sanctuary, and Juvenile
Drug Court. DMHSA, as the single state agency, will provide consultation, technical assistance,
and funding, when available, to these organizations that they may continue to be a part of the
continuum of care for substance abuse services for the territory. As a result, these organizations
will take the lead in making the philosophy of “caring communities” a reality, and thus benefit
consumers and their families by increasing the number of favorable treatment outcomes.

Certification of all Chemical Dependency Treatment Specialists of DMHSA and those interested
and qualified in the community is also one of the department’s top priorities; a goal that must be
achieved to ensure that all levels of care and services to adolescents, women and other adults are
done with knowledge, skills and competence within the International Certification & Reciprocity
Consortium (IC&RC) standards of the Pacific Jurisdiction. DMHSA and community-based

treatment personnel are expected to demonstrate the skills necessary to appropriately service its
consumers. ‘ '



In November 23, 2003, the Pacific Substance Abuse and Mental Health Collaborating Council
(PSAMHCC) Counselor Certification Board certified the first D&A Counselor in the
Department of Mental Health and Substance Abuse (DMHSA). The PSAMHCC is a member of
International Certification & Reciprocity Consortium (IC&RC) that leads in fostering the
adoption of professional practice and standards for individuals engaged in providing substance
abuse services. Over 44 States and several countries are also members of IC & RC.

Certified D&A treatment staff will facilitate greater successes in establishing treatment pro grams
that are consumer-centered, family-focused and efficient, and thus a greater number of
consumers in treatment will succeed in completing their treatment goals through the
establishment and/or strengthening of the following priority services: |

1. Planned 24-hour Semi-medical Managed (youth/adult) Inpatient Treatment: The
D&A Branch will initiate efforts to establish a 24-hour inpatient unit. Local law (10GCA
Chapter 86101; added by P.L. 17-21) mandates the Department of Mental Health and
Substance Abuse to provide a 24-hour inpatient substance abuse services. The purpose of
this level of care is designed for youth and adult consumers intoxicated by alcohol, meth-
amphetamine, and/or substances or who are suffering from mild withdrawal coupled with
situational crisis, or who are unable to abstain with an absence of past withdrawal
complications, or who are individuals in danger of relapse. Ttis level of care provides a
safe environment in which a person may complete withdrawal and secure a referral to the
next appropriate level of care.

In order to resume this level of care, eleven (11) additionel staff must be recruited
including, but not limited to, one (1) part-time Addiction Psycluatrist, three (3) Licensed
Practical Nurses, one (1) Chemical Dependency Treatment Specialist III, three (3) male
Psychiatric Technician IIs and three (3) female Psychiatric Technician IIs.

The following equipment and supplies are needed: 18 beds complete with mattress and
box springs, two refrigerators, one microwave (large capacity), one large wall clock, one
36” television, one video cassette recorder, one wall unit or television stand, and 75
stacking chairs, curtains/blinds, 18 shower curtains, one dryer, one rice cooker, one 36-
cup coffee maker, containers for storage, dish rack, and a 15-passenger van.

In addition, inpatient consumers would need three (3) meals a day. It would be
appropriate to have this service contracted to a private-entity. This would allow addiction
professionals to focus fully on the treatment needs of consumers.

The re-establishment of this level of care would definitely address a substance abuse
treatment gap. Consumers with severe dependency issues, after receiving initial medical
care from Guam Memorial Hospital Emergency Unit, may be referred for continuum of
care in this inpatient unit. Consumers of this nature will be better served because of their
need for a more structured program to avoid high-risks situations, necessary to prevent
relapse episodes that can only be met in this level of care.

Furthermore, daily monitoring and ongoing assessments will assist treatment
professionals to substantiate diagnosis, resulting in appropriate facilitation of the
development of consumer-centered treatment plans. This would improve quality of care
and increase favorable treatment outcomes. Finally, other berefits include absence of
transportation issue, home for the homeless, increased family involvement, and
successful collaborative efforts with Adult Probation Officers, Employee Assistance
Program Officials, and other private-sector employers. The D&A Branch’s stated goals
and objectives can only be realized or achieved through collaborative efforts with private

and public community stakeholders as well as the full support of the three branches of the
government of Guam.

2. Treatment for Women — Special needs for women requiring sutpatient and intensive
outpatient treatment must be addressed in order to offer viable uptions that will support
their attainment and completion of treatment services. Women are given priority for
accessing treatment and potential barriers to treatment are minimized. Childcare, pre-
natal services and transportation are supportive elements of treatment made available to
them through the issuance of vouchers. Education and training activities in the area of



parenting, family planning, coping, decision-making and proolem solving and other life
skills will continue to be provided. DMHSA will also initiate formal agreements for
collaboration and the provision of technical assistance and other support to the Oasis
Center [RFP] in its endeavor to provide a transitional recovery home (Level II1.5/ASAM
levels model for women in need. This Center also addresses a gap in substance abuse
treatment continuum of care services.

In FY 2005, DMHSA is considering to outsource basic services for women needed in a
residential or recovery home setting. Basic services include individual and group
psychosocial therapy, case management services, Parental and Life skills training. It is
also significant to note that during a strategic planning meeting, in which DMHSA is in
the process of developing a three (3) year island-wide plen for mental health and
substance abuse services, the participating group chose recovery home for women as one
of the top five in its priority list.

Day Treatment (New Beginnings Program) — With the Federal Emergency
Management Agency (FEMA) funding to reconstruct, repair and refurbish all needed
equipment and furnishings, the Government of Guam’s sole residential facility, DMHSA
will resume original level of operations in this area. Currently, DMHSA will continue to
work with and support the Salvation Army’s Lighthouse Recovery Center in their efforts
to maintain and expand on their outpatient and residential treatment services needed in
the community. In FY 2005, DMHSA plans to outsource basic services for a Level 111
Clinically-managed residential setting for men. Basic services include individual and
group psychosocial therapy, case management services, Parental and Life skills training,

Youth in Treatment — Individuals below the age of 18 years who have been diagnosed
with substance abuse and/or dependence are enrolled into the Adolescent Outpatient
Program. Referrals of youth needing treatment are received primarily from the
Department of Education or self-referred. DMHSA will pursue the establishment of a
formal memorandum of agreement with the Guam Juvenile Diug Court (JDC) under the
Superior Court of Guam to serve yearly, a limited number of JDC-referred adolescents
diagnosed with substance dependence in an intensive outpatient program. Adolescents
diagnosed with substance abuse will also be referred to DMHSA for treatment in a less
intensive outpatient program. In addition, adolescents identiiied by the Court needing
detoxification services, particularly inhalant users and experiencing suicidal ideation will
be referred to DMHSA for further assessments and dispositions.

This less intensive program indicated above is referred to under ASAM-model as Level I
Outpatient Treatment. In FY 2003, it is significant to note that approximately 80% of
adolescent consumers utilized this level of care. Basic services under this level of care
include, but not limited to, intake services, case management services, drug testing,
specialized education, and counseling services. Intake seivices include screening,
documenting, and assessing. Screening refers to the process of determining eligibility
and appropriateness for a program. Documenting refers to the process of completing all
required program documents, especially securing a completed confidentiality consent
form. Assessing refers to the process of conducting a bio-psychosocial assessment based
on six patient problem areas (ASAM-model) and DSM-IV substance criteria.

Case management services include treatment planning, crisis intervention, and
coordination of services. Consumer-centered treatment planning is significant in order to
engage unmotivated adolescents, since it’s anticipated that many referrals may come
from Guam Juvenile Drug Court (JDC) by order. This plan focuses on what a consumer
values most while in treatment, at the same time it addresses substance abuse issues.
Consumers may at times experience a crisis. A crisis for one consumer may differ to
another. Treatment professionals shall provide intervention and assist consumers to
diffuse their unique state of crisis. Often times, consumers may need additional services
not provided in their level of care. Services may include medical, educational, or
vocational. Making referrals to organizations and coordinating for such services with
follow-up becomes appropriate.



In addition, specialized education includes topics such as understanding substance use,
HIV infection and AIDS, and other sexually transmitted diseases. Counseling services
may include individual, group, or family psychosocial therapy.  One primary
recommendation stated by the Substance Abuse and - Mental Health Services
Administration (SAMHSA) November 2000 National initiative is to provide appropriate
treatment programs before adolescent consumers become involved in higher levels of the
criminal justice system. Certainly, the availability of this Outpatient Treatment level of
care does serve to meet the aforementioned initiative but remains inadequate.

It appears that the Guam Juvenile Drug Court (JDC), Departrient of Youth Affairs, and
other organizations working with youth claim that a significant number of adolescents
need short-term residential care that provides intensive substance abuse services.
Currently, DMHSA does not operate a short-term residentia! treatment facility (Level
IIL.1 Clinically-Managed) for adolescents, which is a treatment gap. In FY 2005,
DMHSA is considering to outsource basic services for up to sit (6) adolescents, for three
(3) males and three (3) females, at any given time, needed at a short-term residential level
of care. Basic services include individual, group, and family nsychosocial therapy, case
management services, and Life Skills training. Adolescants experiencing severe
withdrawals, or in acute stage will be served at GMH emergency room. Adolescents
experiencing mild withdrawal, coupled with situational crisis will be served at the
Planned 24-hour Semi-medical Managed (youth/adult) Inpatient Treatment. After they
complete safe withdrawal a referral to residential care would be appropriate.

Furthermore, an integrated approach to treatment needs to be considered when
individuals are diagnosed with co-occurring disorders. This will ensure optimal care for
these consumers. DMHSA and the Guam Juvenile Drug Court will continue to develop a
collaborative partnership that will enhance alcohol, tobacco and other drug education and
prevention, early intervention and treatment of the youth offenders and their families.
Some of the areas to address in order to improve effective deliverance of substance abuse
services to adolescents include, but not limited to, data collection, staff development,
leveraging of resources, and continued monitoring and strengthening of the referral
process. The Drug and Alcohol Branch of DMHSA remains committed to set as a
priority, adolescent substance treatment in collaboration with providers such as the
Juvenile Drug Court and Sanctuary to ensure a well-established continuum of care that is
available on island to meet substance abuse treatment needs of youth consumers.

Adult Outpatient Programs — Community awareness, outreach and partnering with
other health services providers will be strengthened to minimize behaviors that place
consumers and others at greater risk. Memorandum of Agreements will be established to
better coordinate services to consumers who have been identified as having untreated
sexually transmitted diseases, tuberculosis, and other contagious health conditions.
Referrals from Government of Guam and Private Sector Employee Assistance Programs
and the Superior Court of Guam continue to be received regularly.

The development of a Supportive Employment Program with consumers will serve as an
additional priority in the continuum of care for the treatment ard recovery of consumers
in need. DMHSA will build upon its system’s capacity to provide opportunities for
employment by: Developing program policies and procedures, assuring quality and
measurable outcomes, building collaborative partnerships and leveraging resources, and
planning for social enterprises.

In FY 2003, about 40% of 927 consumers served were unemployed. It is also significant
to note that in FY 2004 thus far, about 60% of participants who attended the Men’s Ice
Group were unemployed. This fiscal year pre-employment skills training were
implemented to help address this issue of unemployment. Some of the skills include, but
are not limited to resume writing, interview preparation, and job searching. It is planned
in FY 2005 to continue with an endeavor to enhance and strengthen this program

component, in hopes to increase opportunities for consumers to successfully secure and
retain employment.



6. Outpatient and Intensive Outpatient Program Wait-List: For several years,
consumers needing evening Outpatient and Intensive Outpaticnt Treatment level of care
services could not be accommodated on a timely manner dite to insufficient staffing.
Additionally, former treatment professionals who resigned were not replaced.
Consumers often waited between one to four months before onset of their treatment. An
average of ninety individuals is currently wait-listed. In a DHHS publication (No. 00-
3479), one of the National treatment recommendations is for consumers to receive
treatment on a timely manner. When needed treatment is delayed consumer readiness
status may change to pre-contemplation of the “stages of change” (Prochaska and
DiClemente). Treatment for consumers who start in this stage may have a longer service
process because of the need to address denial issues. Therefore, it would be appropriate
to alleviate the number of individuals who are wait-listed so that consumers can receive
treatment immediately. In FY 2005, DMHSA, as a state agency will provide technical
assistance and funding, when available, to community and faith-based organizations to
increase treatment capacity. As a result, the wait-listed consumers will reduce
significantly, because many will receive substance treatment by these organizations.

Iv. Community Support Services

A. Program Description

The Community Support Services (CSS) branch is an outpatient prdgram under the Clinical
Services Division of the Department of Mental Health & Substance Abuse. The main goal is to
prevent re-hospitalization.

The population served is adults diagnosed with a thought or mood disorder. The CSS supervisor
staffs any deviation from these diagnosed prior to acceptance. The CS% branch receives referrals
from the Intake Unit that is the gateway to services, the Adult Inpatiesit Unit an acute care unit,
Medication Clinic an outpatient clinic and Day Treatment Services a therapeutic milieu, and the
Guma Ifil and Guma Hinemlo programs which are residential treatment facilities.

The main goal of the CSS branch is to prevent re-hospitalization of consumers. In doing so, CSS
social workers provides on-going supportive care and case management services to adults with
serious mentally illnesses and their families and facilitates the delivery of a range of services in
either a home-based and/or community-based setting. Such services include periodic visits to the
home and workplace for assessment, individual and family supportive counseling, crisis
outreach, service planning (i.e. medication management, housing, employment etc.) and
consumer advocacy. :

The CSS branch has expanded its services to provide case management for consumers within the
criminal justice system, namely those identified as Not Guilty by Reason of Insanity (NGRI).
Collaboration and networking between the DMHSA and the Superior Court of Guam enhances
the effectiveness of treatment provided to NGRI consumers, as well as tracks services provided
between these agencies for efficient and effective treatment outcomes.

The CSS branch has expanded its services to involve systems change for adults with disabilities
that are consumer-directed and community-based. Through Executive Order 2004-26, the Office
of Community Integration was established. Funding for this office comes from the Department
of Mental Health and Substance Abuse (DMHSA) and Department of Integrated Services for
Individuals with Disabilities (DISID). Enhancing the need for an Adults Systems of Care for
individuals with disabilities, the CSS branch is the identified program to assist in the
development, implementation and evaluation of programs for community integration.



In order for the CSS branch to function, administrative duties such as greeting consumers,
answering telephone, data gathering, typing, ordering supplies and materials must be maintained.

B. Staffing

CSS is currently staffed with eleven (11) FTEs — One (1) Social Services Supervisor I, three (3)
Social Worker III, two (2) Social Worker II, four (4) Social Worker I, one (1) Clerk I (100%
federally funded).

C. Priority Areas and Impact
PERSONNEL:

There is a need for three (3) additional staff:

(1) Social Worker II - It is expected that the number of consumers that will be served by the CSS
branch will continue to rise. Incoming referrals reflect the need for public assistance (i.e. food
stamps, general aid, and medical insurance), housing needs and medical treatment. Domestic
violence and substance abuse is common throughout those connected with the court system.

At the present time, the branch is working to develop a format to collect data on the quality of
life and level of functioning of consumers served within the CSS branch. It is estimated that
approximately 40% are high maintenance consumers, of which the social worker carries on most
of the activities laid out in a treatment plan. Approximately 50% are moderate maintenance
consumers, of which the social worker and consumer meet half way to accomplish activities laid
out in a treatment plan. Approximately 10% are low maintenance consumers, of which the

consumer needs little support from the social worker to carry out activities laid out in a treatment
plan.

At the present time the ratio of consumers per social worker falls between the ranges of 1 to 30.

The following census below reflects the number of consumers served by social workers during
the fiscal years 2004 and 2005.

FY2004 CENSUS FY2005 _ CENSUS
October 144 October 162
November 141 November 168
December 140 December 165
January 142 January 166
February 150 February 168 (as 0f 2/11/05)
March 150 March
April - 152 April
May 149 May
June 154 June ]




July 162 July

August 162 August

September 160 September

(2) Program Coordinator II - Through executive order 2004-26, the Office of Community
Integration was established. Funding for this office comes from the Department of Mental Health
and Substance Abuse (DMHSA). Enhancing the need for an Adult Systems of Care for
individuals with disabilities, the CSS branch is the identified program to assist in the
development, implementation and evaluation of programs for community integration.

The DMHSA funding allocated will support the salary of a program coordinator whose duties
and responsibilities would be concentrated on effectuating policy to support and develop systems
change as well as to keep up with the latest trends of community integration for adults with

disabilities. Services will be provided efficiently and effectively for every consumer with a
disability.

(3) Secretary I - In order for the CSS branch to function, administrative duties such as greeting

consumers, answering telephone, data gathering, typing, ordering supplies and materials must be
maintained.

The CSS branch currently utilizes a clerk I to assist with administrative duties and maintain
branch operations. Although this clerk is available to assist, her ¢ime is devoted to grant
activities, as her salary is 100% federally funded by the CMHS Block Cirant.

SUPPLIES:

Office supplies such as writing paper, Xerox paper, pens and pencils, staples etc. for the year
would be needed to efficiently run the program service.

(2) Telephones and (2) Telephone lines would be needed for the sccial worker and program
coordinator in order to communicate with consumers and agencies.

Fuel and maintenance on vehicles for the year is needed.

CAPITAL OUTLAY:

The procurement of one (1) standard utility vehicle is needed to support social workers and the
program coordinator in carrying out activities for consumers within the community.

One (1) desktop computer and printer is needed to accommodate the additional staff requested.
Preparing reports and gather data will be needed.




CONTRACTUAL:
Internet access is needed in order to access the latest trends in the field of mental health and

allow collaboration with community partners to improve and develop new evidence-based
practices.

V. Residential Treatment Services (RTS)

A. Program Description

Guma’ TFIL (Institute For Independent Living)

Guma’ IFIL is a 24-hour transitional residential program for adults with serious mental illnesses
who are clinically stable and are not yet ready to live independently. The staff at this residential
program setting provides structure, guidance, and skill building activities to the consumers so
they attain independence and self-sufficiency. Consumers who are referred to Guma’ IFIL from
other services in DMHSA when a transitional living arrangement ‘would be of benefit to the
consumer and when placement at Guma’® IFIL for respite care would provide temporary
intervention or relief for the consumer and his/her family. Clinicians with specialized skills, who
are trained in the non-violent crisis intervention mode, thus creating an environment of respect
and safety for residents and staff, continuously, supervise residents.

Guma’ Hinemlo (Healing Home)

The Department, through a formal Agreement with Guma Mami, Inc. and with funding from
Guam Housing and Urban Renewal Authority (GHURA)/U.S. Department of Housing and
Urban Development (HUD), provides Care Worker and Operational services for the Guma’
Hinemlo residents. This program serves adults with serious mental illnesses who are homeless
and in need of constant supervision. Its mission is to provide a “surrogate family milieu” to its
residents who may at time of admission have no family or significant other, or who are
separated/alienated from the ones they have. Guma’ Hinemlo is currently located in Mangilao
and is within walking distance to recreational facilities, convenience stores, food establishments
and accessible to public transportation. Up to seven (7) residents can be accommodated.

Sagan Mami Drop-In Center

Department through a formal Agreement with Guma’ Mami, Inc., and with funding from Project
for Assistance in Transition from Homelessness (PATH) offers services to adults with mental
illnesses who are homeless or at-risk of being homeless. Sagan Mami Drop-In Center offers
group sessions and activities (i.e. personal financial planning, coordination of public
transportation, habitation and rehabilitation services, and pre-vocational and vocational skills that
promote independent living) are provided. In addition, peer-operaied programs that provide
education, advocacy, leadership, support and information are availabie. An average of 9 to 12
individuals participates in the drop-in center. Sagan Mami is operated out of the Department and
hours of operation hours are 5pm to 9pm Monday to Friday.

B. Staffing

Guma IFIL is currently staffed with nine (9) FTEs — One (1) Social Services Supervisor, one (1)

Social Worker I, three (3) Psychiatric Technician I, three (3) Psychiatric Technician II, and one
(1) Community Program Aide.

Guma Hinemlo is currently staffed with eleven (1 1) Care Workers, one (1) House Manager, and
a Mental Health Residential Service Coordinator. In addition to this, the local cash match share
(calculated through labor costs) includes the Residential Treatment Services Social Worker III at

75% of his time; Social Service Supervisor at 30% of time; 25% of three (3) Day Treatment
Services Psychiatric Technician II’s time.

The current staffing level in the Sagan Mami Drop-In Center project consists of two (2) half-time

Facilitators, and four (4) consumers compensated through stipends for twenty (20) hours each of
their time.



C. Priority Areas and Impact

Staff Recruitment

The maximum bed capacity of Guma’ IFIL is thirteen (13), however, a maximum of six (6)
residents can be accommodated at a given time within this facility because of the current staffing
level. Understaffing of Guma Ifil 24-hour residential treatment program places the staff and
consumers at risk for injury and liability. Three (3) additional Psychiatric Technician IIs are
needed to bring this program to a manageable and safer patient-staff ratio level. This will
address the admission capacity and liability issues. ’

A Social Worker 1I is essential in providing individual and group supportive sessions, training
activities, crisis intervention, linkages to family support and community resources, advocacy and
the development of social skills. Presently, the Residential Social Worker III can only provide
25% of his time to the Guma IFIL residents. The remaining 75% is spent providing case
management activities to the Guma Hinemlo residents as a required cash match by HUD.

One (1) Program Coordinator II can facilitate vocational, educational, and housing opportunities
for the participants in Guma IFIL and Guma Hinemlo. Vocational and educational opportunities
include a system for coordinating referrals and job coaching within the community setting to
successfully gain employment and independence. Housing opportunities would include helping
the residents select the type and location of residential quarters that are safe and suitable for their
needs.

Equipment and Supplies

Guma IFIL

Two-way radios are needed when the activities are away from the facility to ensure prompt
action and decisions are made in the event of an emergency (i.e. such emergencies could be the
vehicle breaking down in an isolated area, a consumer in crisis, a need to inform staff of
emergency meetings or appointments for consumer, etc.)

Fuel for the year and maintenance on vehicles for the year is needed. Fuel for the generator is
also needed.

Two (2) First Aide Kits are needed to replace the Kits that have expired.

Guma Hinemlo

A computer workstation for Guma Hinemlo is needed to replace the computer that recently
broke.

Sagan Mami Drbp—]n Center

The Sagan Mami Drop-In Center was relocated to one of the Depariment’s group room as a
result of the damages from typhoon Pongsona. It is essential that Sagan Mami return to its
original location in the Department so that it can resume to full operation. One of the projects in
Sagan Mami is to set up and operate a small café (Cup O Joe) within the compound of the
Department. Some funding was provided through the Community Mental Health Services
(CMHS) block grant to purchase equipment and supplies. This prcject is currently on hold
because of funding problems to rehabilitate a section of the building to meet the health code
requirements. The café aims to provide a training ground for consumers to learn the operations
and logistics of running a business as well as developing good working habits. The Sagan Mami
consumers have already completed Phase 1 training in forming a business through the Center for
Excellence in Developmental Disabilities Education, Research, and Services (CEDDERS).



Workforce Development

Staff training is needed to enhance the work skill of existing and new staff. The current staffing
level made it difficult for staff to receive much needed training in the area of Basic Life Support
(CPR), First Aid Training, Non-Violent Crisis Intervention Trainirg, and Computer Literacy
Skills. -

Capital Outlay, Capital Improvement and Preventive Maintenance

Guma IFIL

Guam will continue to be affected by typhoons and other natural disasters. Therefore, Guma
IFIL is in need of a generator as well as a water tank to ensure that services are not interrupted in
the event of a disaster or other unforeseen situations. When power and water services are not
available it severely impacts on program activities and services, anc places undue hardship on
the consumers. ’

Guma IFIL residents are placed in a home like environment, requiring that they learn skills for
daily living (i.e. cooking, housekeeping, shopping, etc.). A Living room set, dining room set,
cooking equipment, and household appliances such as a washer, dryer, stove, refrigerator, and a
microwave oven are needed. Currently, the Guma IFIL staff transports consumers to the
Laundromats at least three times a week to wash their clothes, thus minimizing the time available
for consumers to participate in other unit or community activities.

A 5-passenger sedan is a critical need for the program to transport consumers to activities in the
community, to medical and psychiatric appointments, and other necessary activities.

Guma Hinemlo

Typhoon shutters are also a necessity for the Guma Hinemlo facility to ensure the safety of the
consumers and staff who must remain in the facility during a typhoon.

The Guma Hinemlo program is in need of a sedan to transport consumers to activities in the
community, to medical and psychiatric appointments, and other necessary activities.

Information Technology and Data Infrastructure

Guma IFIL

Cable and Internet access are also needed to support the training program activities (i.e.
consumers learning to access information that may be useful in their development of their
independent living skills). Internet access will allow for access to the main department’s MIS
and Data Infrastructure Systems for patient information tracking,

Contractual Services

Another need in Guma IFIL is trash collection service. The Asan Mayor’s Office has made
allowance for Guma IFIL to haul the trash to the commercial trash bin situated at the Mayor’s
Office. This would require putting the trash in a government vehicle and transported to the

Mayor’s Office. This presents a hazardous condition for the staff and consumer hauling the
trash.

A compressor for the air conditioning unit is needed to replace the one that’s broken. Guma IFIL
has two air conditioning units. One unit is not sufficient to properly cool the facility.
Consumers with respiratory problems and seizure disorders are affected by the quality of the air.

A service contract may need to be included to ensure proper maintenance of the air conditioning
units.



Local Cash Match Requirement

Guma Hinemlo

This Supportive Housing Program grant is a competitive grant that requires a local cash share.
Local cash match of 25% for Supportive Services and 20% for Operations are required for this 3
year program which ends in June 2006.

Safe Haven

The Department submitted a Notice of Intent to Apply for Supportive Housing Program grant
funds under the U.S. Department of Housing and Urban Development (HUD). This program
aims to provide shelter, supportive services, and operations to individuals with serious mental
illnesses with or without co-occurring substance abuse problems. The October 2003 Salvation
Army Homeless Count revealed that there are 24 individuals tha: would need this type of
services. This count more than doubled from previous year (2003) wkich was only 10.

The Supportive Housing Program grant requires a local cash match of 25% for Supportive
Services, 20% local cash match for Operations, and 50% local match for Rehabilitation of the
building if needed. :

VI. Day Treatment

A. Program Description

The Day Treatment Services (DTS) is an outpatient service under the Clinical Services Division.
This program is designed to provide structured, therapeutic activities for the adults with serious
mental illnesses. It includes acute mentally ill adults still hospitalized in the Adult Inpatient Unit
and is in need of a supportive, therapeutic and less restrictive environment that facilitates the
transition to home and community living. The primary objective of the DTS program is to
promote and enhance the psychosocial, economic, and physical well being of each consumer

enrolled with the program.

B. Staffing
DTS is staffed with 3 Psychiatric Technicians II; the Guma IFIL Social Services Supervisor [
supervises this program. Staff training is needed to develop skills to improve application of
treatment under workforce development.

C. Priority Areas and Impact

Staff Recruitment

Day Treatment Services is currently operating out of the Guma Ifil’s residential facility located
in Asan. The Children’s Inpatient Unit is presently utilizing the Day Treatment facilities because
of the damages sustained from Super Typhoon Pongsona.

There 25 consumers presently enrolled in the DTS program. The present level of personnel is
not adequate to manage DTS. Aside from facilitating participation among consumers in
therapeutic program activities such as social skills building, arts and crafts, personal hygiene,
independent living skills, recreational and work activities, staff must also manage varied levels
of crisis situations that may occur at a moment’s notice as well.
There is a need for one (1) Social Worker III to provide supportive care and case management
services to the consumers actively participating in DTS. Presently most of the DTS consumers
do not have a social worker to assist them with their mental health necds.  Although there is a
case management service in the department, not all consumers are eligible for this service. Aside
from the need to address individual consumer needs, the Social Worker II can also facilitate
supportive group sessions to address areas of social functioning, and coving abilities.



A Program Coordinator II can facilitate the activities of supported. employment for the DTS
consumers. The Industrial Therapy Program (ITP) under DTS, provides opportunities for
consumers to participate in some employment preparation in the ‘area of housekeeping and
clerical work and participation in job fairs. The Program Coordirator II can ensure there is
linkage to employment services, and other opportunities for gainful employment beyond
housekeeping and clerical work employment.

Workforce Development

Staff training is needed to enhance the work skill of existing and new staff. The current staffing
level made it difficult for staff to receive much needed training in the area of Basic Life Support
(CPR), First Aid Training, Non-Violent Crisis Intervention Trainirg, and Computer Literacy
Skills. .

Program Expansion

A part time Counselor is essential in addressing the area of self-esteem. Each participant in DTS
carries with them the “scars” of their mental illness. Therefore it is important as part of their
development and habilitation to have the opportunity to address the issues that affect their self-
esteem. Each consumer is also affected by life situations, such as the loss of loved ones,
tragedies, and disasters that every person faces. The Counselor will be able help the consumer
through the grieving process and develop coping mechanisms to deal with other life situations.
Coordination between the DTS and Adult Counseling Services to address this issue would ensure
that the consumer’s issues are addressed.

The Drug and Alcohol Service’s M.LC.A. (Mentally 111 Chemical Abusers) program is accessible
to individuals with serious mental illnesses with substance abuse issues. However, it is
important to include a drug and alcohol education component as part of DTS prevention
education. Prior to Typhoon Pongsona, DTS consumers received drug and alcohol education
twice a month. The reduction in personnel and the relocation of DTS put a halt to this group
education. DTS need to reestablish this drug and alcohol group education component.

Equipment and Supplies

Field communication devices (radios) are needed when the activitizs are in the community.
These radios will ensure prompt action and rapid responses in the event of an emergency (i.e.
vehicle breaking down in an isolated area while. transporting consumers to activities in the

community, a consumer in a crisis situation, and/or a need to inform staff of emergency
meetings, etc.

Capital Qutlay, Capital Improvement and Preventive Maintenance

There’s a need to purchase a 15-passenger van to support the Day Treatment program activities.
About 50% of the program activities are out in the community and a van is needed to transport
the consumers to the program activities.

There is also a need to for two (2) computers and printers for consumers to access information

for skill development in the area of employment opportunities and accessing mental health
information.



VI. Prevention and Education
A. Program Description

The Prevention and Training Branch provides training and educational opportunities for various
targeted groups that focus on reducing the incidence and prevalence of alcohol, tobacco and
other drug-related problems, and promotes overall health and wellness. This Branch adopted the
public health model of prevention that recognizes that prevention is a lifelong process and
attempts to reduce both the supply of and the demand for alcohol, tobacco and other drugs.
Prevention programs and services utilize these six (6) strategies: (1) Information Dissemination,
(2) Education, (3) Alternatives, (4) Problem Identification and Referral, (5) Community-Based
Process, (6) Environmental and Social Policies.

B. Staffing

The Prevention and Training Branch is currently staffed with six (6) FTEs — one (1) Program
Coordinator IV Supervisor, three (3) Program Coordinators Ills, one (1) Recreational Therapy
Coordinator and one (1) Word Processing Secretary. The salaries for two staff are currently and
will continue to be funded for FY 2005 under the federal SAPT Block Grant, while the other four
(4) staff members are funded locally. For the one-year PEACE planning grant, two FTEs have
been recruited thus far — one (1) Special Projects Coordinator/Resezrch and Statistics Analyst,
and one (1) Word Processing Secretary II. :

C. Priority Areas and Impact

Infrastructure Development

On behalf of the Territory of Guam and the Office of the Governor, the Department of Mental
Health and Substance Abuse received a one-year prevention and early intervention planning and
development federal grant. The Governor-appointed advisory committee called PEACE
(Prevention and Early Intervention Advisory Committee Empowerment) represents the “buy-in”
of the three branches of government, as well as other leaders in the community. The PEACE
process has begun for developing a comprehensive, five-year Substance Abuse Prevention and
Early Intervention Plan for Guam that addresses the gaps in service provision and the leveraging
of monies and resources to meet the needs of the Guam community, particularly underserved
populations and individuals between the ages of 12 and 25 years.

The PEACE plan will incorporate all current prevention and early intervention programs being
implemented by the government of Guam and other prevention service providers in the private
sector and/or the military community.

DMHSA will pursue prevention infrastructure development for Guam that would include
developing the island’s capacity and readiness to support the implementation of science-based
prevention and intervention programs and services that are culturally relevant and appropriate for
Pacific Islander and Asian populations on Guam. It is anticipated that a five-year comprehensive
plan for Prevention and Early Intervention will be written for implementation in FY 2005

through FY 2010 given the successful application of additional federal funds and leveraging of
funding and resources locally.

Centralized Data Collection Systems

DMHSA and other partners in the PEACE process will pursue the establishment of a system for
identifying, collecting and analyzing alcohol, tobacco and other drug-related data on Guam. All
data collected will be analyzed and effectively utilized towards program: development and
enhancement for substance abuse-related prevention and education, early intervention, and
treatment programs and activities. :



Government of Guam [BBMR BD-1]
Fiscal Year 2006 Budget
Program Budget Digest
Function: HEALTH
Agency: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
Program: CLINICAL SERVICES DIVISION SUMMARY
Oracle :
Budget FY2004 FY2005 FY2006 FY2006 FY2006 FY2006
Account Expenditures and Authorized GENERAL FEDERAL OTHER Total Req.
Code Appropriation Classification Encumbrances Level FUND FUND FUND (A+B+C+D)
111. Regular Salaries/Increments $502,250 $657,391 $682,5CG1 30 $537,180 $1,219,684
112 Overtime/Special Pay $152 30 $23,053 30 $82,054 $105,147
113 Benefits $138,171 $201,024 $205,986 30 $199,333 $405,319
TOTAL PERSONNEL SERVICES $640,573 $858,415 $911,583 30 3$818,567 $1,730,150
: L
220 'TRAVEL- Off-Istand/Local Mileage Reimburs, $0 $0 $0 30 $0 50
230 CONTRACTUAL SERVICES: 30 $0 30 $0 $0 $0
233 |OFFICE SPACE RENTAL: $0 $0 $0 $0 $0 30
240 SUPPLIES & MATERIALS: 30 30 30 30 $0 30
250 EQUIPMENT: $0 30 $0 30 50 $0
290 SUB-RECIPIENT/SUBGRANT: 30 50 30 30 30 30
450 MISCELLANEOQUS: 50 50 $0 30 $0 50
TOTAL OPERATIONS 30 $0 $0 $0 $0 $0
361 Power $0 $0 30 30 $0 $0
362 Water/ Sewer $0 $0 $0 50 $0 30
363 Telephone/ Toll $0 $0 $0 30 $0 30
TOTAL UTILITIES $0 $0 51 30 30 30
50| so| $11) so] $0] 50
50| so] $0] $0] $0] 50]
$640,573 | $858,415 | $911,583 | $0] $818,568 | $1,730,150 ]
1/ Specify Fund Source
S
UNCLASSIFIED 0 0 0 0 0 0
CLASSIFIED 20 20 18 0 19 37
20 20 18 0 19 37




GOVERNMENT OF GUAM [BBMR SP-1]
FISCAL YEAR 2006 BUDGET
DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

CURRENT
FUNCTIONAL AREA: CLINICAL SERVICES
AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: CLINICAL SERVICES DIVISION
FUND: GENERAL FUND
@) B) © H) ) ®_ 1 (C] [ ™) [ & [ © R} )]
INCREMENT Beneflts
Position Position Grade/| (E+F+G ) Retirement Retire(DDI) Soclal Security Medlcare Medical Dental Total Benefits (+R)
No. Number Title Name of Incumbent Step Salary Over Time | Speclal® DATE Amount| Subtotal (4720.81%) (87.2426PP) {6.2%")) (1.45%*J) Life (1)) (Premium) | (Premium) (Kthru Q) Total
1 8.1001 Clinical Administrator VACANT-F R10 $66,364 $0 30 $ 66,364 | § 13,810 $ 962 | § 153 [ § 3102 1§ 298 | § 18,325 | § 84,689
2 B.1104 Secretary 1l (Typist) AGUON, Rose H12 $32,096 30 $0 1 08/21/06 | $ 1123 | $ 33219 | § 6,913 ) $ 482 1 % 152 1 $ 30471 g 446 [ $ 11,941 % 45 160
3 |B1201 Medical Health Rec Supanizar  ITYDINGCO, Karen A= 527 ams <5 $0 [ 11/04/05]'s 1,434[$ 28,716 | $ 8057 3 . - 188 TR TSR (Y 533 3102 % 298 1§ 12,359 | 5 51078
4 B.1702 Psychiatric Saciai Wir.1 FOX, Namhee M3 $32,263 $0 $851 | 08/28/05 | $ 1793 | $ 34,907 | $ 726418 188 3 506 | $ 153 1§ 1,369 [ § 149 | % 9,629 | $ 44,537
5 B.1304 Social Worker | HAUTEA, Junazon K1 $24,656 $0 $1,888 | 05/12/06|F 1541 ]$ 28,085 | § 5844 1% 188 $ 389§ 153 | § 1,369 | $ 149 | § 8,092 { § 36,177
6 B.1501 Saocial Service Supervisar | WEAKLY, Mary N11 $48,227 $0 $1,248 | 02/26/05 | $ 1,688 1 § 51,163 | $ 10,647 $ 742 | $ 153 1% 3,102 % 298 % 14,942 [ § 66,105
7 B.1503 Social Worker | OKUBQ, Frances K1 $24,656 50 $655 | 05/11/04 | $ 1,541 | $ 26,852 | § 5588 | % 188 $ 389 (% 1531 8% 3102 | $ 208 [% 9,718 s 36,570
5 |8.4502 Social Worker 11 ROSARIO, Barbara L9 $38,454 $0 $995 [10/22/05 [ § 1,326 |$ 40,775 | § 8,485 5 591§ 153 | § 3102 |§ 298 | § 12,629 | § 53,404
B.1504 Social Worker Ii VILA, Sandra 5 $34,476 30 $895 [ 05/03/05| $ 1,326 | § 35,697 | § 7,637 | § 188 $ 532 | § 153§ 31023 298 1% 11,910[§ 48,607
B.1505 Social Worker 1! QUINATA, Sylvia - M6 $37,282 30 $968 | 02/16/05 | $ 1,434 | $ 39,684 | $ 8258 | § 188 $ 5751% 153 1% 3,102 1% 298 | § 12574 [ § 52 258
B8.1302 Social Worker | LIZAMA, Sheena K1 $24,656 $0 $655 | 10/11/05 | $ 1,541 % 26,852 | § 5588 | § 188 $ 389 | § 153 1% 1,369 | § 149 | § 7,836 1§ 34,688
B.1507 Social Worker i MIRAL, Marilyn M13 $47,695 $0 $1,234 | 06/15/05 | § 1,669 | § 50,598 | § 10,529 $ 734 | % 153 1§ 31021§ 298 | % 14,816 | § 65,414
B.1508 Sccial Worker | LAMPA, Vanessa K1 $24,656 $0 $655 | 10/04/05| $ 1,541 13 26852 1% 5588 | § 188 $ 389 | § 163 | § 1369 | % 149 | § 7836 [ § 34,688
B8.1509 Sacial Worker Il MANIBUSAN, Evelyn M11 $44,524 $0 $1,152 | 10/08/05{§ 1,558 | § 47,234 { $ 2,362 $ 685 1§ 153 [ § 1,369 1§ 149 1§ 4,718 | § 51,952
8.1601 Program Coordinator V BENAVENTE, Barbara SN. N14 $53,470 $0 $0 | 06/23/05| $ 1,871 | $ 55,341 | § 11,516 $ 802 1% 15318 1,368 | § 446 | $ 14,286 | § mw.mwv
B.1701 Psychiatric Technician 1! QUINATA, Maria E. G12 $30,085 $0 $4,618 [ 05/03/05] § 1,053 | 35756 % 7,443 5 457 |5 53 3 3102 % 358 |5 17491 1§ 27247
B.1703 iatric Technician |l ALMANDRES, Mark $27,149 $0 $4,166 | 04/25/05[ $ 936 | $ 32,251 18 6,711 3 448 | $ 163 | § 3,947 1 § 446 1§ 11,705 | § 43,956
C.1112 GARRIDQ, George $30,085 $0 $3,114 | 05/03/05 | $ 1,053 | § 34,252 { § 7,128 $ 497 | § 153 [ § 3,102 { § 298 | § 11,178 { § 45,430
T GRAND TOTAL § 658,076 [% - [$ 23093 § 24438|§ 705557 |5 139,366 | 5 1508 [ § - 15 10,170 [§ 2754 (% 47,1283 5062 |§ 205986 | % 571,583
fferential/Hazardous/Worker's Compensation /ete.
1/ FY2005(current GovGuam contribution for Life insurance is $153 per annum;Subject to change in FY2006
2/27/2005
3:50 PM

1



DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

2/27/2005

HEALTHY FUTURE FUNDS 5:09 PM
FY2006 1
Staffing Pattern
FUNCTIONAL AREA: ADMINISTRATION/MEDICAL RECORDS/PREVENTION AND TRAINING{CRISIS HOTLINE/NEW BEGINNINGS DRUG AND ALCOHOL/GUMA IFIL RESIDENTIAL
AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: CLINICAL SERVICES DIVISION
FUND: HEALTHY FUTURE FUNDS
(A) (B) (F) ©) [ 0! ) (K O T ™ ™ T © (P) @) R) (S)
INCREMENT Benefits
Social
Position Position Grade/ (E+F+G+1) |  Retirement Retire(DDI) | Security Medicare Medical Dentai Total Benefits (J+R)
No. | Number Title Name of Incumbent Step Salary Over Time | Special*| pATE Amount | Subtotal (J*20.81%) | ($7.24*26PP) | (6.2%*J) (1.45%*J) Life (1/) (Premium) | (Premium) (Kthru Q) Total
MH Recreation Therapy
¢ 1:izna. |Cooddinatr .. CRUZ, Peter K13 |$ 41005 )$ - [$ $ 45,0515 9386 $ 5953 15318 3102]% 2089 13534 |$ 58640
2 | B.1202 Medical Records Clerk BARCINAS, Shau'na E1 [$ 16,656 | $ - $ 1,666] 1/5/06 [$ 1,041|% 19363 | $ 4,029 $ 257 1% 1531$ 3102 | % 298| § 78391% 27,202
3 | B.1602 Program Coordinator 11l OSBORN, Gayle M12 |3 46,082 [ 3 - s - 3/3/05 |$ 1813[% 47695]% 9,925 $ 692 | $ 153 | $ 3,102 % 298 |'$ 14170 [$ 61,865
4 | B.1603 Word Processing Secretary | | SANTOS, Adelina G5 |$% 23,404 3 - s - 4/19/06 $ 23404 % 4,870 $ 339 (% 153 [ 3 3,102 $ 208 [ § 8762 [$ 32,166
5 B.1604 Program Coordinator T CALAMBA, Richard M13 | $ 47,695 $ - $ - 1105 |$ 1,669 |$ 4936413 10,273 $ 716 | $ 1531 $ 3,102 | % 29813 14,542 1'% 63,906
6 8.1506 Social Worker Il SALECINA, Joan Arine L1 |3 29.835[ $ - $ 2,984 | 1/24/06 $ 32819(% 6,830 $ 476 | $ 1531 % 3.102 [ $ 208 | $ 10,859 [ 3 43,678
7 C.1108 Psychiatric Technician 1l BOLAND, Patrick G11 | § 29,0681 $ - $ 3,009] 9/26/06 |$ 1,017 |$ 33094|$ 6,887 $ 480 | $ 153 $ 1369 | $ 149 | $ 90338 % 42,132
8 | B.1906 Psychiatric Technicfan T CRUZ, Richard F9 [$ 25571 (% - |'$ 5202 7/26/05 |$ 882 |$ 31,655]% 6587 | $ 188 $ 42213 1531 % 3102 (% 208 | $ 10750 | $ 42,406
S | B.1807 Psychiatric Technician 1 PINAULA, Herbert F1 |$ 17,635 | $ - $ 4994] 3/1/05 [$ 1,102|$ 23731 (% 4938 | $ 188 $ 299 | $ 1533 - s 1491 $ 5727 |$ 29,458
10 | B.1809 Community Program Aide | UNTALAN, Veona D1 |$ 15,840 | $ - $ 4485] 4/505 |$ 9903 21315]% 4436 (% 188 $ 268 | $ 153 | § 3102 | $ 298 1'% 8445[% 29,761
1. [ C.1116 Psychiatric Technician 1 SAN NICOLAS, Dolores F1 |$ 17635 § - $ 49047 3/22/05 [$ 1,102[8 23731 [$ 4938 | $ 188 $ 299 [ $ 153 |3 1,369 | § 149§ 70961$ 30,827
12| B.1909 Psychiatric Technician 11 PAULINO, Katherine Gl [$ 18,7231 $ - $ 5,185 $ 23908 |% 4975 $ 29913 153 [ $ 3,102 3% 298 | 3 8827 |$ 32,735
13 D.1105 Psychiatric Technician 1 SIOCO, EMMA F1 $ 17,635 | $ - $ 4994 2/28/06 | $ 1,102 1% 23731]$% 4,938 $ 299 1 % 153 $ 3,102 | $ 298 | $ 8,790 | s 32,521
14 | B.1804 Psychiatric Technician Ii GARCIA, Violeta G4 |$ 222341% - $ 6,157 | 8/27/04 $ 28391 |3 5908 | $ 188 $ 355 | § 153 1% 3,102 | $ 208 | $ 10,004 | $ 38,395
15 | B.1810 Psychiatric Technician | CAMACHO, Elizabeth F1 |$% 17,635 ] $ - $ 4995] 3/1/05 [$ 1,102|% 237321($ 4939 % 188 $ 299 1% 153 | $ 3,102 | $ 298 | $ 8979 § 32,711
16 | D.1106 Psychiatric Technician If GARCIA, Roswell G4 |8 22,234 $ - $ 6,159 | 12/1/04 $ 28393]% 5909 [$ 188 $ 3553 153 |3 3,102 % 298 |3 10005[$ 38,398
17 | D.1111 Psychiatric Technician 1l PICO, Fortunato N. Jr. G4 [% 22,2341% - |8 6157 12/1/04 $ 283911% 5908 | % 188 $ 351% 153 1% 3102 % 298 1% 10,004 1% 38395
18 | B.1705 Social Service Supervisor SANCHEZ, Reina N11 |$ 48227 [ - $ 8219] 3/22/05 |$ 1688]% 58134 |$ 12098 3% 188 $ 773 % 153§ 31021$ 298 [$ 16,612$ 74746
19 | B.1510 Social Worker il GUERRERO, Joaquin M0 |$ 430183 - $ 8754] 825/04 [$ 1506 (% 532781% 11,087 $ 710 | $ 153 % 31023 298 [ $ 15350 |'$ 68,628
GRAND TOTAL T3 522,366 | 3 B E § 14814 |§ 619,233 [ 1288611 % 16943 - 13 8288 | § 2907 |$ 523708 52153 199335 F 818,568

Night Differential/Hazardous/\Worker's Ooa_umzmm:o: letc.

1/: FY2005(current GovGuam centribution for Life Insurance is $153 per annum;Subject to change in FY2006




[BBMR DP-1]
Decision Package

FY 2006

Department of Mental Health and | ~ Clinical Services Division/
Department: Substance Abuse Division/Sectior Clinical Administration

IProgram Title: Clinical Administration

Activity Description:

To provide comprehensive community-based outpatient and residential mental health services for adults
and alcohol and drug prevention and education, carly intervention, and treatment programs for children,
youth and adults and the clinical administering of program management.

Major Objective(s):

To continually strive to improve, enhance, and promote the physical and mental well-being of the people
of Guam who experience the life-disrupting effects of mental illness, alcoholism and drug abuse or are at
risk to suffer those effects and who need such assistance and; to provide such assistance in an efficient
and effective manner in order to minimize community disruption and strengthen the quality of personal,
family and community life

Short-term Goals:

Promote increased access to educational and employment opportunities for people with disabilities and tc
also promote increased access to assistive and universally designed technologies.

Through collaborative engagement with Guam’s Caring Communities, the quality and strength of health
care services will be achieved and will be recognized through the active participation from stakeholders
and through the demonstration of collective, community-based approaches. DMHSA staff is cognizant of
the fact that the consumers and families, and eventually the community as a whole will be severely
impacted as a result of inadequate or un-funded mandates for mental health and substance abuse
programs and services.

Workload Output
Workload Indicator: llz{vze??)i FY 2005 FY 2006
. Anticipated Level Proposed Request

Accomplishment

Establish and maintain a comprehensive
system of care that provides mental health
and substance abuse services that meet the 90% 95% 100%
needs of the department’s consumers and
their families

Collaborate engagement with Guam’s Caring
Communities, the quality and strength of 90% 95% 100%
health care

Staff Participation in Training and

0, 4] 0,
Development 90% 95% 100%
950% 95% 100%
Program Plans to address needs assesments ° ° ’
Con‘surzer input and evaluation of services 90% 95% 100%
receive
Memorandums of Understanding with 90% 95% 100%

colaborating partnered government entities

Agreements with other service community
providers to include recommedations of 90% 95% 100%
treatment expansion
Inputs from Protection and Advocacy 90% 95% 100%




Government of Guam [BBMR BD-1]
Fiseal Year 2006 Budget
Program Budget Digest

Function: HEALTH
Agency: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
Program: CLINICAL SERVICES ADMINISTRATION

QOracle i iR 24
Budget FY2004 FY2005 FY2006 FY2006 FY2006 FY2006
Account Expenditures and Authorized GENERAL FEDERAL OTHER Total Regq.
Code Appropriation_Classification Encumbrances Level FUND FUND FUND (A+B+C+D)
[ Regular Salaries/Increments $97,375 $97,375 $99,583 50 $41,005 $140,588
112 Overtime/Special Pay $0 30 $0 $0 $4,101 $4,101
113 | Benefits $26,746 $26,746 $30,266 $0 $13,534 $43,800
TOTAL PERSONNEL SERVICES $124,121 $124,121 $129,849 $0 $58,640 $188,488
220 TRAVEL- Off-Island/Local Mileage Reimburs, $0 30 $0 $0 $0 $0
230 CONTRACTUAL SERVICES: $0 $0 - $0 $0 $0 50
233 |OFFICE SPACE RENTAL: $0 $0 30 $0 30 30
240  |SUPPLIES & MATERIALS: $0 $0 $0 $0 $0 $0
250 EQUIPMENT: 50 $0 $0 $0 50 $0
250  [SUB-RECIPIENT/SUBGRANT: $0 $0 $0 $0 $0 $0
450 MISCELLANEQUS: $0 50 50 50 30 30
TOTAL OPERATIONS $0 50 30 30 $0 30
361 Power $0 $0 $0 30 $0 $0
362 Water/ Sewer $0 $0 $6 $0 30 30
363 © | Telephone/ Toll $0 $0 $0 30 $0 $0
TOTAL UTILITIES $0 $0 30 $0 $0 $0
50] 50 50 50 50 50]
50| s0] s0] 30 50 $0

1/ Specify Fund Source

UNCLASSIFIED

CLASSIFIED 2




GOVERNMENT OF GUAM [BBMR SP-1]
FISCAL YEAR 2006 BUDGET
DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

CURRENT
FUNCTIONAL AREA: CLINICAL SERVICES DiVISION
AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: CLINICAL SERVICES ADMINISTRATION
FUND: GENERAL FUND
®) © ®) ©) H) 10)) [ L ] ™) I N | © ® [ @ R®) ©)
INCREMENT Benefits
Posltion Position Grade/ (E+F+G+) Retirement Retire(DDI) Soclal Security Medicare Medical Dental Total Benefits (J+R)
No. Number Title Name of incumbent Step Salary Over Time Special* DATE Amount| Subtotal (4*20.81%) ($7.24*26PP) (6.2%*J) (1.45%*J) Life (11 (Premium) | (Premium) (Kthru Q) Total
1 B.1001 Clinical Administrator VACANT-F R10 $66,364 $0 30 § 663645 13810 $ 962 | § 153§ 3102 s 298 | § 18,325 [ § 84,683
2 |B1104 Secretary Il (Typist) AGUON, Rose Hi2 $32,096 30 SO [o8R1061%  1,123]35 33219 6,913 $ 48213 153 1§ 3947 |3 446 | $ 11,941 | 5 45,160
$ e 3 D I e
- - . 2 1.,. §98480) . 30 $0. $ - 1123[%F  935831F 20,723 ' % z - ie 1,444 1§ 306 [ § 7045 [ 74418 30,266 | 129,849
— 1 $32,096 50 50 $ 1123]$ 33219 (s 691315 - I8 - |s 48213 153 ]$ 3947 |8 445 [§ 11,941 [ § 45,160
Clinical Vacant| 1 $66,364 $0 $0 $ - |§ 66364|% 13810]%§ - 1% B E 962 ] % 153 7% 3,102]% 29818 18,325 [ § 84,689
Clinical Vacant Funded| 1 $66,364 $0 $0 $ - ]$ 66364|5  13810}S§ - |s - |s 96213 153 |§ 3102[% 298 [§ 18325 | § 84,689
Clinical Overtime $0 30 $0 $ - $ - $ - $ - $ - $ - 3 - 3 -
GRAND TOTAL FILLED AND FUNDED 3 98,460 | R - $  1,123[§ 99583 |$  20,723]% B E - [§ 1,443 (5 306 [§ 7,045 | 5 745§ 30,266 [ $ 159,849
2/27/2005
3:56 PM

1




DEFARTIVIEN | U VMIEN AL FIEALTH AND SUBS | ANCE ABUSE 2/27/2005
HEALTHY FUTURE FUNDS 355 P
FY2006 1
Staffing Pattern
FUNCTIONAL AREA: CLINICAL SERVICES DIVISION 0
AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: ADMINISTRATION
FUND: HEALTHY FUTURE FUNDS
(A) (B) ©) D) (E) (] ()] H [ C)) K [ L (M) N | (o) (P (®)] (R) (S)
INCREMENT Benefits
Social
Position Position Grade (E+F+G+I) Retirement Retire(DDI) Security Medicare Medical Dental Total Benefits ({+R)
No. Number Title Name of Incumbent IStep Salary Qver Time | Special* | paATE Amount | Subtotal [J*20.81%) ($7.24*26PP) {6.2%*J) (1.45%*J) Life (1/) (Premium) (Premium) (Kthru Q) Total
MH Recreation Therapy
1 |B.1203  |Coordinator CRUZ, Peter $ 41,005 | $ - |'$ 4101 $ 45106(% 9,386 $ 595 | $ 153 | $ 3,102{$ 208 % 13534 |$ 58,840
Clinical F1Es $ 4100515 - "]% 4101 LT3 45108]§ 9386 5. 59571 % 18313 30023 - 298| % 13534[3 58640
S > $ 41,005 - [$ 4107 $ 45,106 (% 5,386 $ 595§ 153§ 3102 % 298 [ $ 13534 [$ 58,640
Clinical Vacant $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - 3 -
Clinical Vacant Funded $ - $ - (3 - $ - $ - $ - $ - $ - 3 - 1% - $ -
GRAND TOTAL FILLED AND FUNDED $ 41,005 [ $ - % $ - $ 451063 9,386 1 $ - - $ 595 | % 153]% 3,102 1'% 298 | 3% 13,534 | § 58,640




[BBMR DP-1]

Decision Package
FY 2006

Mental Health and Substance Clin.fc:al Sve. Div./Medical Records
Department: Abuse Division/Section:  Brarch

LProgram Title: Medical Records

Activity Description: - ‘
The Medical Records Unit serves as the Health Information Center for the Depart:nent of Mental Health and
Substance Abuse. Critical responsibilities are to collect, develop, monitor, maintain, record, research, and protect
all clinical or health information of all consumers, who receive or utilize the Department’s substance abuse services,
medical, forensic, psychiatric and psychological services in accordance with applicable federal and local laws, rules
and regulations, and standards. The Medical Records Unit provides essential health information services to support
the development, delivery or implementation and monitoring of all protected healtl information (PHI).

Major Objective(s):
1. To maintain efficient and secure collection, management and access of all DMHSA Consumer Health
Information
2. To establish effective use of technology for educating all DMHSA employees and other relevant health care
personnel.
3: To increase protection of all PHI from potential destruction due to natural disasters.

Short-term Goals:
1. Restore keypad security system to track all authorized persons entering this section.
2. Recruit one (1) Data Control Clerk II.

3. Implement national infrastructure initiatives that would support the development and implementation of an
electronic medical record system.

Workload Output
Workload Indicator: FY 2004 ' ‘ITY 2005 ‘ FY 2006 Proposed
Level of Accomplishment Anticipated Level Request
1. Restore key-pad security system
used to track all authorized persons. 0% 80% 100%
2. Manage the current and increasing
workload and demands of the Medical
Records Branch. 70% 80% 100%
3. Develop an electronic clinical data v
warehouse & web-net. 50% 60% 100%
4. Digitally archive to protect records
from natural disasters, tampering, etc. 50% 90% 100%
5. Implement, develop, maintain,
train and ensure full compliance with
HIPAA and other mandates. 60% 85% 100%
6. Standardize clinical forms, reduce
duplication and ensure quality
documentation according to Rules. 75% 85% 100%




Government of Guam

¢ [BBMR BD-1]
Fiscal Year 2006 Budget
Program Budget Digest
Function: HEALTH
Agency: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
Program: MEDICAL RECORDS BRANCH
Oracle i
Budget FY2004 FY2005 FY2006 FY2006 FY2006 FY2006
Account Expenditures and Authorized GENERAL FEDERAL OTHER Total Req.
Code Appropriation_Classification Encumbrances Level FUND FUND FUND (A+B+C+D)
111 Regular Salaries/Increments 316,656 $16,656 $38,716 $0 $17,697 $56,413
112 Overtime/Special Pay $1,666 $1,666 $0 $0 $1,666 $1,666
113 Benefits $7,720 $7,720 $12,359 $0 37,839 $20,198
TOTAL PERSONNEL SERVICES 326,041 326,041 351,075 $0 $27,202 578,277
30 $0 $0 $0 30 $0
230 CONTRACTUAL SERVICES: $0 $0 $0 $0 $0 $0
233 OFFICE SPACE RENTAL: $0 30 $0 $0 $0 30
240 SUPPLIES & MATERIALS: $0 $0 30 30 $0 $0
250 EQUIPMENT: 30 50 $0 50 30 30
250 SUB-RECIPIENT/SUBGRANT: 30 $0 $0 $0 $0 $0
450 MISCELLANEOQUS: 20 $9 $0 30 $0 $0
TOTAL OPERATIONS $0 $0 30 $0 $0 $0
361 Power 50 50 $0 $0 $0 30
362 Water/ Sewer $0 30 $0 30 $0 50
363 Telephone/ Toll 30 0 30 MY $0 $0
TOTAL UTILITIES $0 50 - 50 $0 $0 30

1/ Specify Fund Source

UNCLASSIFIED

CLASSIFIED




GOVERNMENT OF GUAM [BBMR SP-1]
FISCAL YEAR 2006 BUDGET
DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
CURRENT
FUNCTIONAL AREA: CLINICAL SERVICES DIVISION
AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: MEDICAL RECORDS BRANCH
FUND: GENERAL FUND
®) © D) € (9] ©) H) (0] ) (3] [ M) O ) ®) @ R) s)
INCREMENT Benefits
Positlon Position Grade/ {E+F+G+) Retirement Retire(DDI) Social Security Medicare Medical Bental Total Benefits (J+R)
No. Number Title Name of Incumbent Step Salary Over Time Special* DATE Amount] Subtotal (4*20.81%) ($7.24*26PP) (6.2%"J) (1.45%*J) Life (1) (Premium} | (Premium) (Kthru Q) Total
1 B.1201 Medical Health Rec Supervisor TYDINGCO, Karen M6 337,282 $0 $0 | 11/04/05] $ 1,434 | § 38,716 | $ 80571 % 188 $ 561{$ 153 1§ 23,102 | $ 298 | § 12,359 | § 51,075
Clinical FTEs| 1 $37,282 30 $0 $ 143415 38,716 | § 8057 |$ 188 | § - § 561 (§ 153 | § 3102 (% 208 | § 12,359 | 51,075
Clinical Filled 1 $37,282 $0 $0 $ 1434)$§ 38,716 | $ 8,057 | $ 188 | $ - $ 561 | $ 153 | § 3,102 | $ 298 | § 12,359 | § 51,075
Clinical Vacant| 0 30 $0 $0 $ - $ - $ - $ - $ - $ - 3 - $ - $ - $ - $ -
Clinical Vacant Funded 0 $0 $0 $0 $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - 5 -
GRAND TOTAL FILLED AND FUNDED % 372821% - . $ 1,434 1§ 38,716 | § 8,057 | % 188 | $ - $ 561 1§ 153 1% 3,1021% 288 | § 12,358 1§ 51,075
2/27/2005
3:59 PM

1




DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

2/27/2005

HEALTHY FUTURE FUNDS 4:00 PM
FY2006 1
Staffing Pattern
FUNCTIONAL AREA: CLINICAL SERVICES D!VISION 0
AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: MEDICAL RECORDS
FUND: HEALTHY FUTURE FUNDS
(A) () H [ O ) K () (M) N | © ) Q) (R) (S
INCREMENT Benefits
Social
Position Position (E+F+G+l) Retirement Retire(DDI) Security Medicare Medical Dental Total Benefits {(J+R)
No. | Number Title Name of Incumbent salary Over Time | Special* | pATE Amount § Subtotal ("20.81%) | ($7.24*26PP) | (6.2%*J) (1.45%*J) Life (17) (Premium) | (Premium} (Kthru Q) Total
1 B.1202 Medical Records Clerk BARCINAS, Shau'na $ 16,656 | $ - $ 1666 1/506 [$ 1,041]|% 19363]% 4,029 $ 257 | $ 153 1% 3,102 | % 298 1% 7,839 % 27,202
Clinical FTEs $ 16,656 | $ - $ 1,666 $ 183221% 4,029 $ 257 (% 153 | § 3,102 | % 298 | % 78391% 26,161
Clinical Filled $ 16,656 | $ - $ 1,666 $ 18322 |% 4,029 $ 257 1% 153 1% 3,102 | ¢ 2981% 783919% 26,161
Clinical Vacant $ - $ N $ - $ - $ - 1% - $ - $ - $ - $ -
Clinical Vacant Funded $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ -
GRAND TOTAL FILLED AND FUNDED $ 16,656 | § - $ 1,666 $ 1,041|$ 19363 % 4,029 $ - $ - $ 257 | % 153 1% 3,102 1% 298 | % 78391% 27,202




[BBMR DP-1]
Decision Package

FY 2006
Clinical Services Division/
Department of Mental Health Intake and Emergency Services
Department: and Substance Abuse Division/Section:  and Crisis Hotline

|Pr0gram Title: Intake and Emergency Services and Crisis Hotline

Activity Description:
Intake/Emergency Services Branch under the Clinical Services Division provides services for individuals
seeking mental health and substance abuse information, crisis intervention and treatment services from the
Department of Mental Health and Substance Abuse. The Intake Branch does initial assessments o1 referrals
received and determines service eligibility and appropriateness of available DMHSA services. Crisis Hotline
(CHL) provides a 24-hour immediate telephone response service to callers needing assistance for personal
crisis (i.e. family violence, suicide thoughts). CHL also serves as the liaison to activate the rape crisis response
team.

Major Objective(s):
1. Provides services for individuals seeking mental health and substance abuse information, crisis intervention
and treatment services
2. Conduct initial assessments on referrals received and determines service eligibility and appropriateness of
available DMHSA services

3. Stabilize 24-hour, 7-day a week services by ensuring the continuation of services for the community.

Short-term Goals:
1. Recruitment of a second FTE for emergency services intake
2 Recruitment of (one) 1 Psychiatric Social Worker Supervisor and (one) 1 Social Worker I1
3. Recruit at least two (2) crisis counselors who will work 8-hour shifts.

lload Output

. FY 2004 FY 2005 FY 2006
foad Indicator: Level of Accomplishment Anticipated Level Proposed Request
1. Assessments Intake 90% 95% 100%
2. Crisis Intervention 50% 95% 100%
3. Crisis Calls 90% 95% 100%




Government of Guam

\ [BBMR BD-1]
Fiscal Year 2006 Budget
Program Budget Digest
Function: HEALTH
Agency: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
Program: EMERGENCY INTAKE
Oracle N
Budget FY2004 FY2005 FY2006 FY2006 FY2006 FY2006
Account Expenditures and Authorized GENERAL FEDERAL OTHER Total Req.
Code Appropriation Classification Encumbrances Level FUND FUND FUND (A+B+C+D)
111 Regular Salaries/Increments $24,656 $24,656 $26,197 $0 $59,920 $86,117
112 Overtime/Special Pay $1,849 $1,849 $1,888 $0 35,993 $7,881
113 Benefits $7,664 $7,664 $8,092 50 $19,897 $27,989
TOTAL PERSONNEL SERVICES $34,169 $34,169 $36,177 $0 $85,810 $121,987
220 TRAVEL- Off-Island/Local Mileage Reimburs. 50 $0 $0 $0 30 $0
230 CONTRACTUAL SERVICES: $0 $0 $0 30 30 $0
233 OFFICE SPACE RENTAL: 30 50 $0 30 $0 $0
240 SUPPLIES & MAYERIALS: $0 30 $0 $0 $0 30
250 EQUIPMENT: $0 $0 $0 $0 $0 $0
290 SUB-RECIPIENT/SUBGRANT: $0 30 30 30 30 $0
450 MISCELLANEQUS: 30 $0 50 $0 $0 $0
TOTAL OPERATIONS $0 30 $0 $0 $0 $0
361 Power $0 50 30 $0 30 $0
362 Water/ Sewer $0 $0 $0 $0 $0 $0
363 Telephone/ Toll 80 $0 $0 $0 $0 $0
TOTAL UTILITIES 50 $0 30 $0 $0 $0

&

UNCLASSIFIED

CLASSIFIED




FUNCTIONAL AREA:

CLINICAL SERVICES DIVISION

DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

GOVERNMENT OF GUAM
FISCAL YEAR 2006 BUDGET

CURRENT

[BBMR SP-1]

AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: EMERGENCY SERVICES/INTAKE
FUND: GENERAL FUND
®) © €) ® ©) H) [0Y ® @) ) N 1 © @) Q@ ® D)
INCREMENT Beneflts
Position Position (E+F+GH) Retirement Retire(DDI) Soclal Security Medicare Medical Dentat Total Benefits (J+R)
No. Number Title Name of Incumbent Salary Over Time Special* DATE Amount] Subtotal (J*20.81%) ($7.24*26PP) (6.2%*J} (1.45%*J) Life (1) (Premium) (Premlum) (Kthru Q) Total
1 B.1304 Social Worker | HAUTEA, Junazon $24,656 $0 $1,888 | 05/12/05 | $ 154118 28,085 | § 5844 | % 188 $ 389 | $ 153 | $ 1368 % 149 | $ 8,09218% 36,177
Clinical FTEs $24,656 $0 $1,888 | $38484 |  1,541% 28,085 | § 5844 1% 188 | § - $ 389 (% 153 | $ 1,369 | $ 149 | 8,092 | § 36,177
Clinical Filled $24,656 $0 $1,888 | $38,484 | $ 1,541 1§ 28,085 | $ 5844 | $ 188 | § - $ 389 |3 153 $ 1,369 { $ 149 | $ 8,092 1{§ 36,177
Clinical Vacant $0 $0 $0 $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ -
Clinical Vacant Funded $0 $0 $0 $ - $ - $ - $ - $ - $ - $ - 3 - $ - $ - $ -
GRAND TOTAL FILLED AND FUNDED $ 24,656 | § - % 1,888 $ 1541 1% 28,0851 % 5,844 1% 188 | § - $ 382 | % 153 1% 1,368 | $ 149 | $ 8,092 | § 356,177
2/27/2005
4:07 PM

1




DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE 2/27/2005

HEALTHY FUTURE FUNDS 4:17 PMi
FY2006 1
Staffing Pattern
FUNCTIONAL AREA: CLINICAL SERVICES DIVISION 0
AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: EMERGENCY SERVICE/INTAKE/CRISIS HOTLINE
FUND: HEALTHY FUTURE FUNDS
(A) (B © D) (E) ) ©) M [ @ () K | () IO I O ) (P) Q) R) S)
INCREMENT Benefits
Social
Position Position Grade (E+F+G+1) | Retirement Retire(DDI1) Security Medicare Medical Dental Total Benefits (J+R)
No. Number Title Name of Incumbent IStep Salary | OverTime| Special* | pATE Amount | Subtotal (J*20.81%) ($7.24*26PP) | (6.2%*J) {1.45%*J) Life (1/) {Premium) {Premium) (Kthru Q) Total
PSYChIalic Social VUOTKer
1 8.1303 Supervisor VACANT $ 33811 | % - $ 3,381 $ 37192 (% 7,740 $ 539 | % 153 | $ 31021 % 298 | $ 11,8321$% 49,024
2 B.1506 Social Worker Il SALECINA, Joan Arline $ 29,835 | & - $ 2,984 1/24/08 § 32819]|% 6,830 $ 476 | $ 153 | $ 3,102 | $ 208 | $ 10,8591 $ 43,678
3 C.1108 Psychiatric Technician i BOLAND, Patrick $ 29,068 | $ - $ 3009| 9/26/06 |$ 1,017]% 33,094 |$ 6,887 $ 480 | $ 1531% 1,369 ] % 1491 % 90381 % 42,132
Clinical FTEs $ 9R714 1% - $ 8,373 $ 1017($ 103,104 | % 21,457 | $ - $ - $ 1,495 § 459 | $ 7573 % 7451 $ 31,7291 % 134,833
Clinical Filled $ 58903 1% - $ 5,992 $ 1017]% 659121% 13,7171 $ - $ - $ 956 | § 306 | $ 4471 1% 447 1 § 19,897 | $ 85,809
Clinical Vacant $ 33811 | % - $ 3,381 $ - $ 371921% 774018 - $ - $ 538 1% 153 | % 3,102 | $ 208 | $ 11,8321 % 49,024
Clinical Vacant Funded $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - 3 - $ -
GRAND TOTAL FILLED AND FUNDED 1% 58,903 1 % - $ 5,992 $ 1017}% 65912 (% 13717 | $ - $ - $ 956 1 3% 306 $ 4,471 1% 447 1% 19,897 | $ 85,810




[BBMR DP-1]
Decision Package

FY 2006

Department of Mental Health and Clinical Services Division/
Department: Substance Abuse Division/Section: ~ Adult Counseling

[Program Title: Adult Counseling

Activity Description:

Adult Counseling Services provides therapeutic services that address a broad spectrum of mental disorders, which
affect the adult population on the island. Professional short-term, goal-oriented counseling/therapy is provided tq
adult individuals, couples, families and groups, addressing a wide range of psychological, emotional and
relationship problems including but not limited to depression, anxiety, marital and family discord, physical and
sexual abuse, bereavement and other problems affecting the person’s emotional, occupation and social
functioning. Home-based counseling is also provided for consumers who are physically unabie to leave their
home to receive counseling services.

Major Objective(s):

Interfacing with the adult service components within the Department to provide psycho-education, anger
management, and grief management groups is essential. With just one (1) Psychiatric Social Worker these
components are not adequately provided. Increasing staff level will ensure that this mandated service be
provided.

Short-term Goals:

Recruit additional counselors to choose from, particularly when there is difficulty in the development of the
counselor/client therapeutic relationship. At least one (1) Psychiatric Social Worker Supervisor and three (3)
Psychiatric Social Worker I’s needs to be recruited.

Workload Qutput
. . FY 2004 FY 2005 FY 2006
Workload Indicator: Level of Accomplishment Anticipated Level Proposed Request

Provide psycho-education, anger
management, and grief management 90% 95% - 100%
Number of hours of one to one Sessions 90% 95% 100%
Number of hours of Group Sessions. 90% 95% 100%
Number of houis of Family Sessions 90% 95% 100%
Number of hours of Community 90% ‘ 95% 100%




Government of Guam

N [BBMR BD-1}
Fiscal Year 2006 Budget
Program Budget Digest
Function: HEALTH
Agency: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
Program: ADULT COUNSELING UNIT
Oracle % } g
Budget FY2004 FY2005 FY2006 FY2006 -FY2006 FY2006
Account Expenditures and Authorized GENERAL FEDERAL OTHER Total Req.
Code Appropriation Classification Encumbrances Level FUND FUND FUND (A+B+C+D)
111 Repular Salaries/Increments $30,471 $30,471 $34,056 $0 $0 $34,056
112 Overtime/Special Pay 50 $0 $851 $0 30 $851
113 Benefits 38,736 $8,736 $9,629 $0 $0 $9,629
TOTAL PERSONNEL SERVICES $39,207 $39,207 $44,537 $0 30 $44,537
$0 $0 $0 $0 $0 $0
230 CONTRACTUAL SERVICES: $0 $0 $0 $0 $0 $0
233 OFFICE SPACE RENTAL: $0 $0 50 30 30 $0
240 |SUPPLIES & MATERIALS: 30 $0 50 50 $0 $0
250 EQUIPMENT: $0 $0 $0 $0 $0 $0
290 SUB-RECIPIENT/SUBGRANT: 50 30 $0 $0 50 30
450 MISCELLANEOQUS: 50 $0 30 $0 $0 $0
~ TOTAL OPERATIONS S0 30 $0 $0 $0 $0
361 Power $0 $0 $0 $0 $0 $0
362 Water/ Sewer 50 $0 $0 S0 $0 $0
363 Telephone/ Toll $0 $0 $0 $0 $0 $0
TOTAL UTILITIES $0 50 $0 $0 $0 $0
50] s0] s0] 50] 50] 50|
50] s0] s0| 50 0] s0]

UNCLASSIFIED

CLASSIFIED




GOVERNMENT OF GUAM
FISCAL YEAR 2006 BUDGET
DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
CURRENT

[BBMR SP-1]

FUNCTIONAL AREA: CLINICAL SERVICES DiVISION
AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: ADULT COUNSELING BRANCH
FUND: GENERAL FUND
®A) ®) © ® © ()] Q] ®__1 L [ ™ N _ | © F) ©@ ®) )
INCREMENT Beneflts
Position Pasition Grade/ (E+F+G+l) Retirement Retire(DDI) Saoclal Security Medicare Medical Dental Total Benefits (JHR)
No. Number Title Name of Incttmbent Step Salary Over Time Speclal* DATE Amount Subtotatl (J*20.81%) {$7.24*26PP) (6.2%"J) (1.45%*J) Life (1) (Premium) (Premium} {(Kthru Q) Total
1 B.1702 Psychiatric Sociat Wkr.I FOX, Namhee M3 $32,263 $0 $851 1 08/28/05 | § 1,793 | $ 34907 | $ 7264 $ 188 $ 506 | § 153 1§ 1,369 [ § 149 | $ 9,629 | § 44,537
2 B.1002 Secretary I (Typist) VACANT H1 $18,974 $0 $499 $ 20,473 | § 4,261 $ 207 | $ 153 | § 3102 (§ 208 | § 8111 1§ 28,584
Clinical FTEs| 2 $52,237 $0 $1,351 $ 1,793 |% 55381 (% 11,525 | § 188 | § - $ 803 | & 306 |$ 447118 447 1§ 17,740 | $ 73,121
cal Filled 1 $32,263 $0 $851 $ 1,793[% 34,907 [ § 7,264 % 188 | - $ 506 1§ 153 | § 1,369 | $ 149 | % 9,629 | $ 44,537
Clinical Vacant 1 $19,974 $0 $499 $ - $ 20,473 | $ 4,261 | § - $ - $ 207 [ $ 153 | § 3,102 | % 298 | $ 8111 $% 28,584
Clinical Vacant Funded 8] $0 $0 $0 $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ N
GRAND TOTAL FILLED AND FUNDED $ 32263 % - $ 851 $ 179379 34907 | § 726413 188 | § - $ 506§ 15319 1,369 | & 14919 9,629 1 § 44,537
2/27/12005
4:03 PM

1




[BBMR DP-1]
Decision Package

FY 2006
Clinical Services Division/
Department of Mental Health and Prevention and Training
Department: Substance Abuse Division/Section: Branch
IProgram Title:  FPrevention and Training Branch

Activity Description:

The Prevention and Training Branch provides training and educational opportunities for various targeted groups
that focus on reducing the incidence and prevalence of alcohol, tobacco and other drug-related problems, and
promotes overall health and wellness. This Branch adopted the public health model of prevention that recognizes
that prevention is a lifelong process and attempts to reduce both the supply of and the demand for alcohol,
tobacco and other drugs. Prevention programs and services utilize these six (6) strategies: (1) Information
Dissemination, (2) Education, (3) Alternatives, (4) Problem Identification and Referral, (5) Community-Based
Process, (6) Environmental and Social Policies.

Major Objective(s):

Infrastructure Development of a comprehensive, five-year Substance Abuse Prevention and Early Intervention
Plan for Guam that addresses the gaps in service provision and the leveraging of monies and resources to meet
the needs of the Guam community, particularly underserved populations and individuals between the ages of 12
and 25 years. Incorporate all current prevention and early intervention programs being implemented by the
government of Guam and other prevention service providers in the private sector and/or the military community.

Centralized Data Collection Systems- DMHSA and other partners in the PEACE process will pursue the
establishment of a system for identifying, collecting and analyzing aleohol, tobacco and other drug-related data
on Guam. All data collected will be analyzed and effectively utilized towards program development and
enhancement for substance abuse-related prevention and education, early intervention, and treatment programs
and activities.

Tobacco Prevention and Control Teaming with the Department of Revenus and Taxation Enforcement Officers
and with youth volunteers in the community will continue in vendor monitoring and inspections activities (Synar
Mandate). Youth Leadership Trainings in tobacco prevention and contrel wiil continue resulting in a greater
effort to raise the community’s awareness about the harmiul and deadly effects of tobacco use and addiction

Short-term Goals:

Retain the services of DMHSA’s Tobacco Control Technical Consultant, and Research and Statistical Analyst
Ensure certification of additional DMHSA staff in smoking cessation

Establish and strengthen Guam’s pool of APPEAL (Asian and Pacific Partners for Empowerment and Leadership
Support the continuation of positive alternatives to tobacco and other drug use among children and youth (i.e.
Annual Swimming and Water Safety and Youth)

Complete statistical analysis of all SYNAR data for publication and reporting back to the community

Initiate a strategic communications and media advocacy campaign to promote tobacco-free lifestyles, and to
reinforce the importance of quitting tobacco use

Conduct pilot cessation programs for selected target groups

Support UOG in establishing a center for excellence in tobacco control research

Support the official establishment of the Tobacco Control Coalition

Develop Guam’s state-wide comprehensive 5-year plan for prevention and early intervention (PEACE) to include
a comprehensive tobacco control plan ‘

Develop a strategic and Iong-term plan of action for tobacco control for the Department that is consistent with the

PEACE plan and with evidence-based interventions to reduce tobacco consumption
Expand the netwark of tobacco control resources and parthers with local, Regioral and international

affiliates
Workload Outth
Workload Indicator: - CFvas oEvaes FY 2606
oriioad Indicazor: Lev‘el‘ofAvcgomphshment ’ Anticipated Level : _ Propesed Request
. 90% | 9sw | o
Positive Alternatives-to-Drug Use ’ o 100%
90% - - 959 o
Annual Youth for Youth Conference 0 % 100%
. 90% 95% o
Employee Assistance Program ’ » ° 100%
Workforcg Developmen-t and o i 90% : 95% : 100%
Certification of Prevention Specialists- - T :
School Presentation ) © 90% 95% 100%
Participation and Community events ' 90% 95%, 100%
Information Dessimenation ’ 90% . 950, 100%
. 00%, =0 o
Partnerships, MOU'S and Contracts o 5% 100%




Government of Guam

¢ [BBMR BD-1]
Fiscal Year 2006 Budget
Program Budget Digest
Function: HEALTH
Agency: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
Program: PREVENTION AND TRAINING BRANCH
Oracle (e
Budget FY2004 FY2005 FY2006 FY2006 FY2006 FY2006
Account ) Expenditures and Authorized " GENERAL FEDERAL OTHER Total Req.
Code _Apprapiiation Classification Encumbrances Level FUND FUND FUND (A+B+C+D)
T
111 Regular Salaries/Increments ! 351,662 $51,662 $55,341 $0 $120,463 $175,804
112 Overtime/Special Pay $0 $0 $0 $0 $0 $0
113 Benefits . $13,467 $13,467 $14,286 $0 $37,474 $51,760
TOTAL PERSONNEL SERVICES $65,129 $65,129 $69,627 $0 $157,937 $227,564
220 TRAVEL- Off-Island/Local Mileage Reimburs. $0 $0 $0 $0 $0 50
230 CONTRACTUAL SERVICES: $0 $0 $0 $0 30 30
233 OFFICE SPACE RENTAL: $0 $0 30 30 $0 $0
240 SUPPLIES & MATERIALS: $0 80 $0 30 $0 $0
250 EQUIPMENT: 30 $0 $0 30 $0 $0
290 SUB-RECIPIENT/SUBGRANT: 50 $0 $0 $0 $0 30
450 MISCELLANEOQUS: $0 30 $0 50 $0 $0
TOTAL OPERATIONS $0 30 $0 $0 30 $0
361 Power $0 30 $0 $0 $0 $0
362 Water/ Sewer 50 $0 $0 $0 $0 $0
363 Telephone/ Toll 50 $0 $0 $0 $0 30
TOTAL UTILITIES 30 $0 50 $0 30 30
s0] $0] s0] $0 $0 $0
$0
$292,692
TUNCLASSIFIED
CLASSIFIED 1 1 1 0 4
4




FUNCTIONAL AREA:

CLINICAL SERVICES DIVISION

DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

GOVERNMENT OF GUAM
FISCAL YEAR 2006 BUDGET

CURRENT

[BBMR SP-1]

AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: FREVENTION AND TRAINING BRANCH
FUND: GENERAL FUND
*) ® © ©) E ® © H) (0] ) ®__] (8] ™ N __] © ®) (&) ®) S)
INCREMENT Benefits
Position Position Grade/ (E+F+G+() Retirement Retire(DDI) Soclal Security Medicare Medical Dental Total Benefits {J¥R)
No. Number Title Name of Incumbent Step Salary Qver Time Special* DATE Amount} Subtotal (4*20.81%) ($7.24*26PP) (6.2%"J) (1.45%*J) Life (1N {Premium) (Premium) (Kthru Q) Total
1___[B1601 Program Coordinator IV BENAVENT £, Barbara SN. N14 $53,470 $0 $0|0623/05]$  1871|S  56341|5 11,516 5 802 [§ (ERE 1,369 [ § 445 |3 14,286 | $ 69,627
Clinical FTEs| 1 $53,470 $0 $0| 938526 % 1,871[$ 553411 $ 11,516 | § - $ - 3 802 [$ 153 | § 1369 | % 446 | $ 14,286 | $ 69,627
Clinical Filled 1 §53,470 $0 $0 ) $385261 % 1,871 (% 55,341 ) § 11,516 | § - $ - $ 802 | % 153 1% 1368 | § 446 1§ 14,286 1 § 69,627
Clinical Vacant| 0 $0 $0 $ - |8 - $ - $ - $ - 3 - $ - $ - $ - |3 - $ .
Clinical Vacant Funded 1] 30 30 $ - $ - $ - $ B $ - $ - $ - 3 - $ - $ - $ N
GRAND TOTAL FILLED AND FUNDED $ 53470 [ $ - 1,871 (% 55341 | $ 11516 1% - 3 - $ 802 | $ 153 | § 1,369 | § 44618 14,286 | § 69,627
2/27/2005
4:22 PM

1




DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

2/27/2005

HEALTHY FUTURE FUNDS 4:24 PM
FY2006 1
Staffing Pattern
FUNCTIONAL AREA: CLINICAL SERVICES DIVISION 0
AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: PREVENTION AND TRAINING
FUND: HEALTHY FUTURE FUNDS
A (B) ©) D) (E) F ©G) (G IO) ) K (L) M) N | © (P) @ (R (S)
INCREMENT Benefits
Social
Position Position Grade (E+F+G+I) | Retirement Retire(DDI) Security Medicare Medical Dental Total Benefits (J+R)
No. Number Title Name of Incumbent IStep Salary Over Time | Special* | paATE Amount | Subtotal (J*20.81%) ($7.24*26PP) | (6.2%*J) {1.45%*J) Life (1/) (Premium) (Premiuin) (Kthru Q) Total
1 B.1602 Program Coordinator M- OSBORN, Gayle M12 | $ 46,082 | $ - $ - 3/3/05 |$ 16133 47695|% 9,925 $ 692 19% 153 | $ 3102 % 208 1% 14170 $ 61,865
2 B.1603 Word Processing Secretary | | SANTOS, Adelina G5 |% 23,404 | $ - $ - 4/19/06 $ 2340419 4,870 $ 339 (|$ 1531 % 3,102 1% 298| $ 8,762 | $ 32,166
3 B.1604 Program Coordinator Ml CALAMBA, Richard M13 | $ 47,6951 % - $ - 17105 |$ 16693 49364 % 10,273 $ 716 | % 153 1% 31021 $ 2981 % 145421 $ 63,806
Clinical FTEs $ 117,181 1 9% - $ - $ 32821|% 120463|9% 25,068 | $ - $ - $ 1747 1 $ 459 | $ BEERES 894 | §$ . 37,474]1% 157,937
Clinical Fitled 3 117,181 | $ - 3 - $ 3282|3% 120463]% 25068 | $ - $ - $ 1747 1 % 459 {1 $ 9306 |3 89418 374741 % 157,937
Clinical Vacant $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ L $ -
Clinical Vacant Funded $ - 3 - $ - $ - $ - $ - $ - $ - $ .- $ - $ - $ - $ - $ . -
GRAND TOTAL FILLED AND FUNDED $ M7181 [ $ - $ - $ 32821]% 120463 % 25068 1% - 3 - 3 1747 1 $ 458 1% 9,306 | § 894 | % 37,474 $ 157,937




[BBMR DP-1]
Decision Package

FY 2006
Department of Mental Health and Clinical Services Division/
Department: Substance Abuse Division/Section: Community Support Services
[Program Title: Community Support Services

Activity Description:

The Corixmunity Support Services (CSS) branch is under the Clinical Services Division of the Department of
Mental Health & Substance Abuse. This program provides on-going supportive care and case management
services to adulis with serious mentally illnesses and their families. The main goal of the CSS Branch is to
prevent re\-hospitalization. '

Major Objective(s):

1. Provides on-going supportive care and case management services to adults with serious mentally illnesses and
their families and facilitates the delivery of a range of services in both home and community-based setting.

2. To provide systems change for adults with disabilities that is consumer-directed and community-based by
enhancing the need for an adult Systems of Cae for individuals with disabilities by assisting in the developmenit
implementation and evaluation of programs for community integration.

t

3. To maintain operations within the CSS branch to include administrative duties such as greeting consumers,
answering telephone, data gathering, typing and ordering supplies and materials.

4. To procure supplies capital outlay and contractual services needed to maintain operations of the CSS branch.
Short-term Goals:

1. Recruit a Social Worker II to provide case management services for SMI adults by the first quarter of the fiscal
year.
2. Recruit a Program Coordinator II to assist in the development, implementation and evaluation of programs for

community integration by the first quarter of the fiscal year.
3. Recruit a Secretary II to provide administrative duties and maintain the operations of the CSS branch by the

first quarter of the fiscal year.
4. To secure office supplies, materials, equipment and fuel for vehicles needed to maintain operations of the CSS

branch by the first quarter of the fiscal year.
5. To procure a vehicle, desktop computer and printer, in order to provide consumer activities within the

community and to prepare needed reports by the first qauarter of the fiscal year.
6. To contract for internet access needed to keep up with mental health trends, collaborate with community

partners and to improve and develop new program services by the first quarter of the fiscal year.

Workload Output i
. . FY 2004 FY 2005 FY 2006
Workload Indicator: Level of Accomplishment Anticipated Level Proposed Request
i t
1. Sl:lppOI'tlve care and case managemen 100% 100% 100%
services
ith

2: Sy‘s’_ce'ms of Care for adults wi 20% 80% 100%
disabilities.
3 Administrative duties and operations 90% 95%, 100%
4. Supplies, Capital Outlay, Contractual 90% 95% 100%
5. Integrated Se}rYices with other 90% 95 100%
government entities
6 Referrals to support systems 90% 95% 100%
7. Outreach to villages 90% 95% 100%




Government of Guam

) [BBMR BD-1}
Fiscal Year 2006 Budget
Program Budget Digest
Function: HEALTH
Agency: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
Program: COMMUNITY SUPPORT SERVICES
Oracle
Budget FY2004 FY2005 FY2006 FY2006 FY2006 FY2006
Accouat Expenditures and Authorized GENERAL FEDERAL OTHER Total Req.
Code Appropriation_Classification Encumbrances Level FUND FUND FUND (A+B+C+D)
111 Regular Salaries/Increments $338,904 $426,280 $338,250 50 $0 $338,250
112 Overtime/Special Pay 30 30 $8,456 $0 50 $8,456
113 Benefits $110,018 568,340 396,980 30 $0 $96,980
TOTAL PERSONNEL SERVICES $448,922 $494,620 $443,686 $0 50 $443,686
TEHAToN
220 TRAVEL~ Off-Island/Local Mileage Reimburs. $0 $0 $0 $0 $0 $0
230 CONTRACTUAL SERVICES; $0 $0 30 30 $0 $0
233 OFFICE SPACE RENTAL: 30 $0 S0 80 $0 $0
240 |SUPPLIES & MATERIALS: $0 $0 $0 ) $0 $0 $0
250 EQUIPMENT: $0 30 $0 $0 $0 $0
290 SUB-RECIPIENT/SUBGRANT: $0 30 $0 $0 $0 $0
450 MISCELLANEOUS: $0 $0 $0 $0 30 30
TOTAL OPERATIONS 50 $0 30 $0 $0 $0
361 Power $0 $0 50 $0 $0 50
362 Water/ Sewer $0 $0 $0 $0 $0 $0
363 Telephone/ Toll $0 $0 $0 $0 50 $0
TOTAL UTILITIES $0 $0 $0 50 $0 $0
s0] $0] $0] s0] $0 50
$0] $0] s0] $0 $0 50
1/ Specify Fund Source
UNCLASSIFIED
CLASSIFIED 10 10 10 0 0 10
: 0 10




GOVERNMENT OF GUAM [BBMR SP-1]
FISCAL YEAR 2006 BUDGET
DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE

CURRENT
FUNCTIONAL AREA: CLINICAL SERVICES DIVISION
AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: COMMUNITY SUPPORT SERVICES
FUND: GENERAL FUND
[(a)) ® ©) ©) € ® © H) (0] ) ®__1 (O] I o) [ & [ © ®) )
INCREMENT Benefits
Position Position Grade/ (E+F+G+) Retirement Retire(DDI) Social Security Medicare Medical Dental Total Benefits (J+R)
No. Number Title Name of Incumbent Step Salary Over Time Speclal* DATE Amount Subtotal (4*20.81%) {$7.24*26PP) (6.2%*J} (1.45%*J) Life (17} (Premium}) {Premium) {Kthru Q) Total
1 B.1501 Sacial Service Supervisor | WEAKLY, Mary N11 $48,227 $0 $1,248 | 02/26/05]1 $ 16881 §% 51,163 | § 10,647 $ 742 1% 153 | § 3,102 | $ 298 | % 14942 1§ 56,105
2 B.1503 Social Worker | OKUBO, Frances K1 $24,656 $0 $655 | 05111/04] 8 1541 (% 26,852 | § 5588 | § 188 $ 389 | $ 153§ 3,102 | $ 298 | § 9,718 | $ 36,570
3 B.1502 Social Worker li ROSARIO, Barbara L9 $38,454 30 $985 { 10/22/G5| $ 13261 % 407751% 8,485 $ 591 | § 153 | § 3102 | $ 208 | $ 12,629 | § 53,404
4 B.1504 Social Worker i VILA, Sandra L6 $34,476 30 $895 { 05/03/05{ $ 1326 $ 36,697 | § 7637 | % 188 $ 532 | § 153 | § 3102 | § 298 | § 11,910 | $ 48,607
5 B.1505 Social Worker {1 QUINATA, Syivia M6 $37,282 $0 $968 | 02/16/05| $ 1,434 | % 39684 | § 8,258 | § 188 $ 575 | $ 153 | $ 3102 | % 208 | $ 12574 1§ 52,258
6 B.1302 Social Worker | LIZAMA, Sheena K1 $24,656 $0 %695 11011105 § 15418 26,852 | § 5588 | $ 188 $ 389 | § 153 | § 1,369 1 § 149 | § 7836|838 34,688
7 B.1507 Social Worker Il MIRAL, Marilyn M13 $47,635 $0 $1,234 { 06/15/05 | § 1,669 {3 50,598 | § 10,528 $ 734 | $ 153 | $ 3,102 18% 298 | § 14,816 | $ £€5,414
8 B.1508 Social Worker | LAMPA, Vanessa K1 $24,656 30 $655 | 10/04/05 | $ 1541 |% 26,852 | $ 5588 | % 188 $ 389 | § 153 1 8 1,369 { $ 148 | § 7836 (% 34,688
9 B.1509 Sacial Worker Ilf MANIBUSAN, Evelyn M11 $44,524 30 $1,152 | 10/08/05| § 155818 47234 1% 2,362 $ 685 | $ 153 | $ 1,369 | $ 149 | § 471813 51,952
10 CH.005 Social Worker 1 VACANT K1 $24,656 $0 $51€ $ 25272 |$ 5259 § 188 $ 3669 153 | § 3,102 | § 298 | % 8,366 | § 34,639
$ - 3 - $ N
Clinical FTEs| 10 $349,282 $0 $9,073 $ 13624 |% 371979|% 69,941 | $ 1,129 18 - $ 5,392 | § 1530 | % 25821 ¢ 2533 % 106,346 | $ 473,325
Clinicat Fiiled 9 $324,626 $0 $8,456 $ 136241% 346,706 | § 64,682 1 § M1 8 - $ 5026 1% 1,377 | § 22719 | $ 2,235 | § 96,980 | § 443,686
Clinical Vacant 1 $24,656 30 $616 $ - 3 25272 (% 5259 | § 188 | § - $ 366 | $ 153 |.§ 3,102 1% 298 1% 8,366 | % 34,639
Clinical Vacant Funded 8] $0 50 $0 $ - $ - 3 - $ - $ - $ - $ - 3 - 5 - 3 - $ R
GRAND TOTAL FILLED AND FUNDED 3246261 % - ¥ 8,456 $ 13.624[F 346706 | % 64,682 | § 941 | % - $ 5026 [ § 1377 % 22719 1'% 2,235(% 96,9801 % 443,686
2/27/2005
4:26 PM

1




- [BBMR DP-1]
Decision Package

FY 2006

Department of Mental Health and Clinical Services Division/Day

Department: Substance Abuse Division/Section: ~ Treatment Branch
[Program Title: Day Treatment Services
Activity Deseription:

To provide Day Treatment Services that promote and enhance the psycho-social, economic and physical well-
being of each adult consumer with serious mental illnesses enrolled with the program and who require monitoring
and supervision in a therapeutic setting through a variety of program events (i.e. Community Outings, Industrial
Work Thzrapy Program, and Job Fairs and Presentations)

Major Objective(s):

1. Continue to promote and enhance the psychosocial, economic, and physical well being of each consumer
enrolled with the program.

2. Continue to provide structured, therapeutic activities for the adults with serious mental illnesses.

3. Continue to provide a structured and less restrictive environment for consumers preparing for community
integration from the Adult Inpatient Unit.

4. Continue to promote and enhance staff development.

5. Return DTS services back to the main Department

Short-term Goals:

1. Recruit one (1) Social Worker I to provide supportive care and case management services to the consumers
actively participating in DTS. v _

2. Recruit one (1) Program Coordinator II can facilitate the activities of supported employment for the DTS
consumers.

3. Recruit one (1) Clerk I to provide clerical support for the Residential Services

4. Four (4)Two-way radios are needed in the event of an emergency. Fuel and maintenance for vehicles. A 15-
passenger van is critically needed to transport consumers to activities in the community, and other vital activities
Two (2) computers and printers for consumers to access information for skill development in the area of
employment npportunities and accessing mental health information. Office supplies such as writing paper,
copying paper, rens and pencils, staples etc. are needed to efficiently run the program services

5. Training is needed in the area of Basic Life Support (CPR), First Aid Training, Non-Violent Crisis Intervention
Training, and Computer Literacy Skills and funding for the certification of these trainings.

Workload Output
Worldoad Indicator: Level of };‘c{ci(r)t(l):lishment Antif‘;:afgg 5Level Propsteg (;ffquest
1. Improve case management activities ‘10% - 30% 100%
2. Therapeutic Group Activites 20% 40% 100%
3. Support Employment Activities 20% 0% 100%




Government of Guam [BBMR BD-1]

Fiscal Year 2006 Budget
Program Budget Digest
Function: HEALTH
Agency: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
Program: DAY TREATMENT PROGRAM
Oracle b fi¢
Budget FY2004 FY2005 FY2006 FY2006 FY2006 FY2006
Account Expenditures and Authorized GENERAL FEDERAL OTHER Total Req.
Code Appropriation Classification Encumbrances Level FUND FUND FUND (A+B+C+D)
111 Regular Salaries/Increments $84,348 $84,348 $90,361 $0 $0 $90,361
112 Overtime/Special Pay ) $0 50 $11,898 $0 $0 $11,898
113 Benefits $33,722 $33,722 $34,374 30 $0 $34,374
TOTAL PERSONNEL SERVICES $118,070 $118,070 $136,632 50 50 $136,632
S
220 'TRAVEL- Off-Istand/Local Mileage Reimbunrs, 50 $0 $0 $0 $0 $0
230 CONTRACTUAL SERVICES: 30 30 $0 $0 $0 $0
233 OFFICE SPACE RENTAL: $0 $0 $0 $0 $0 $0
240 SUPPLIES & MATERIALS: $0 $0 $0 $0 $0 $0
250 EQUIPMENT: $0 30 $0 30 50 $0
290 SUB-RECIPIENT/SUBGRANT: $0 30 50 $0 $0 $0
450 MISCELLANEOUS: $0 30 $0 $0 $0 $0
TOTAL OPERATIONS $0 30 $0 $0 50 $0
361 Power 50 $0 50 $0 $0 $0
362 Water/ Sewer $0 $0 $0 $0 $0 50
363 Telephone/ Toll $0 50 30 $0 $0 30
TOTAL UTILITIES $0 $0 30 $0 30 30
s0] $0] 50| $0] $0] $0
$0] $0] 50] $0 $0 $0

L

1/ Specify Fund Source

'UNCLASSIFIED 0 0 0 0 0
CLASSIFIED 3 3 3 0 0 3




GOVERNMENT OF GUAM
FISCAL YEAR 2006 BUDGET
DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
CURRENT

[BBMR sP-1]

FUNCTIONAL AREA: CLINICAL SERVICES DIVISION
AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: DAY TREATMENT PROGRAM
FUND: GENERAL FUND
*) ® ©) ©) €) ® ©) H) ()] ®) () M) ™ _ | © ®) Q) ®) S)
INCREMENT Beneflts
Position Position Grade/ (E+F+G+]) Retirement Retlre(DD{} Saclal Security Medicare Medical Dental Total Benefits J+R)
No. Number Title Name of Incumbent Step Salary Over Time Speclal* DATE Amount| Subtotal {4*20.81%) ($7.24*26PP) (6.2%*J) {1.45%*J) Life (1) (Premium) (Premium) (Kthru Q) Total
1 B.1701 Psychiatric Technician i QUINATA, Maria E. G12 mo_omm $0 $4,618 | 05/03/05] $ 1,053 | § 35756 | $ 7,441 3 497 | § 153 | % 3,102 | § 298 | $ 11,491 | § 47,247
2 B.1703 Psychiatric Technician If ALMANDRES, Mark G9 $27,149 $0 $4,166 | 04/25/05| $ 936 | § 32251 1% 6,711 $ 448 1% 153 | % 3947 | § 446 |8 11,705 1§ 43,956
3 C.1112 Psychiatric Technician Il GARRIDO, George G112 $30,085 $0 $3,114 | 05/03/05| § 1,053 | § 34252 [ § 7,128 $ 497 | $ 153 1§ 3102 (% 298 | $ 11,178 | $ 45,430
Clinical FTEs 3 $87,319 $0 $11,898 $3,042 $102,259 $21,280 $0 $0 $1,442 $459 $10,151 $1,042 $34,374 $136,632
Clinical Filled 3 $87,319 $0 $11,898 $3,042 $102,259 $21,280 50 50 $1,442 $459 $10,151 $1,042 $34,374 $136,632
Clinical Vacant 0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $Q $0 $Q
Clinical Vacant Funded s} $0 $0 30 $0 $0 $0 $0 30 $0 $0 $0 $0 $0 30
GRAND TOTAL FILLED AND FUNDED $ 87319 % - $ 11,898 $ 3,042 1% 102,259 | % 21,280 - - 3 144216% 459 ['$ 10,151 | % 17,0421 % 34374 1% 136,632
2/27/2005
4:28 PM

1




[BBMR DP-1]
Decision Package

FY 2006

Clinical Services Division/ 24
Hr Residential
Treatment/Guma Ifil

Department of Mental Health and

Department: Substance Abuse Division/Section:

]Program Title: 24-hour Residential Treatment Services

Activity Description:
Guma’ IFIL is a 24-hour transitional residential program for adults with serious mental illnesses who are
clinically stable and are not yet ready to live independently. The staff at this residential program setting provides
structure, guidance, and skill building activities to the consumers so they attain independence and self-sufficiency.
Consumers who are referred to Guma’ IFIL from other services in DMHSA when a transitional living
arrangement would be of benefit to the consumer and when placement at Guma’ IFIL for respite care would
provide temporary intervention or relief for the consumer and his/her family. Clinicians with specialized skills,
who are trained in the non-violent crisis intervention mode, thus creating an environment of respect and safety fo
residents and staff, continuously supervise residents.

Major Objective(s):
1. To continue to provide 24 hour transitional residential program for adults with serious mental illnesses.
2. To facilitate the development of activities of daily living skills.
3. To monitor and facilitate improvement of consumers of psychologicai social and economic well being, to
enable the consumer to become self sufficient and independent.
4. Continue to promote and enhance staif development.

Short-term Goals:
1. To recruit three (3) Psychiatric Technician IIs to bring this program to a manageable and safer patient-staff
ratio level that will also address the admission capacity and liability issues.
2.To recruit A Social Worker II to provide individual and group supportive sessions, training activities, crisis
intervention, linkages to family support and community resources, advocacy and the development of social skills

3. To recruit one (1) Program Coordinator II can facilitate vocational, educational, and housing opportunities for
the participants in Guma IFIL and Guma Hinemlo.

4. Four (4)Two-way radios are needed in the event of an emergency. Fuel and maintenance for vehicles, the air-
conditioning units and the generator and the installation of a water tank is needed for the home. A 5-passenger
sedan is critically needed to transport consumers to activities in the community, medical and psychiatric
appointments, and other vital activities. Two (2) First Aide Kits are needed to replace the Kits that have expired.
Office supplies such as writing paper, copying paper, pens and pencils, staples etc. are needed to efficiently run
the program services

5. Training is needed in the area of Basic Life Support (CPR), First Aid Training, Non-Violent Crisis Intervention
Training, and Computer Literacy Skills and funding for the cextification of these trainings.

| ,:WOrl‘{A!aad.AOutput '

Workload Indicator:

FY 2004 .

FY 2005

FY 2006

* Anticipated Level

Proposed Request

Level of Accomplishment

1. Decrease waiting list and improve case

3. Increase community

based activities.

b 50% 75% 100%
management activities. : : :
2. Train consumers in activities of daily 100% 100% 100%
living skills and social skills.
50% 75% 100%




Government of Guam
Fiscal Year 2006 Budget

Program Budget Digest

[BBMR BD-1]

Function: HEALTH
Agency: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
Program: ADULT RESIDENTIAL TRZATMENT PROGRAM GUMA IFIL
Oracle .
Budget FY;OM FY2005 FY2006 FY2006 FY2006 FY2006
Account Expenditures and Authorized GENERAL FEDERAL OTHER Total Req.
Code Appropriation Classification Encumbrances Level FUND FUND FUND (A+B+C+D)
111 Regular Salaries/Increments $434,517 $0 $0 $0 $271,642 $271,642
112 Overtime/Special Pay $0 $0 80 $0 $65,093 $65,093
113 Benefits $89,558 $0 $0 $0 $109,839 $109,839
TOTAL PERSONNEL SERVICES $524,075 $0 30 $0 $446,574 $446,574
220 TRAVEL-~ Off-Island/Local Mileage Reimburs. $0 $0 $0 $0 $0 $0
230 CONTRACTUAL SERVICES: $0 50 30 S0 30 30
233 OFFICE SPACE RENTAL: $0 30 $0 $0 $0 $0
240 SUPPLIES & MATERIALS: $0 $0 $0 $0 $0 50
250 EQUIPMENT: $0 $0 $0 $0 $0 $0
290 SUB-RECIPIENT/SUBGRANT: 50 $0 30 50 30 30
450  |MISCELLANEOUS: $0 $0 $0 $0 $0 $0
TOTAL GPERATIONS 30 $0 $0 $0 $0 $0
361 Pawer 30 $0 S0 $0 $0 $0
362 ‘Water/ Sewer $0 S0 $0 $0 $0 $0
363 Telephone/ Toll S0 $0 $0 $0 $0 $0
TOTAL UTILITIES $0 $0 $0 $0 $0 $0

UNCLASSIFIED

CLASSIFIED

11

11

11

11




DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE 2/27/2005

HEALTHY FUTURE FUNDS 4:31 PM
FY2006 1
Staffing Pattern
FUNCTIONAL AREA: CLINICAL SERVICES DIVISION 0
AGENCY: DEPARTMENT OF MENTAL HEALTH AND SUBSTANCE ABUSE
PROGRAM: ADULT RESIDENTIAL TREATMENT PROGRAM (GUMA IFIL)
FUND: HEALTHY FUTURE FUNDS
») 8 © ) (E) ) ©) H) O] ) K ) M) N ©) (P) @ (R) o))
INCREMENT Benefits
Position Position Grade (E+F+G+l) | Retirement Retire(DDI) Security Medicare Medical Dental Total Benefits (J+R)
No. Number Title Name of Incumbent IStep Salary Over Time | Special* | paTe Amount | Subtotal (J*20.81%) | ($7.24*26PP) | (6.2%*J) (1.45%*J) Life (1)) (Premium) (Premium) (Kthru Q) Total
1 B.1807 Fsychiatric Technician | PINAULA, Herbert F1 |$ 17,635 | $ - $ 4994 3/1/05 |$ 1102f$ 23731|$ 4938 | $ 188 $ 299 | $ 153 1% - $ 1491 $ 5727 | % 29,458
2 B.1809 Community Program Aide 1 UNTALAN, Veona D1 |$ 15,840 | $ - $ 4485) 4/5/05 [$ 990]$ 21315([$ 4436 |$ 188 $ 268 | $ 153 % 31027]% 298 | $ 844513 29,761
3 C.1116 Psychiatric Techniclan | SAN NICOLAS, Dolores F1 |$ 17,6351 $ - $ 4994 3/22/05 |$ 1102|$ 23731}$% 4938 | $ 188 $ 299 | $ 1531 $ 1369 | $ 149 | % 70961 % 30,827
4 B.1909 Psychiatric Technician Il PAULINO, Katherine G1 |$ 18,723 | $ - $ 5185 $ 23908]$% 4,975 $ 299 1% 153 % 3,102 1 $ 298 1% 88271 % 32,735
5 B.1704 Community Program Aide | VACANT D1 1% 15840 $ - $ 4,386 $ 20226|$ 4,209 $ 253 1|% 153 | % 3,102 | $ 29818 8015 % 28,241
6 D.1105 Psychiatric Technician | SI0OCO, EMMA F1 1% 17,635] § - $ 49941 2/28/06 |$ 1102 |$ 23731 $ 4,938 $ 299 | $ 153 1% 3,102 | $ 298| % . 87901 % 32,521
7 B.1804 Psychiatric Technician || GARCIA, Violeta G4 |3 222341 8% - $ 6,157 | 8/27/04 $ 28391[$% 5908 | $ 188 $ 3551 % 1531 % 3,102 1% 298 1% 10,004 | $ 38,395
8 B.1810 Psychiatric Technician | CAMACHO, Elizabeth Fi |$ 17,635 % - $ 4295 3/1/05 |$ 1,1021% 23732 |% 4939 | $ 188 $ 298 | $ 153 % 3102 (% 298 |8 8979 | % 32,711
9 D.1106 Psychiatric Technician (i GARCIA, Roswell G4 18 22234 | % - $ 6159 | 12/1/04 $ 28393i¢% 5,909 | $ 188 $ 3B5|8% 153 | $ 3,102 | $ 298| $ 10,005 | $ 38,398
10 D.1111 Psychiatric Technician I PICO, Fortunato N. Jr. G4 |$ 22234 | % - $ 6,157 | 12/1/04 $ 28391(% 5908 | $ 188 3 3551% 1531 % 3102 | % 298 | $ 10,004 | $ 38,385
11 B.1705 Social Service Supervisor SANCHEZ, Reina N11 | § 48,227 | $ - $ 8218 3/22/05 {$ 1683|$ 58,1349 12,098 | $ 188 $ 7731% 1531 % 3,102 | $ 298 | § 16,612 1 $ 74,746
12 B.1510 Social Worker 1l GUERRERDO, Joaquin M10 | $ 43,0181 % - $ 8754 8/25/04 |$ 1506 |% 53,278]% 11,087 $ 710 ] 5. . 153 | ¢ 3,102 $ 298 | $ 15,350 | $ 638,628
Clinical FTEs|{ 12 $278,890 $0 1 $69,479 $8,592 $356,961 $74,283 $1,506 $0 $4,564 $1,836 $32,382 $3,278 $117,856 $474,817
Clinical Filled | 11 $263,050 $0 | $65,092 $8,592 $336,734 $70,074 $1,506 $0 $4,311 $1,683 $29,287 $2,980 $109,841 $446,575
Clinical Vacant| 1 $15,840 $0 $4,386 $0 $20,226 $4,209 $0 $0 $253 $153 $3,102 $298 $8,015 $28,241
Clinical Vacant Funded] 0 30 $0 $0 $0 $0 $0 $0 $0 30 $0 $0 30 $0 $0
GRAND TOTAL FILLED AND FUNDED $ 263,050 | $ - $ 65,092 $ 85921% 336734 % 70074 % 1506 | % - 3 4311198 1,683 13 29287 | § 2,880 (% 109,841} % 446574




